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UNIVERSITY HONORS COLLEGE 

 
ACADEMIC REPORT FOR 2006-2007 

 
Executive Summary 

 
• During 2006-2007, the UHC conferred 85 Honors Baccalaureate degrees to 65 students from 
six academic colleges, led by the College of Science with 33 degrees, Engineering with 23, and 
Liberal Arts with 20. 
• Over 90% of students who enter the UHC go on to complete an OSU undergraduate degree 
within six years. 
• 73 OSU tenure-track or Senior Instructor faculty from OSU colleges taught 94 sections of 
Honors courses during 2006-2007. The annual UHC Call for Coursework resulted in the 
scheduling of 111 sections of Honors course work involving 81 eligible OSU faculty for 2007-
2008. 
• Newly scheduled Honors Colloquia (1 or 2-credit courses required for the Honors degree) are 
being developed for the express purpose of introducing Honors students to research opportunities 
in the thematic areas designated in the OSU Strategic Plan. 
• The UHC welcomed 148 of OSU’s top new undergraduates in Fall 2006 and expects a 
further 166 for Fall 2007. Just under 90% of incoming students graduated in the top 10% of their 
high school class. Average high GPA is 3.99 and average SAT score is 1999. 
• The Presidential Commission on Ocean, Costal and Earth System Futures cited the UHC as a 
campus role model, saying that the program “needs to be expanded to attract to OSU more of the 
best students from Oregon and the Pacific Northwest.” 
• Honors Dean Jon Hendricks was nominated for the Robert Kleimeyer Award of the 
Gerontological Society of America.  
• Opportunity PLUS mentor Pallavi Dhagat received an NSF CAREER Award. 
• UHC student Hannah Tuinstra received the Burgess/Tektronix Award through the College of 
Engineering. UHC students formed the core leadership of Engineers Without Borders in the 
College of Engineering. Douglas Van Bossuyt served as President, Kendra Seniow as Vice 
President, and Kelly Wilson as Secretary. 
• UHC students participated in more than 100 individual experiential learning programs, 
including internships and study abroad.  
 

o What Worked 
 
A new focus on recruitment of on-campus transfers has tapped into a rich vein of  interest among 
current OSU students in UHC programs and academic opportunities. Applications and 
acceptances of this type tripled in 2006-2007. With a 90% ‘yield’ (percentage of admitted 
applicants who accept the offer to join UHC), on-campus recruitment is efficient and reflects an 
as yet unknown potential for growth. The question arises as to why these students were not 
attracted to the UHC as first-year students.  
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o What Needs Improvement  
 
First-year applicants to the UHC are down. Reports from various quarters suggest that efforts to 
broadcast the UHC message and mission may not be achieving optimal catchment or clarity.  
 
Yield among accepted first-year applicants for the ‘primary’ (Feb 1) application deadline was 
uncharacteristically low. (Barely a third of first-year students accepted in the primary round have 
accepted the offer to join the UHC.) Yield in the ‘early’ round (Nov 1 deadline) was much 
higher, with efficiency of recruiting efforts proportionally greater. Impacts of financial aid 
considerations are impossible to gauge with any certainty, but are known to be a leading 
contributor to matriculation decisions of high-achieving students (along with institutional and 
programmatic prestige). 
 
OUS ceased providing information about Oregon high school graduates to the university system 
in 2005. No replacement services were in place to identify top-tier or other recruiting prospects 
for the 2006-7 cycle.  This accounts in part for the decline in first-year applicants and reinforces 
the importance of effective coordination with the Office of Admissions in the recruitment of top-
tier prospects. UHC staff initiated a communication strategy relying on school counselors to 
contact National Merit Semi-Finalists.  
 
The OSU Alumni Association and the OSU Foundation provide minimal support for UHC 
efforts to build engagement with alumni and other potential supporters. Turnout at the 10 Year 
Event was unexpectedly low, in part because the most recent cohort of graduates had not yet 
entered the alumni database and were not included in the event publicity and invitations. 
 

o Barriers 
 
UHC coursework reimbursements are deposited in departmental accounts subject to terms of use 
that are negotiated between faculty and chairs. Localized budgetary pressures have intermittently 
limited access to these funds when deposited in reserve accounts, threatening the integrity of the 
reimbursements as an incentive to faculty and department participation in Honors instruction.  
 
Priorities for 2007-2008  
 
• Expand direct support for undergraduate research at OSU 

 
• Earth System 5 Rollout and HBS/MBA development 
 
• Obtain greater support for development 
 
• Enhance visibility and refine first-year recruiting 

 
• Initiate Provost Council discussion regarding UHC reimbursement funds 
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UNIVERSITY HONORS COLLEGE 
 

ACADEMIC REPORT FOR 2006-2007 
 
 
The University Honors College is the OSU home for high-achieving undergraduate students. The 
Board of Regents, external advisory council to the UHC, aided in the identification of focal 
points that define the UHC within OSU and within the highly competitive recruiting marketplace 
for top-tier students. These are the missions of the UHC: 

• To serve the needs and aspirations of high-potential undergraduate students; 
• To deliver an enhanced curriculum featuring small classes with OSU’s most talented and 

dedicated faculty; 
• To enable meaningful and impactful undergraduate research experiences that leverage 

OSU’s strengths in the five thematic areas; and 
• To deliver on institutional and student promise by conferring the Honors Baccalaureate, 

OSU’s most prestigious undergraduate degree and one of just twelve such degrees 
available anywhere. 

UHC students boast top-tier credentials upon arrival, enjoy spectacular academic and community 
opportunities while at OSU, and depart leadership-ready. To the extent that graduates are OSU’s 
greatest contribution to the state and to society, Honors graduates are a premium component of 
that contribution. 
 
1. 2006-2007 Highlights  
 
a. Programmatic Achievements 
 

� Student engagement and success 
 
Provost and Executive Vice President Sabah Randhawa cited the UHC as a campus model for 
student engagement at the February 2007 meeting of the Faculty Senate. Here are some of the 
aspects of that engagement. During the academic year 2006-2007: 
 
• During 2006-2007, the UHC conferred 85 Honors Baccalaureate degrees to 65 students from 
six academic colleges, led by the College of Science with 33 degrees, Engineering with 23, and 
Liberal Arts with 20. 
• According to the most recent figures from Institutional Research, over 90% of students who 
enter the UHC go on to complete an OSU undergraduate degree within six years. Over 94% of 
the most recent incoming cohort of UHC students persisted to the second year. President Ray 
highlighted UHC persistence and graduation rates in a presentation to OSBHE in February 2007. 
• Through intensive recruiting efforts of UHC and partner units, the UHC welcomed 148 of 
OSU’s top new undergraduates in Fall 2006 and expects a further 166 for Fall 2007. Just under 
90% of incoming students graduated in the top 10% of their high school class. Average high 
GPA is 3.99 (normalized to a 4.0 scale) and average SAT score is 1999. 
• Transfer recruiting is the fastest growing component of UHC recruitment, led by incoming 
OSU students. Drawn by the unique opportunities and challenges afforded by the UHC, 62 
current OSU undergraduates will transfer into the UHC beginning Fall 2007. There is an 
opportunity and a need for renewed coordination with Admissions and Financial Aid to recruit 
and inform UHC-caliber students of the existence of the UHC as a destination college before 
they enter OSU.  
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• UHC staff guided OSU’s High Five Challenge team, organizing practice sessions that 
engaged both Honors and non-Honors students. Competition highlights included victory over 
UO in the Academic Civil War on April 2, 2007 at the OPB studios in Portland (broadcast on 
June 10, 2007). 
 

� Research and Scholarship Initiatives 
 
The UHC curriculum continues to engage OSU’s most talented and dedicated faculty through its 
annual Call for Coursework and Honors Thesis mentoring. Refinement of the UHC message and 
mission continues to focus on opportunities for meaningful undergraduate research that 
distinguishes OSU and the UHC in the competitive top-tier recruiting market. 
 
• 73 OSU tenure-track or Senior Instructor faculty from OSU colleges taught 94 sections of 
Honors courses during 2006-2007. The annual UHC Call for Coursework resulted in the 
scheduling of 111 sections of Honors course work involving 81 eligible OSU faculty for 2007-
2008. 
•  Newly scheduled Honors Colloquia (1 or 2-credit courses required for the Honors degree) 
are being developed for the express purpose of introducing Honors students to research 
opportunities in the thematic areas designated in the OSU Strategic Plan. 
• Members of the initial Opportunity Plus cohort completed their one-year MS programs 
following successful completion of their HBS in the College of Engineering.  Five new 
Opportunity Plus Scholars entered the program for their final year of undergraduate study, 
bringing the three-year total to 14 program participants. (See Appendix.) 
• Three UHC students completed Honors degrees under the mentorship of COAS faculty 
within the parameters of a collaborative COAS-UHC program that leverages federally funded 
research programs to provide funded research and thesis opportunities.  
 

� Outreach  Initiatives 
 
UHC outreach efforts include new student recruiting, which encompasses a substantial 
component of unit energy. Outreach activities also engage students through their academic and 
research programs. Alumni engagement is increasingly a focus as the very first cohorts of UHC 
graduates are not yet a decade removed from their undergraduate careers. 
  
• Nine OSU faculty supervised UHC student projects under the DeLoach Work Scholarship 
program, which uses OSU Foundation funds to engage students in curriculum development, 
instructional assistance, diversity, community, and outreach-related activities that support 
university missions and student academic programs. 
• The UHC initiated an innovative outreach effort to recruit National Merit Scholars with the 
support of the Office of Admissions and the College of Engineering.  
• Despite budget pressures facing Enrollment Management and the Office of Admissions, the 
UHC secured the collaboration of the Office of Community & Diversity and the College of 
Engineering to host events at the Multnomah Athletic Club: 

• An outreach event for Portland-area pre-college counselors and 
•  A recruitment dinner for admitted UHC applicants (‘closer event’) featuring student 

presentations. 
• In partnership with UHDS, the UHC hosted alumni at a 10-Year Commemorative Event at 
Homecoming. 
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� National and International Impact 
 
• The Presidential Commission on Ocean, Costal and Earth System Futures extolled the UHC 
as a campus role model. In its final report to President Ray, the Commission reported that it was 
“impressed by the design and achievements” of the UHC and suggested that the UHC should 
“serve as a model to the university as a whole” in order to maximize opportunities for students to 
innovate and adapt in a period of heightened change. The Commission praised the ability of the 
UHC to engage students in interdisciplinary and team discovery, saying that the program “needs 
to be expanded to attract to OSU more of the best students from Oregon and the Pacific 
Northwest.” 
• OSU faculty look to the UHC for support of educational and broader impact aspects of NSF 
CAREER and other grant applications. Through Honors coursework commitments, the UHC is 
supporting educational components of two pending CAREER proposals, with standard 
reimbursements presented as in-kind institutional match for the proposals. In addition, the UHC 
provides a platform for a variety of departmental and national initiatives involving innovative 
pedagogy and research participation by undergraduates. 
• UHC recruiting and development efforts extend abroad, including a student-based initiative 
under negotiation with the Cokethorpe School in Oxfordshire, England, and a “Portal Event” 
held at the international headquarters of Barclays in London. 
• Spring 2007 UHC graduates are headed for graduate or professional school at: 

o Oregon State University, University of Wisconsin-Madison, University of Arizona, 
Cambridge University, George Washington University, UC Santa Barbara, University 
of St. Andrews, UT-Austin, University of Minnesota. 

o Spring 2007 UHC graduates have accepted offers of post-graduate employment with: 
Oregon State University, Teach for America, Bechtel International, AcryMed Inc., 
Oakland School District, SIGA Technologies, Inc., Siltronics, Deloitte & Touche, 
National Semiconductor, US Forest Service. 

 
b. Faculty Recognition and awards 

 
UHC Faculty designation is conferred to all UHC instructors and mentors and is renewable by 
mutual consent for three-year terms. The UHC continues to attract OSU’s most dedicated and 
talented faculty members for Honors instruction and thesis mentorship. UHC Faculty distinguish 
themselves professionally within their disciplines, through service to the university, and in their 
classroom teaching and mentorship. The following list is representative rather than 
comprehensive. 
 
• Honors Dean Jon Hendricks was nominated for the Robert Kleimeyer Award of the 
Gerontological Society of America in recognition of his outstanding research record. Hendricks 
is also listed in the 2007-8 Who’s Who in American Education. 
• Emeritus Biochemistry & Biophysics Professor Chris Mathews based a peer-reviewed article 
on his Honors Colloquium: “The News of Science, a Colloquium-Style Course Designed to 
Promote Lifelong Scientific Awareness”, to appear in Biochemistry and Molecular Biology 
Education. 
• Opportunity PLUS mentor Pallavi Dhagat received an NSF CAREER Award. 
• Jim Liburdy was elected a 2007 ASME Fellow by the American Society of Mechanical 
Engineers. 
• John Lee will receive the Mumford Faculty Service Award. 
• Tevian Dray received a 2006 Renie Award from the National Curve Bank for work in 
conjunction with his NSF-funded Vector Calculus Bridge project. 
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• Kevin Ahern will receive the Dar Reese Award for Outstanding Advising. 
• Indira Rajagopal is a multi-year recipient of the Mortar Board Top Prof award. 
 
c. Student Recognition and Awards 
 
UHC students are university leaders in academic distinction, leadership, and engagement. The 
following list of awards, recognition, and leadership is representative rather than 
comprehensive. 
 
• The achievements of UHC faculty and graduating seniors are celebrated at the annual 
Regents Recognition Reception, which this year featured presentations of (autographed) bottles 
of wine by celebrated winemaker, UHC Regent, and UHC scholarship donor Mike Hogue. The 
opportunity to gather with students and their parents on the eve of Commencement has created a 
memorable campus tradition. 
• Jayme Hauck and Nella Parks received the Board of Regents Outstanding Poster Awards for 
their thesis poster presentations at the annual Honors Thesis Fair in the MU Ballroom. 
• Christie Van Laningham won the inaugural Culture of Writing UHC Thesis Award, 
presented in collaboration with the WIC Program. Christie was also designated an Outstanding 
Senior by the College of Liberal Arts.  
• Continuing an annual tradition, UHC students garnered a disproportionate number of 
university awards at the Annual All-Scholars banquet. 
• UHC student Hannah Tuinstra received the Burgess/Tektronix Award through the College of 
Engineering. 
• UHC students formed the core leadership of Engineers Without Borders in the College of 
Engineering. Douglas Van Bossuyt served as President, Kendra Seniow as Vice President, and 
Kelly Wilson as Secretary. 
• Jaimie Junell served as President of the Omega chapter of Engineering Honors Society Pi 
Tau Sigma. Melissa Jensen-Morgan was Fundraising Chair. 
• First-year student Sarah Cooley worked as a programmer with the Open Source Lab, 
donating her expertise to help create a platform-specific word processing application for the 
international One Laptop Per Child initiative. 
• Kenny Barrese and Jason Siefkin led OSU in the annual Putnam Exam, placing in the top 
25% for the nation’s most rigorous and prestigious mathematics competition. 
• Drew Calhoun, Gautam Mankaney, Sten Erickson, and Sara Haidar all served as officers for 
Mortar Board. Christina Sudduth was elected President for 2007-8. 
• Tari Tan received an Iota Sigma Pi scholarship for research in biochemistry in a national 
competition. 
• Five out of six awardees for Best Talk at the OSU HHMI Summer Program for 
Undergraduate Research in the Life Sciences were UHC students, including both grand prize 
winners Tari Tan and Gautam Mankaney. 
• Rosalie Richards received the Barbara Bennett Peterson History Award. 
• Katie Parker received a Thomas and Margaret Meehan History Scholarship as well as a 
Florence Gradon Ragen and Louis Brooks Ragen Scholarship from the College of Liberal Arts. 
• Nick Reyna is a CLA Ambassador and serves as President of Avery Lodge. 
• Neha George received a Political Science Centennial Scholarship. 
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2. Strategic Plan Implementation 
 
a. Initiatives and Outcomes 
 

o Student Success 
 

Experiential Learning - UHC students participated in more than 100 individual experiential 
learning programs, including internships and study abroad. Experiential learning experiences are 
increasingly valued in the recruiting and employment markets, but in the absence of 
comprehensive and university-wide tracking of such activities, attempts by this and other units to 
document experiential learning participation are necessarily piecemeal and are inevitably 
incomplete. 
 
Student Groups - UHC student groups work collaboratively to accomplish particular goals. 

• Honors Advisory and Activities Committee – student liaison body and activity 
coordination 

• High Five Team (beat UO, TV broadcast 6/10) 
• Chronicle Staff - production of three-time award-winning student newsletter 
• SLUG Staffers – paid employees in UHC student learning and computing center 
• Honors Envoys - Student Recruitment/Outreach Team (5 members) 

Student Oriented Workshops – Providing support for students facing particular challenges on a 
variety of specific issues 

• Thesis Workshops: “Getting Started”,  “Writing Strategies”, “The Poster”, “The 
Defense” (Presented by UHC Writing Instructor Eric Hill, these workshops are a key 
element in supporting retention-to-thesis for UHC students) 

• “Developing the Leader Within” Leadership Forums (three terms) 
• “All about the UHC” UHC Informational/Recruitment Forums (held Fall & Winter)  
• Thesis Workshops:  “Stress Management”  
• “Speech, Censorship, and Sensitivity”  
• Organic Chemistry study group  

New Student Orientation – Introduction to the UHC culture, faculty, staff, students, and 
programmatic opportunities 

• New Student Orientation (100 new student attendees) 
• Fall BBQ (250 attendees) 

 
o Research and Outreach 

 
Funded Research and Scholarship Initiatives - A variety of funded outreach and research/ 
scholarship opportunities are available to UHC students. See the Appendix for a summary sheet 
that was prepared for distribution to parents during START sessions. 
 

• DeLoach Work Scholarship Program (paid student workers furnished to OSU 
departments for curriculum support or development, outreach, or diversity-based projects) 
• Opportunity PLUS (UHC-COE collaboration promoting OSU graduate opportunities to 
top-tier students - 3rd year of operation) 
• UHC-COAS REU (Matching UHC students with COAS faculty for funded research and 
thesis opportunities – three UHC students completed the HBS under this program this year – 
Detailed discussions with members of the COAS and Geosciences leadership to articulate a 
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five-year program encompassing the Honors Baccalaureate and a Masters degree within the 
Earth Systems theme. This new program is dubbed ‘Earth System 5’. (See Section 6: 2007-8 
Priorities for further details.)  
• Grandma Honors Travel Fund (OSUF funds support travel to professional conferences 
for UHC students making presentations) 
• Excellence Fund (Thesis support covered by OSUF funds)  

 
Thesis Fair – An annual campus tradition held each spring in the MU Ballroom, the UHC Thesis 
Fair is the most comprehensive expression of the diversity of OSU research. UHC students from 
all academic colleges present research findings representing contributions to all of the thematic 
areas. Highlights include: 

• The UHC Board of Regents sponsors cash awards for the Outstanding Thesis Poster. 
• The UHC is exploring opportunities to leverage the Thesis Fair as a recruiting 
opportunity among Oregon high school students. 

 
Recruiting – Recruiting encompasses a large proportion of staff energy. The demands of top-tier 
recruiting in the high-achieving student market require an individualized attention and focused 
message that is not always delivered within more broad-based recruiting efforts. Major 
outreach/engagement initiatives include the following: 
• Outreach/Recruitment for Prospective Students- Major outreach/engagement initiatives for 

Prospective Students/ H.S. Counselors 
• Beaver Open House 
• Fall Preview Day 
• Spring Visits 
• Kaleidoscope 
• Portland College Fair 
• National Merit Campus Presentation and Dinner 

 
o Diversity and Community 

 
Since its inception in 1995, the UHC has focused considerable energy to develop a ‘high-touch’ 
community spirit in which students can develop an individualized sense of belonging. From 
everyday open doors in the UHC main office to myriad events, it is a strategic staff priority to 
capitalize on what works to energize the evolving UHC community through inclusive events and 
welcoming communication.  

 
Diversity Action Plan – The UHC presented its comprehensive plan for alignment with the 
university focus on diversity. Highlighted initiatives include: 

• DAP objectives include alignment of UHC demographics with OSU student profiles, 
increased participation by ethnic minority faculty, and sustained academic, socio-economic, 
and geographic diversity of the UHC student population. 29 out of 36 counties are 
represented among Oregon resident UHC students. (See county map in the Appendix.) 
• Mechanisms that support these objectives include:s solicitation of on-campus transfer 
applications, outreach to pre-college and high school counselors, faculty recruitment through 
the annual UHC Call for Coursework, and UHC faculty orientation sessions held at the 
beginning of each academic term.  
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Leadership Outreach –  As President of the OSU Professional Faculty Leadership Association, 
UHC Administrative Office Manager Laurel Busse: 

• Co-Hosted "Voices Project" video presentations with Terryl Ross  
• Coordinated and Hosted "Hospitality and Diversity, an Interactive Leadership Series for 

Faculty and Staff" 
 

Campus Outreach and Engagement – Opportunities that provide students with alternative 
viewpoints that can broaden perspective, challenge beliefs, and deepen understanding  

• UHC Movie on the Green  
• Fall Forum-“Ballot Measures and Blimpies” 
• Christmas Caroling at a local home for the elderly  
• “Ukrainian Food and Culture” Seminar  
• “The Spark of Genius”, Guest Speaker, Norm McKibben – Dean’s Seminar   
• OSU Food Drive events to benefit Linn-Benton Food Share: Starving Students Movie 

Night; Bake and Media Sale  
• “Stress Management” cooperative program with Counseling & Psychological Services in 

McNary  Residence Hall 
• Clean-up YOUR Campus (50 UHC students involved) 
• President’s Forum: “Research, Ethics, and the Promotion of Knowledge”  
• Women’s Symposium: “Women in Politics Internationally”  
• Relay for Life  
 

Social Events – Opportunities to step outside scholarly pursuits and connect with individuals in 
a different way 

• Fall Camping Trip, Winter Ski Trip and Spring Float Trip (20-80 attendees each trip) 
• UHC Study Break Socials (each term) 
• Dad’s Weekend Tailgater Chili Feed  
• UHC Rec. Night  
• UHC Masquerade Dance (benefit Benton Country food share) 
• Sleep in the Slug 
• Mom’s Weekend Brunch and Talent Show 
• UHC Spring Picnic 
• High-Five Challenge Viewing Party  
• Honors Advisory and Activities Committee Campus Appreciation Reception 
• Board of Regents Recognition Reception  
• Commencement Reception  

 
A timeline for student-centered activities organized and/or sponsored by the UHC appears in the 
Appendix. 
 
Self-assessment of successes and disappointments are focused on matters related to recruiting 
and budget. 
 

o What Worked 
 
A new focus on recruitment of on-campus transfers by current OSU students has tapped into a 
rich vein of student interest in UHC programs and academic opportunities. Applications and 
acceptances of this type tripled in 2006-2007. With a 90% ‘yield’ (percentage of admitted 
applicants who accept the offer to join UHC), on-campus recruitment is efficient and reflects an 
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as yet unknown potential for growth. The question arises as to why these students were not 
attracted to the UHC as first-year students.  
 
 

o What Needs Improvement  
 
Applications to the UHC by first-year students are down. Reports from various quarters suggest 
that efforts to broadcast the UHC message and mission may not be achieving optimal catchment 
or clarity. Budgetary decisions forced the Office of Admissions to scale back recruiting 
collaborations with the UHC. 
 
Yield among accepted first-year applicants for the ‘primary’ (Feb 1) application deadline was 
uncharacteristically low. (Barely a third of first-year students accepted in the primary round have 
accepted the offer to join the UHC.) Yield in the ‘early’ round (Nov 1 deadline) was much 
higher, with efficiency of recruiting efforts proportionally greater. Impacts of financial aid 
considerations are impossible to gauge with any certainty, but are known to be a leading 
contributor to matriculation decisions of high-achieving students (along with institutional and 
programmatic prestige). 
 
OUS ceased providing information about Oregon high school graduates to the university system 
in 2005. No replacement services were in place to identify top-tier or other recruiting prospects 
for the 2006-7 cycle.  This alone could account for the decline in first-year applicants and 
reinforces the importance of effective coordination with the Office of Admissions in the 
recruitment of top-tier prospects. UHC staff initiated a communication strategy relying on school 
counselors to contact National Merit Semi-Finalists.  
 
The OSU Alumni Association and the OSU Foundation provide minimal support for UHC 
efforts to build engagement with alumni and other potential supporters. Turnout at the 10 Year 
Event was unexpectedly low, in part because the most recent cohort of graduates had not yet 
entered the alumni database and were not included in the event publicity and invitations. 
 
 

o Barriers 
 
UHC coursework reimbursements are deposited in departmental accounts subject to terms of use 
that are negotiated between faculty and chairs. Localized budgetary pressures have intermittently 
limited access to these funds when deposited in reserve accounts, threatening the integrity of the 
reimbursements as an incentive to faculty and department participation in Honors instruction.  
 
b. Units Activities to Promote the Five Thematic Areas 
 
All of the thematic initiatives are represented within the teaching and research foci of UHC 
faculty. UHC students conduct research encompassing all five themes. The following sampling is 
representative rather than comprehensive. 
• Keely Koda is working with a multi-disciplinary team of Ecosystems Informatics faculty for 

her Honors Thesis and has won a consulting contract with the Oregon Water Trust to analyze 
the implications of water rights allocation scenarios. 

• Additions to the UHC faculty for 2007-8 include Opportunity PLUS mentor Jack Istok and 
new UHC course instructor Martin Fisk. Both are members of the Subsurface Biosphere-
IGERT initiative.  
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• Vrushali Bokil faculty member (Ecosystems Informatics – IGERT, Mathematics) will offer a 
new Honors Colloquium on Mathematical Ecology in Winter 2008. Karen Shell 
(Atmospheric Sciences) will offer a new Honors Colloquium on Climate Modeling in Fall 
2007. Both courses are intended to introduce Honors students to research opportunities 
within the five themes.  

• The new Earth System 5 program will support graduate recruitment in that thematic area. 
• Opporunity PLUS and a new articulated HBS-MBA program under discussion with the 

College of Business leadership support graduate recruitment in the Technology and 
Innovation theme. 

 
c. Support of the Capital Campaign 

Honors has experienced some remarkable successes in support of the OSU Capital Campaign. 
The leadership of the UHC is adamant about fulfilling its responsibilities for private financial 
support to foster further expansion and refinement of our Honors programming.  

 

In little more than a four-year period Honors has pushed its annual giving from approximately 
$72,000 to $203,000 for FY 06, to an estimated $627,000 for FY 07.  In addition, the rate of re-
gifting among existing donors is above the OSUF average and a number of new and substantial 
donors are joining to help the UHC ensure student success. Starting from an OSUF balance of 
zero in late 1995, OSUF funds in Honors is approaching $2 million.  

 

In recent weeks the UHC has provided a preliminary proposal to a donor interested in setting up 
an estate gift to support a First Year Research Experience initiative outlined elsewhere in this 
document.  We expect that other donors interested in student success will also see the merits of 
the First Year Research Experience and join in our efforts to engage a subset of our student body 
in early faculty-student research experiences that highlight OSU’s strengths in the five thematic 
areas.  

 

To step-up its contact with its own graduates and with graduates of the previous Honors program 
the UHC held a 10th Year Celebration in the past year (only to discover that the most recent 
cohort of graduates from OSU are not entered into relevant data bases for retrieval in a timely 
fashion).  In addition, Executive Director of the Alumni Association, Jeff Todd has met with the 
Honors Board of Regents to discuss optimal strategies for fostering alumni relationships. 
Members of the BoR asked a number of probing questions in order to identify “best practices” 
that might be adopted as OSU and within the UHC.  

Among the initiatives outlined in Section 6 (Priorities for 2007-8), below, are an expansion of 
this latter initiative and expansion of our development efforts.  The leadership of the UHC is 
dedicated to this effort regardless of decisions/actions taken in support of Honors development 
elsewhere on campus.  We can do no less in light of the pressing need, the extent to which 
Honors is touted as an archetypal role model for the rest of campus and in light of our desire to 
provide support to students that they are not receiving elsewhere. 

One strategy the UHC has adopted and put into practice is a series of “portal events” wherein 
alumni, friends, potential supporters of Honors are invited to a volunteer home or alternate 
location to hear about the innovative steps OSU is taking and that are represented by the UHC. 
Portal events have been held in Oregon, around the region, in Boston, in London and one is 
being planned for Washington, DC in the next year.  



 

 12 

To raise private funds a unit must first raise friends in support of its cause.  With hard work 
Honors hopes to expand its donor base in the coming year; with additional development support 
these efforts could be redoubled.  

 
3. Other initiatives and their outcomes [e.g., Faculty/Staff Professional Development  
Activities] 
 
Staff Engagement Activities & Development Opportunities All professional/clerical staff are 
encouraged to expand their job skills and mastery by participating in campus/regional training 
opportunities.  Participation in campus and professional community committees listed provides 
service to OSU, promotes the UHC via faculty participation, name recognition; and provides 
professional development experiences for staff. See the Appendix for a detailed list of 
professional activities of individual staff members.  
 
4. Scorecard 
• Performance on college-level metrics: See the Appendix for the college scorecard on 

university and unique college metrics. Notable performance was recorded in college metric 
3.2 (Private Giving Revenue) and in unique college metric 1.x.2 (% National Merit Scholars 
in UHC). 

• Leveraging resources 
 

� Initiatives to leverage state resources 
 

� 35% of E&G dollars allocated to the UHC are “re-deposited” in academic 
partner units in the form of coursework reimbursements.  

 
� Initiatives to improve administrative efficiencies 
 

� UHC staff re-developed the Graduate Exit Interview process. They 
revamped questions and overall process to more effectively monitor student 
comments and suggestions and track information as students approach 
graduation. Database entry protocols have been updated, resulting in 
immediate improvements in alumni tracking and communications. 

 
� Communications and processes surrounding the required Honors Thesis 

have been reviewed and updated. Anticipated outcomes include clarified 
expectations for student-mentor interactions and enhanced visibility of 
Honors thesis research. 

 
 
5. Assessment of 2006-2007 Priorities 
 
• Priority Registration 
Thanks to the leadership of the Provost and the Registrar, Honors students received a priority 
registration accommodation in 2007. This eagerly anticipated move brings the UHC into step 
with competing programs on a regional and national level and provides a compelling perquisite 
to counterbalance the newly increased Honors resource fee. Response from current students and 
from new student orientation sessions has been immediate and positive; similar effects on 
recruitment are anticipated for the next recruiting cycle. Policy details of Phase 2 priority 
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registration are pending, but are also important to Honors students, whose ambitious academic 
programs typically involve high credit loads and carefully prescribed registration needs. 
 
• National Merit Scholars 
A unique college metric for the UHC records the percentage of National Merit Scholars at OSU 
who are enrolled in the UHC. The institutional relevance of this metric is debatable since the 
absolute number is very low: only 34 National Merit Scholars were enrolled at OSU in 2006-7. 
Of these, 68% (23) were in the UHC. Although the percentage exceeds the 2007-8 UHC target of 
60%, the over-riding fact is that the overall number of National Merit Scholars at OSU is small 
and has declined since 2005-6, when there were 41, still with 23 in the UHC. The relevance of 
National Merit Scholar recruitment is a subject of national debate, but can at least be viewed as a 
proxy for effectiveness in the competitive top-tier recruiting market.  
 
Enrollment Management has announced that it will eliminate the early (Nov 1) deadline for 
financial aid applications in the upcoming recruiting cycle. As reported to the Undergraduate 
Education Council, early offers of aid in 2006-7 left insufficient resources to serve worthy 
applicants in the primary round (Feb 1 deadline). This decision is open to question for a number 
of reasons. First, the 2007 Legislature did not renew a longstanding tuition remission cap, 
meaning that OUS institutions regained flexibility to devote resources to financial aid 
disbursements in support of strategic recruiting goals. Second, UHC yield statistics (% of 
students who accept an offer of admission) were solid at 64% in the early round, but dropped off 
sharply for the primary round. 
 
The impact of these yield statistics is amplified when first-year applicants to the UHC are 
distinguished from on-campus transfer applicants. A simple and cost-free on-campus recruitment 
process has generated a strong influx of UHC applications from current OSU undergraduates, 
including students who were identified as having strong early-career academic credentials, 
students from under-represented minorities, and students nominated by faculty and 
administrators from the academic colleges. More than sixty current OSU students will make the 
transition to become Honors students beginning in Fall term 2007. These students were drawn to 
apply to the UHC by the prospect of access to the UHC classes featuring small sections taught by 
hand-picked faculty and by the promise of opportunities to participate in the very best research 
enterprises at OSU.  
 
The UHC yield among accepted on-campus transfer applicants exceeds 90%, so these 
recruitment efforts are exceptionally efficient. This response to the opportunities afforded by the 
UHC is gratifying and suggests that more could be done to advertise the benefits of Honors to 
student prospects before they come to OSU. Many transfer applicants to the UHC relate that they 
simply did not know about Honors when they decided to come to OSU. 
 
A collateral observation is that the yield among first-year applicants was disappointingly low for 
the primary round (Feb1 deadline). Barely a third of admitted first-year applicants in the primary 
rounded chose to accept the invitation to enroll. Impacts of financial aid considerations are 
impossible to gauge with any certainty, but are known to be a leading contributor to 
matriculation decisions of high-achieving students (along with institutional and programmatic 
prestige). By delaying financial aid disbursements until after the Feb 1 primary deadline, the 
UHC stands to lose ground in the more fruitful Nov 1 round.  
 
Coordination between Enrollment Management and the UHC has been noticeably absent in 
pursuit of top-tier undergraduate recruiting. UHC priorities for 2007-8 indicate a shift in 
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recruitment efforts to more fully engage partners in the academic colleges. This decision to 
prioritize `home-grown’ efforts is largely driven by necessity in that cooperation with the Offices 
of Admissions and Financial Aid have withered to the point of ineffectiveness. The UHC stands 
ready to devote energy and resources if this trend can be reversed. 
 
• Development 

With dedicated program funds at OSUF approaching $2 million, the success of UHC fundraising 
is all the more remarkable in light of the fact that Honors has never had more than a .25 FTE 
director of development and has now been lumped in with a number of other programs into the 
general area of ‘Student Experience’, and which in turn appears headed for a re-christening as 
‘Central Initiatives’.  

While any level of centralized support for Honors is welcome, a rationale that has been provided 
for minimal dedicated fundraising support is that “Honors lacks a natural constituency.”  That 
contention is certainly at odds with the national trend in Honors giving and likely represents an 
ill-informed point of view.  The Schreyer Honors College at Penn State University provides an 
excellent case in point and one that should resonate with OSU because of the shared leadership at 
the two institutions.  Following an initial major endowment of $30 million, the Schreyer Honors 
College has in recent months obtained an additional $25 million gift from the same donors.  At 
the University of Arkansas, the Honors Program received a $200 million gift from the Walton 
family a few years ago, while at Arizona, the Honors program has seen its endowment more than 
triple in the past half decade.  These successes indicate unequivocally that there is a natural 
constituency for excellence wherever it occurs.   

 
• Intercampus cooperation and support 
 
Intercampus and cross-college collaborations seek to leverage Honors for the good of OSU. 
There were several successes during 2006-7.  

� Opportunity PLUS is maturing into a stable mechanism for UHC retention-to-thesis and 
for top-tier graduate recruitment in COE. Success stories should enable efforts to secure 
private funds, including students who have completed advanced degree requirements on 
accelerated timetables.  

� Efforts to develop analogous programs with COB and COAS advanced during 2006-7. 
Three students completed Honors Baccalaureate degrees under the COAS-UHC REU 
program that provides funded research opportunities for undergraduates. Development of 
articulated links between the HBS and MS programs in Geosciences and COAS are 
among the 2007-8 priorities for the UHC. 

� UHC engagement with faculty leadership among the five thematic areas made some 
advances in 2006-7. As reported above, new UHC coursework has been scheduled for the 
express purpose of introducing thematic research programs to UHC students. 

� Cooperation with OSU Libraries has established a visible position for Honors theses 
within the digital Scholars Archive @ OSU. All Honors theses become a part of the 
permanent digital collection of OSU scholarship. 

 
• Diversity/Climate Conversations 
 
The UHC Diversity Planning Team developed a Diversity Action Plan that incorporates input 
from students, staff, and faculty. The plan builds on longstanding UHC foci that promote 
intercultural engagement and participatory learning. The DAP was presented to the student-
driven Honors Advisory and Activities Committee, the University Honors College Council 
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(Faculty Senate oversight body), and the Honors Board of Regents. DAP objectives include 
alignment of UHC demographics with OSU student profiles, increased participation by ethnic 
minority faculty, and sustained academic, socio-economic, and geographic diversity of the UHC 
student population. The DAP identifies mechanisms that support these objectives, including 
solicitation of on-campus transfer applications, outreach to pre-college and high school 
counselors, faculty recruitment through the annual UHC Call for Coursework, and UHC faculty 
orientation sessions held at the beginning of each academic term.  
 
• Expansion and Remodel 
 
After a substantial negotiation and planning process, the construction phase of a major remodel 
and expansion for the UHC office and instructional space on the second floor of Strand Hall 
constrained all unit functions throughout the last six months of the 2006 calendar year. All UHC 
staff were displaced for much of the summer orientation period and the UHC conference room 
was unavailable for class scheduling in Fall 2006. Highlights of the completed project include: 
• Installation of desperately needed office space to ensure privacy for student consultations 

with advisors and instructors; 
• Relocation and TRF-funded media upgrade for the UHC Conference Room; 
• Creation of the UHC Seminar Room to expand schedulable space for UHC classes, thesis 

defenses, and presentations to prospective students and parents; 
• A new community space for pre- and post-class discussion complements the UHC learning 

suite. Students have dubbed this the `Banana SLUG’ in honor of a tree-dwelling cousin to the 
namesake of the UHC learning center in the basement of Strand. 

• Working with basement co-habitants from COA and Sociology, the UHC coordinated a 
facelift of the public spaces in the basement of Strand, where dim lighting and dingy surfaces 
had been a source of public safety concerns. 

 
Combined with the ongoing and centrally funded upgrades to flooring, lighting, and paint in the 
upper floors of Strand, these upgrades represent a significant improvement to a central and high-
profile campus facility. Expanded instructional space eases class scheduling for the entire 
campus and ensures availability of premium facilities for an increased proportion of the UHC 
curriculum. Responses to the design and utility of the new spaces have been uniformly positive, 
including campus partners for whom the spaces are available through prior arrangement with the 
UHC.  
 
The expansion and remodel project was paid for with construction reserves husbanded since the 
UHC inception in 1995. Rebuilding of those reserves is an immediate and ongoing budget 
priority. Further discussions are anticipated concerning the utilization of premium campus space 
on the second floor of Strand as the UHC works to sustain marquee impact in support of the 
university’s strategic plan. 
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6. Proposed Priorities for 2007-2008  
 
The following proposed priorities align programmatic needs and opportunities for the UHC with 
the university’s commitment to a greater emphasis on student engagement and success, as well 
as research/scholarship and outreach, diversity and community, and the capital campaign. 
 
• Expand direct support for undergraduate research at OSU 
 
The UHC will develop and use private funds and existing student resource fee revenues to 
initiate a First Year Research Experience (FYRE) program to promote research engagement by 
early career Honors students with OSU faculty mentors in meaningful research environments. 
This initiative will be a vehicle for students to earn a wage while providing research assistance to 
OSU faculty in the summer between their first and second years.  The objective is that some 
projects will develop into Honors theses; all will afford engaging contact with mentoring faculty. 
Availability of funds will stimulate faculty engagement with undergraduates. The program is 
intended to complement (rather than compete with) successful campus programs, including the 
OSU-HHMI Summer Research Program, to which the UHC has committed to provide financial 
support beginning in Summer 2008. 

 
• Earth System 5 Rollout and HBS/MBA development 
 
Working with COAS and Geosciences leadership, preparations are on track for a Fall 2007 
announcement of a joint initiative involving COAS, COS, and the UHC. This new program, 
dubbed Earth System 5, leverages existing resources to articulate a 5-year academic program for 
students seeking both an Honors Baccalaureate and an MS degree in one of the Earth System 
disciplines. Honors students from a range of undergraduate majors will pursue programs of study 
in Oceanography, Geosciences and related degree programs, will receive an additional stipend 
during their senior year, research support and guaranteed admissions to a participating graduate 
program.  Akin to the successful Opportunity PLUS collaboration between COE and the UHC, 
Earth System 5 will help COAS and Geosciences recruit top-tier students into their 
undergraduate and graduate programs.  A planned development agenda will work to develop 
private funding in support of the program; meanwhile, faculty research funded through various 
federal agencies will be augmented to provide the funding necessary to support undergraduate 
and graduate stipends over and above other sources of student financial support.  

 
Discussions with COB for a similarly articulated and supported path from Honors Baccalaureate 
to MBA are ongoing but not yet as fully developed as Opportunity PLUS or Earth System 5. The 
UHC already supports an expanded slate of COB course work and this support will continue in 
2007-8. 
 
• Obtain greater support for development 
 
Despite having claim on a fraction of a development officer within the Student Experience, that 
individual does not really have either the time or the understanding of the UHC to provide the 
type of close grained development support necessary to communicate a passion to donor 
prospects.  UHC leadership (Dean and Associate Dean) will continue to give development their 
utmost attention, of course, but greater expertise is required to move to the next level.  
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• Enhance visibility and refine first-year recruiting 
 
Recruiting is and must remain an ongoing unit priority. The UHC seeks to participate in 
coordinated university-wide efforts to boost success in the competitive top-tier recruiting market. 
Anticipated efforts in 2007-8 include a refinement of recruiting goals to address both an ongoing 
boom in transfer recruiting and a sag in recruitment of first-year applicants and first-year yield. 
Enhancement of UHC presence in various campus media representations, including the OSU 
web site and the online application process, represent low-cost options with the potential to 
impact unit branding as well as market visibility and awareness. Too many successful OSU 
students tell us that they did not know about the UHC when they applied to OSU. 

 
 

• Initiate Provost Council discussion regarding UHC coursework reimbursement 
 
Recent budget pressures have created localized curtailments in faculty and unit access to funds 
generated by UHC coursework reimbursements. For the UHC to fulfill its campus mission, it is 
essential to maintain the integrity of the UHC reimbursement mechanism as an incentive to 
faculty and unit participation. This requires that faculty and chairs retain access to funds that are 
deposited in departmental indices by the UHC in compensation for the provision of Honors 
coursework and other academic support. This conversation will be in the spirit of ensuring that 
local decisions are in concert with university-wide strategic priorities.  
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Early and Primary Rounds 

Admission for Fall 2007 
 
 
 

 Early Round Primary Round Total 

Total Applications 115 363 478 

Offers Made 75 232 307 

Percentage of offers/apps 65.23% 63.91% 64.23% 

Accepts (Yes Response) 48 118 166 

Yield (Yes/Offers) 64.00% 50.86% 54.13% 

UHC Declined Admission 40 131 171 

 
 
 
STATISTICS ON THOSE OFFERED ADMISSION IN 2007: 
3.99 average high school GPA 
1996 average composite SAT score 
89% in top 10% of high school class 
3.75 average transfer/OSU GPA 
 

 
 

COMPARISON TO PAST YEARS: 
Total applicants: 
2004: 470 
2005: 451 
2006: 449 
2007: 475 

 
Total Offers: 
2004: 296 (63%) 
2005: 271 (60%) 
2006: 303 (53%) 
2007: 307 (65%) 
 
 

Average SAT: 
2004 (accepted only): 1333 
2005 (accepted only): 1345 
2006 (accepted only): 1999 
2007 (accepted only): 1996 
2004 (all): 1293 
2005 (all): 1296 
2006 (all): 1921 
2007 (all): 1919 

Average GPAs: 
2004 (accepted only): 3.94 
2005 (accepted only): 3.94 
2006 (accepted only): 3.97 
2007 (accepted only): 3.99 
2004 (all): 3.87 
2005 (all): 3.86 
2006 (all): 3.91  
2007 (all): 3.91 



 

 iii  

Admits in the Top 10% of their High School Class

50%

55%

60%

65%

70%

75%

80%

85%

90%

95%

100%

2000 2001 2002 2003 2004 2005 2006 2007

Year

Pe
rc

en
ta

ge
 o

f S
tu

de
nt

s

Percentage of
admits in top
10%

Number of Applicants

0

200

400

600

800

1000

1200

1999 2000 2001 2002 2003 2004 2005 2006 2007

Year

N
um

be
r Accepted/No

Accepted/Yes

Rejected

All Applicants

 



 

 iv 

 

Applicant Average Highschool GPA

3.50

3.60

3.70

3.80

3.90

4.00

4.10

1999 2000 2001 2002 2003 2004 2005 2006 2007

Year

Accepted/No

Accepted/Yes

Rejected

 

Applicant Average SAT Score

0

500

1000

1500

2000

2500

1999 2000 2001 2002 2003 2004 2005 2006 2007

Year

Accepted/No

Accepted/Yes

Rejected

 



 

 v 

 

Percentage of Minority Applicants
(of accepted applicants)

0%

5%

10%

15%

20%

25%

1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007

Year

Percent Minority 

 

Percentage of Non-Residents among Accepted Applicants

0.00%

5.00%

10.00%

15.00%

20.00%

25.00%

1999 2000 2001 2002 2003 2004 2005 2006 2007

Year

N
o

n
-R

es
id

en
t 

A
p

p
lic

an
ts

Out of State Offers

 



 

 vi 

  



 

 vii  

 



 

 viii  

 
 

 

 

The University Honors College serves the aspirations of the very best undergraduate 

students at Oregon State University. With a student-centered community focused on 

achievement and one-to-one interaction with dedicated faculty in Honors coursework and 

thesis research, all elements point to the Honors Baccalaureate degree, which is OSU’s most 

prestigious undergraduate degree and one of just 12 available anywhere in the nation. Funded 

research and scholarship opportunities ensure that UHC students make the most of their 

time at OSU. 

 

DeLoach Work Scholarship Program 

Dr. and Mrs. Daniel Barton DeLoach endowed the DeLoach Fund, which enables OSU faculty 

members to support undergraduates working at a task that enhances their academic training 

and supports the instructional, curricular, or outreach missions of the university.  

 

OSU HHMI Summer Undergraduate Research Program 

Oregon State University provides summer undergraduate research opportunities in the 

biological sciences to students who have completed their freshman, sophomore, or junior 

years of college. 

 

Grandma Honors Professional Travel Award 

Supported by an endowment established by Mrs. Anita Summers, known to many Honors 

students as “Grandma Honors,” this fund provides partial support for travel-related 

expenses of Honors students presenting their research at a professional meeting in their 

field. 

 

Research in Oceanic and Atmospheric Sciences 

This program matches UHC students with faculty mentors in COAS. Students gain 

employment, research experience, presentation and writing skills, and a topic and faculty 

advising for the Honors thesis. 

 

Opportunity PLUS 

Selected by competitive application during the junior year, Opportunity PLUS Scholars obtain 

early admission to an OSU Engineering graduate program, selection for participation in an 

Engineering research laboratory, scholarship support for the final year of undergraduate 

study, and a fellowship stipend for the initial year of graduate study in engineering at OSU. 

 

Excellence Fund 

Originally established by an anonymous donor, the Excellence Fund continues to receive 

support from generous contributors. The Excellence Fund provides stipends to partially 

reimburse students for thesis-related expenses.  

Funded Research and Scholarship Opportunities 

for University Honors College Students 
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Opportunity PLUS Participants 
 

Year Scholar 

(Undergrad) 

Fellow (Grad) Mentor Dept 

2005-

2006 

Mario Apreotesi 

Chris Chambers 

Matthew Chin 

Daniel Heineck 

Brian McFarlane 

Clint Peterson 

 Deborah Pence 

Martin Erwig 

Pallavi Dhagat 

John Wager 

John Wager 

Bob Paasch 

ME 

CS 

EE 

EE 

EE 

ME 

Natalie Grenz 

Tegan Houghton 

Douglas Van 

Bossuyt 

 Jonathan Istok 

Karen Dixon 

Jim Liburdy 

CE 

CE 

ME 

2006-

2007 

 Mario Apreotesi1 

Chris Chambers 

Matthew Chin 

Daniel Heineck 

Brian McFarlane 

Clint Peterson2 

Deborah Pence 

Martin Erwig 

Pallavi Dhagat 

John Wager 

John Wager 

Bob Paasch 

ME 

CS 

EE 

EE 

EE 

ME 

Chee Sing Lee 

Duncan Stark 

Bangda Yang 

Jaime Junell 

Matt Ryder 

 Ted Brekken 

Chris Higgins 

Pavan Hanumolu 

Kagan Tumer 

Joe McGuire 

EECS 

CCEE 

EECS 

ME 

BIOE 

2007-

2008 

 Natalie Grenz 

Tegan Houghton 

Douglas Van 

Bossuyt 

Jonathan Istok 

Karen Dixon 

Joe Zaworski 

CE 

CE 

CE 

 

                                                 
1 Completed Engineering MS degree (thesis) requirements, June 2007 
2 Completed Engineering MS degree (thesis) requirements, May 2007 
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  2006-2007 UHC Activities Calendar: 
Fall Term: 
Sept. 22nd UHC Orientation & Dessert  
Sept. 24th  Movie on the Green (new student icebreaker) 
Sept. 26th         Fall BBQ – McNary only  
Oct. 6th – 8th     UHC Camping Trip 
Oct. 17th  Dynamite Dinner Discussion--All About the UHC 
Oct. 28th           Dad’s Weekend Tailgater-Chili Feed 
Nov. 1st Fall Study Break-Sticky Buns and Cider 
Nov. 2nd  Fall Forum-Ballot Measures and Blimpies 
Nov. 4th            UHC 10-year Celebration (Homecoming 2006) 
Nov. 13th  Leadership Forum: Larry Roper 
Nov. 29th  Diversity Discussion and Ukrainian Food 
Dec. 2nd Service Project-Caroling with the UHC 
Winter Term: 
Jan. 16th  Dean’s Seminar: Norm McKibben 
Jan. 17th Leadership Forum: Keith Pepsny 
Jan. 19th-21st    Sunriver Ski Trip 
Jan. 25th  UHC informational session/Transfer recruiting event 
Jan. 27th College Bowl “Campus” competition 
Jan. 31st  Presidential Forum: Ed Ray 
Feb. 6th UHC Open House/Winter Study Break  
Feb. 1st-28th   Bake and Media Sale-(Food drive event) 
Feb. 21st Leadership Forum: Dr. Jonathan King 
Feb. 23rd-24th  College Bowl “Regional” competition 
Feb. 23rd Starving Students Movie Night-(Food drive event) 
Feb. 24th  Clean Up YOUR Campus 
Mar. 1st UHC Rec. Night 
Mar. 7th  Leadership Forum: Dr. Frank Bernieri 
Mar. 10th          UHC Dance (Food Drive Event 
Spring Term: 
Apr. 9th  High Five Challenge (taping; broadcast 6/10/07) 
Apr. 18th Leadership Forum: Michael Olson, ASOSU 
Apr. 20th Sleep in the SLUG 
May 3rd Women’s Symposium: Women in Politics Internationally 
May 5th Mom’s Weekend Brunch & Talent Show  
May 15th Spring Study Break: Kickball and Ice cream 
May 18th-19th  Relay for Life 
May 23rd Speech, Censorship, and Sensitivity forum 
May 25-27th UHC Rafting Trip 
May 30th UHC Thesis Fair 
June 3rd High Five Challenge Airing and Pizza Party 
June 4th  HAAC Thank You Party 
June 8th UHC Spring Picnic 
June 15th BOR Recognition Reception  
June 17th Commencement Reception 
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Staff Development & Professional Activities 
 

Baker, LeeAnn, Academic Advisor 
Presentations:   

• “What We Did Last Summer: Using the NACADA Summer Institute as a 
Platform for Institutional Change” 2006 National Academic Advising Association 
National Conference 

Campus Committee Roles:  
• Conference Planning Team, National Academic Advising Association 

(NACADA) Region 8 Conference, Winter 2007 (Member) 
• Faculty Senate Committee, Academic Advising Council, 2006-2007 (Member) 
• Faculty Senate Committee, Academic Requirements Committee, 2006-2007  

(Member) 
• Faculty Senate Committee, Academic Standing Committee, 2006-2007 (Member) 
• Council of Head Advisor, 2006-2007 (Member) 

o Subcommittee Assignment – Advising Publicity  
o Subcommittee Assignment – Advisor Training & Development  
o Subcommittee  Assignment– Assessment / CIRP 

Conferences / Workshops:  
• International Internships Conference, September 2006  
• National Academic Advising Association (NACADA) National Conference 
 

Bogley, Bill, Associate Dean 
Scholarship & Teaching 

• Under multi-year contract to write a calculus textbook 
• Advising research students, including one PhD student in mathematics and a 

handful of students from the NSF-sponsored REU program in mathematics 
• An array of graduate student MS and PhD committee memberships, including 

several as GCR. 
• Taught one Honors section of first-year calculus: Math 251H 

University Committees 
• Undergraduate Education Council 
• WIC Advisory Board 
• Faculty Senator 

Busse, Laurel, Administrative Office Manager 
Campus Committee Roles: 
President, OSU Professional Faculty Leadership Association  

• Co-Hosted "Voices Project" video presentations with Terryl Ross  
• Coordinated and Hosted "Hospitality and Diversity, an Interactive 

Leadership Series for Faculty and Staff" 
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Boren, Heather, Academic Liaison/Receptionist 
Conference/Workshops: 

• Training Days -5 training sessions: 
1. Surplus and inventory  
2. Department postage  
3. Help desk: 10 ways to save your computer  
4. Changes in accounts/ payable  
5. Environmental and Health Safety  

• Co-Operative  Learning Group: Demystifying Account Codes  
• Hospitality and Diversity Training sessions (three separate workshops) 
• Axtell communication workshop follow-up: awareness, self reflection, & 

learning  
• Axtell Leadership Workshop: Leadership – perspective to practice  
• HRIS Banner training  
• HR Time Entry training  

 

Hess, Elizabeth, Admissions Specialist 
 
Conference/Workshops:  
 

� Dupal Training, On-Line Web Management 
� Schedule Training 
� Joy of Managing Date and Making Meaning of it 
� Training Days 

o Marketing through Data 
o Telling the OSU Story, Effective Data Reporting 
o EHS Overview 
o EHS Ergonomics, the Flu & you 

 
Axtell, Self-Reflection and Learning 
Axtell, Leadership: From Perspective to Practice 
 

Campus Committee Roles: 
          MS Access Cooperative Workgroup (member) 
 

 

Hendricks, Joe, Dean 
 
Campus Committees 

• Chair, Student Learning Center Feasibility Committee 
• Member, University Council on Student Engagement and Experience (UCSSE) 
• Dean’s Representative, Capital Campaign Kickoff Planning Committee 
• Member, Sigma Xi (Scientific Research Society) Advisory Committee 
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• Member, All University Undergraduate Research Planning Committee 
• Member, International Program Advisory Committee 
• Member, Four graduate student committees 

Professional 
• Invited Presentation, International Sociological Association meeting, South Africa 
• Invited Symposium presentation, Gerontological Society of America 
• Keynote Speaker, Hallyn University Aging Research Center (designated by South 

Korean Government) 
• Invited Guest Editor for special issues of two journals (forthcoming) 
• Accreditation Site Visitor, Pepper Aging Institute, Florida State University 
• Listed in Who’s Who in American Education 2007-8 

 

Hill, Eric, Writing Instructor 
Campus Committee Roles: 

• Institutional Review Board, Human Subjects 2006- (Member) 
 Conferences/ Workshops:  

• Summer Workshop: Difference, Power, & Discrimination Classroom Training   
 

Lancelin, Rebekah, Academic Advisor 
Campus Committee Roles:  

• President’s Commission on the Status of Women (PCOSW) (Member) 
o Subcommittee Assignment – Leadership Team 
o Subcommittee  Assignment – Building Campus Community 

 
•    Academic Advising Council (Member) 
• Enrollment Management Workgroup (Member) 
• Head Advisor Council (Member) 
• E-campus on-line orientation development Workshop 
• C2D Committee 

o Subcommittee Assignment  – Mentoring 
• Advising Technology Group 

 
Conferences / Workshops:  

• Monthly on-campus “Webinars” facilitated by (NACADA) 
• Effective Faculty Advising for Student Success Workshop  
• Training Workshop on Distance Credentialed Counselor (DCC)  
• Attended OSU/HR workshop “Dejunking Your Life” 

 
Presentations/ Other:  

• Instructor, for Saturday Academy, Writing College and Scholarship Essays Using 
Both Sides of the Brain 

• Supervisor, PCOSW Graduate Assistant 
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Dittman, Beth Graduate Teaching Assistant  
  
Conferences/ Workshops:  

• 15 Survival Strategies for Instructors in Higher Education, Center for Teaching 
and Learning  

• Beyond Study Abroad: Global Competence for Undergraduates  
• Greek Life Poverty Stimulation (volunteer) 
• Leading Communities Through Crisis and Grief (discussion following Virginia 

Tech) 
• Student Civic Engagement  
• Advising as Teaching, NACADA Webinar 
• Four More Years: Can It Make a Difference?, University Day  
• FERPA Web course  

 
 


