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GRADUATE SCHOOL 

ACADEMIC REPORT—2008-2009 
 

The mission of the Graduate School is to provide leadership for all aspects of the graduate 

enterprise at OSU, thereby contributing directly to OSU’s goal of achieving top ten land grant 

status. Of the myriad activities that our unit performed over the past year, several are of 

particular importance. 

 

The Graduate School continued the process of a very significant refocusing and reorganization 

process that will have positive long term impacts on the graduate enterprise at OSU. Activities 

over the past year were dominated by implementing the transition of the graduate admissions 

function from the Office of Admissions to the Graduate School. 

 

During this reporting period, the Graduate School allocated $2.1 million in direct graduate 

student support, primarily in the form of tuition remission. Strategic investments were made to 

leverage other sources of funding in support of OSU’s goals. 

 

We take great pride in the valuable service provided by our office on a daily basis to graduate 

students, Graduate Faculty members, departmental staff, and others throughout the graduate 

community. The report of the team that reviewed the Graduate School during 2007-08 indicated 

that our delivery of core service functions is consistently excellent.  However, the present report 

focuses on the Graduate School mission and less so on delivery of core services.  

 

2008 - 2009 Highlights 

I. Student Engagement and Success 

A. Programmatic Achievements (initiatives and outcomes)   

Admissions 

o The graduate admissions process was smoothly transferred from the Office of 

Admissions to the Graduate School. A project to distribute admissions 

documents electronically to faculty reviewers of applications was designed 

and programmed and will be implemented in fall 2009. 

 

Student Financial Support 

o During FY09, the Graduate School distributed $2,151,195 in centralized 

graduate student financial support, up 13.2% over the prior year. Of the total 

funds distributed, 82.1% ($1,767,153) consisted of tuition remission 

resources, and represented an increase in distributions of 8.5% over the FY08 

award period. The remaining 17.9% of Graduate School financial support 

resources ($384,042) consisted of scholarships, fellowships, and loans from 

gift and endowment accounts, institutional diversity funding, and Oregon 

Lottery revenue, and represented an increase in distributions of 41.1% over 

FY08 levels.  

 

The Graduate School made 277 scholarship, fellowship and loan awards in 

FY09, of which 202 (72.9%) consisted of full or partial tuition remission.   
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Our tuition remission resources assisted 4.7% fewer students when compared 

to FY08 data. However, our other graduate financial support programs 

assisted 36.4% more students this past year as compared to FY08. The largest 

increase in number of awards was in the Oregon Lottery Scholarship program, 

where the new revenue/allocation calculation resulting from legislative 

changes has proven to be beneficial. Overall, the Graduate School increased 

by 10 the number of awards made in FY09, an increase of 3.7% over the 

number of awards made during the prior fiscal year. Awards were allocated on 

a competitive basis to students enrolled in all colleges with the exception of 

the College of Veterinary Medicine, which has a nominal graduate enrollment.  

 

 

STUDENT FINANCIAL SUPPORT – GRADUATE SCHOOL DISTRIBUTIONS 

FY09 

Distributions in Dollars % Change 

     Total – All Funds $2,151,195 +13.2% 

     Tuition Programs Only $1,767,153 +8.5% 

     Other Scholarships, Fellowships, Loans $384,042 +41.1% 

Distributions by Headcount % Change 

     Total – All Funds 277 +3.7% 

     Tuition Programs Only 202 -4.7% 

     Other Scholarships, Fellowships, Loans 75 +36.4% 

 

o The Oregon Laurels Graduate Scholarship Program was converted from a 

centralized selection process from among individual student nominees to a 

competitive block grant to programs. The purpose of this change is to assist 

graduate programs in the strategic use of student financial support resources to 

enhance both the quality and diversity of graduate students enrolled at OSU. 

Sixteen proposals requesting total Laurels support of $1.5 million were 

received. Of those, thirteen proposals were selected, representing programs in 

8 colleges and one interdisciplinary program administered by the Graduate 

School. More than $800K was allocated in conjunction with the 2009-10 

recruitment cycle and disbursements to students under these grants will be 

made in the coming year.    

 

UNIVERSITY GRADUATE LAURELS BLOCK GRANT AWARDS BY COLLEGE 

Agricultural Sciences: 

     Fisheries and Wildlife $ 54,621 

Business: 

      MBA Program $ 63,674 

Engineering: 

      School of Electrical and Computer Engineering $ 51,301 

Forestry: 

      Forest Resources Graduate Program $ 74,765 

Graduate School: 

      Water Resources Graduate Program $ 64,881 
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Health and Human Sciences: 

      Public Health $ 80,000 

Liberal Arts: 

      Anthropology $ 45,000 

      Masters of Public Policy Program $ 53,760 

Oceanic and Atmospheric Sciences: 

      Oceanography, Atmospheric Sciences, Geophysics $ 50,412 

      Marine Resources Management $ 80,313 

Science: 

       Geosciences $ 85,536 

        Professional Science Masters Program $ 51,000 

     Science and Mathematics Education $ 45,000 

Total Awards $800,263 

 

o Seminars on the topics of applying to graduate school and financing graduate 

education were delivered to targeted groups. Participants in programs such as 

the NSF-sponsored Ecosystem Informatics Research Experience for 

Undergraduates (REU), the NSF GK-12 Pollination Biology summer REU, 

and the College of Engineering’s graduate seminar series were among the 

audiences for whom seminars were conducted. Workshops were also held in 

conjunction with new graduate student orientation and the Graduate School’s 

ongoing seminar series. 

o The Graduate School deployed approximately $250K in Targeted Graduate 

Tuition Scholarships in an effort to incentivize matriculation decisions and 

boost graduate student enrollment for fall 2008. Twenty scholarships were 

offered and accepted. 

o The Graduate School worked with the Office of Financial Aid and 

Scholarships to enable graduate students who are pursuing graduate 

certificates only to qualify for federal financial aid (loans and college work 

study.) Previously, only those pursuing graduate certificates in an education 

field had been eligible.  

 

FALL 2008 ENROLLMENT MANAGEMENT INITIATIVE –  

TARGETED GRADUATE TUITION SCHOLARSHIP AWARDED 

Graduate Program Masters Doct Res NR Intl 

Business Administration 2  2   

Computer Science 2 1 3   

Design and Human Environment 1    1 

Electrical Engr and Computer Sc 2    2 

Materials Science 2  1  1 

Nutrition 2   2  

Public Health 5 1 5  1 

Water Resources 2   2  

Total Enrollment Mgmt Awards 18 2 11 4 5 
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o Negotiations between the Graduate School and the College of Engineering 

resulted in a plan to support and encourage former HP employees who 

qualified for the 2009 Trade Adjustment Assistance Act to consider graduate 

study. An outreach event held in May was attended by approximately 30 

individuals and attracted seven qualified graduate applicants who are 

supported by Trade Act funding.  

 

TRADE ACT-ELIGIBLE GRADUATE APPLICANTS BY ACADEMIC PROGRAM 

(HDCT) 

Computer Science 3 

Mechanical Engineering 3 

Radiation Health Physics 1 

Total Trade Act Applicants/Enrollees To Date 7 

 

 

o Guidelines for administrative and academic unit partnerships for hiring 

graduate assistants were revised to emphasize the lead role graduate programs 

have in determining the quality and competitiveness of graduate students to be 

recruited and retained at OSU and to clarify steps required to engage in 

administrative and academic unit partnerships for the purpose of hiring 

graduate assistants.  

o The Graduate School worked with the Office of Financial Aid and 

Scholarships and the Budget Office to disburse FY10 centralized graduate 

student scholarships and fellowships through the new online Scholarship 

Management System (SMS.)  

o The Graduate School withdrew its participation from the WICHE Western 

Regional Graduate Program during FY09. This decision was based on very 

low participation by the programs involved. Most activity was seen in only 

one college. Thus, the Provost decided to discontinue central support for 

OSU’s participation in WRGP. 

   

Student Benefits 

o In collaboration with Human Resources and the Student Health Center, a plan 

was developed to extend health insurance benefits for selected graduate 

student fellows under the graduate assistant health insurance plan to optimize 

the competitiveness of graduate student financial support packages and to 

compete for a diverse graduate population of the highest quality. 

Implementation is underway and on schedule for fall 2009. Approximately 70 

graduate fellows are expected to benefit from this initiative in the coming 

year. 

o The OUS Graduate Deans had worked during the previous year on options for 

establishing differential graduate tuition such that graduate resource fees 

could be eliminated. When it became apparent that a System wide solution 

could not be designed, the Graduate School worked with Nancy Heiligman to 

develop a plan for eliminating graduate student resource fees by rolling them 
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into tuition. With the Provost’s approval the plan was presented to the 

Provost’s Council where it found support.  

 

 

Student Advancement and Programs 

o Sally Francis worked with a group of faculty members who developed a draft 

Category I proposal for the establishment of a graduate certificate in teaching 

and learning. The proposal was put on “hold” pending budget outcomes. 

o OSU continues to enjoy a national leadership position in the area of 

professional science master’s degrees (PSM). The Dean continues to serve on 

the national PSM Advisory Board. An OUS PSM initiative is moving forward 

under the leadership of Ursula Bechert and with the active support of the 

Graduate School. 

o Annual Advanced Degree Recipients Exit Survey data were collected and 

shared with programs undergoing a Graduate Council Program Review for 

their use in determining what graduate students perceive as program strengths 

and weaknesses. A workshop for department heads and program directors was 

held to share aggregate data. 

o The Graduate School, the Office of Research, and Craig Marcus, chair of 

Environmental and Molecular Toxicology, partnered in the creation of a 

grantsmanship mentoring workshop series for graduate students, post doctoral 

scholars, and new faculty.  The series was held from November 2008 to May 

2009.  The goal was to use experienced grant-getting mentors to guide 

students, postdocs, and new faculty in formulating hypotheses and research 

goals and in writing successful grants. The workshops enhanced the graduate 

student experience, provided mentoring for postdocs, and hopefully will result 

in new grants. 

o The Graduate School and the Office of Research have created a new graduate 

level course in research ethics.  It will be taught for the first time in fall term 

2009.  There has been widespread interest in this course from many programs. 

The long term goal is to offer the class every term.   

 

University Advancement 

o Sally Francis led a group charged to develop graduate enrollment targets. A 

report was submitted to the Provost in June, 2009. 

o A Graduate Council Program Review workshop was held on March 3 to 

inform leaders of graduate programs that are scheduled for review in the next 

five years of the requirements and advantages of the review.  

o The Category I proposal to change the name of the economics graduate 

program to applied economics was approved. Munisamy Gopinath was hired 

as Director of the applied economics graduate program. The applied 

economics program continues to be housed in the Graduate School and 

considerable effort continues to be required as the program transitions to new 

leadership. 
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Student Engagement 

  The Graduate School held an orientation for all incoming graduate students on 

September 12, 2008. A resource fair had representatives from 24 organizations from 

OSU and the Corvallis community.  In the week following the orientation the 

Graduate School held workshops for students in mentoring, the role of the Graduate 

School, student persistence, funding and financial support, and academic 

requirements. 

  

 The Graduate School administers five academic programs that offer master's and 

doctoral degrees (Molecular and Cellular Biology, Environmental Sciences Graduate 

Program, Water Resources Graduate Program, Master of Arts in Interdisciplinary 

Studies, and Applied Economics).  Each program has a core curriculum and 

additional courses and research that are needed to complete the degree. In all 196 

students are enrolled in these programs. The support that the Graduate School 

provides to these programs is used for core staffing and to enhance student learning 

through student travel grants, conferences, and invited seminar speakers. 

 

 

B. Assessment of Effort (what worked, areas to be improved, major barriers)  

o Martin Fisk convened a group of graduate students to evaluate the 

effectiveness of our campus-wide orientation for new graduate students. The 

fall, 2009, program will be based on the students’ input. The brown bag 

workshops that follow the general orientation program will be revised for 

2009-10. 

o The challenge to secure adequate support for interdisciplinary programs 

continues to be an issue. Similarly, the challenge of the ECampus business 

model as a barrier for graduate students’, particularly graduate assistants, 

participation in ECampus offerings has not been solved despite consideration 

of the University Budget Committee. 

o Several deans, including Sally Francis, met with Jeff Todd to identify 

strategies for creating programming attractive to advanced degree alumni. The 

AA established a partnership with Vocation Vacations following up a lead 

from Dean Francis. 

o Assessment of the initial University Graduate Laurels Block Grant Program 

will occur at the end of the first block grant year (FY10.) In the interim, the 

initial launch appears to have been successful. The block grant program was 

launched and the inaugural selection committee provided process 

improvement recommendations to provide better guidance for proposal 

preparation under the next RFP.  

o The graduate fellow health insurance initiative has been met with great 

enthusiasm in every corner of the graduate community, including graduate 

mentors, training grant principal investigators, and the graduate fellows 

themselves.  

o The fall, 2008, enrollment management initiative was a successful tool for 

encouraging admitted students to matriculate. 
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II. Research and its impact 

A. Programmatic Achievements (initiatives and outcomes) 

o The Graduate School continues to provide tuition support to leverage external 

grant dollars. Financial commitments for FY09 are shown below: 

 

FY09 Training Grant Tuition Relief 

NSF-IGERT – Ecosystem Informatics/Jones $70,000 

NSF-IGERT – UO/OSU Materials Initiative/Keszler $30,456 

NIEHS T32 – Tanguay $45,532 

USDA/CREES Food & Ag Sc Natl Needs – Manore $15,228 

USDA/CREES Food & Ag Sc Natl Needs – Muszynski $16,416 

Total FY09 Training Grant Tuition Relief $177,632 

 

 

During FY09, commitments to future training grants were negotiated as 

follows: 

 

Training Grant Tuition Relief Commitments Negotiated FY09 

Project Amount Status 

NIEHS T32 TG Pre-doctoral Program; No 

cost extension/Tanguay 

$9,363 Awarded 

NIEHS T32 Bridge-year Support/Tanguay $ 21,741 Awarded 

NIEHS T32 Mode of Action of 

Environmental Toxicants/Tanguay 

$458,318 Proposal 

pending 

NSF-IGERT Ecosystem Informatics 

Renewal/Jones 

$500,000 Full proposal 

not funded 

NSF-IGERT Clean Energy 

Technology/Kelly 

$450,000 Pre-proposal 

not funded 

NSF-IGERT Coastal Futures/Heppell $450,000 Pre-proposal 

not funded 

NSF-IGERT Life in Aging Society/Hooker $450,000 Full proposal 

pending 

NSF-IGERT UO-OSU Green Materials 

Initiative/Keszler and Johnson 

$400,000 Pre-proposal 

not funded 

NSF-IGERT Waterborne Pathogens/Field $450,000 Full proposal 

pending 

US Dept of Ed Master’s Adaptive Physical 

Education/McCubbin & Yun 

$100,000 Awarded 

USDA-CSREES FAS Natl Needs 

Cyanotoxin/Dreher 

$105,854 Proposal not 

submitted 

USDA-CSREES FAS Natl Needs Social, 

Cultural & Ecological Cross-Training for 

Sustainable Forest Systems/Bond 

$105,854 Proposal 

pending 

Total Tuition Commitments Negotiated  $3,501,130  
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Tuition commitments were negotiated for 12 proposed projects during FY09. 

Of those, 41.6% were not funded or were withdrawn; 25% were awarded; and 

33.3% are pending.  

 

Tuition commitments totaling $131,104 are directly linked to proposals that 

are listed above as awarded. Tuition commitments in the amount of 

$1,464,172 are pending successful proposal outcomes. If all pending 

proposals are successful, this would represent an increase of $472,626 in 

annual tuition support under the Training Grant Tuition Relief Program (a 

266% above the FY09 disbursement level.) 

 

B. Assessment of Effort (what worked, areas to be improved, major barriers)   

o Our ability to leverage institutional funds to support external grant 

opportunities has been enormously successful, though a better response rate to 

submitted proposals would be more encouraging. We plan to continue this 

approach and anticipate an increase in the number of projects supported in the 

future. Stimulus funds established by the Obama administration resulted in the 

creation of new federal programs and/or increased funding available within 

existing ones. This created great opportunity for OSU during FY09 and at that 

same time it presented challenges stemming from substantial increases in 

potential financial commitments in tuition remission resources for proposals 

submitted by OSU faculty. While a good problem to have, this may provide 

additional challenges for us in light of OSU’s near-term budget situation. 

o See RCR training below. 

 

III. Outreach and engagement  

A. Programmatic Achievements (initiatives and outcomes) 

o The Task Force on the Postdoctoral Experience submitted its final report to 

President Ray in August, 2008. As charged, the Task Force supplied policy 

guidance, including specific recommendations on (1) how to appropriately 

manage postdoctoral scholars; (2) appropriate classification, appointment 

procedures, compensation and benefits; (3) how the postdoctoral experience 

can be enhanced; and (4) appropriate centralized support system for 

postdoctoral scholars. In January, 2009, former Associate Dean of the 

Graduate School, Bruce Rettig, began and continues to implement the Task 

Force’ recommendations. Working with Associate Director of Human 

Resources Jeri Hemmer, a new job and position title has been created for 

postdoctoral scholar. Appointment and reappointment procedures will comply 

with criteria listed in the report. As in the past, newly appointed postdocs will 

receive fully paid health and dental benefits but in a departure from past 

practice, postdocs will not accrue leave nor will they have access to PERS. 

Following national practice, a second position title has been created for 

postdoctoral fellows who are not university employees but who function very 

much like postdoctoral scholars; the key difference between the two job titles 

is in source of funding and disbursement of funds for stipends and health and 

dental insurance. The Task Force recommended creation of a postdoctoral 
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oversight office housed in the Graduate School. The Graduate School is 

providing staff to implement the appointment classifications and to respond to 

the other recommendations in the report. Graduate School web pages will be 

posted soon to articulate policies found in the Task Force Report, describe 

appointment guidelines and supply other information for prospective and 

current postdocs, faculty and administrators.  

o Associate Dean Martin Fisk collaborated with Associate Vice President for 

Research Rich Holdren in the development and delivery of a program on grant 

writing for an audience of faculty members and graduate students. 

o Graduate School staff conducted brown bag workshops on topics such as 

graduate student financial support, continuous enrollment policy, master’s and 

doctoral programs, event scheduling and thesis requirements. Graduate 

student financial support workshops were delivered in collaboration with the 

Valley Library.  

o Rosemary Garagnani conducted two workshops on international and domestic 

graduate admissions. 

o A workshop for faculty and staff was conducted by Mary Strickroth on the use 

of national electronic databases developed for graduate student recruitment 

purposes, with an emphasis on promoting a diverse student body. 

o Sally Francis was elected to serve on the Executive Committee of the Council 

on Research Policy and Graduate Education of Association of Public and 

Land-Grant Universities. In this capacity, she organized a panel on the 

professional science master’s degree for the summer, 2009, CRPGE meeting 

in Cambridge, Mass. 

o The Graduate School represented OSU at national graduate student recruiting 

events focused on diversity including the California Forums for Diversity, the 

Society for the Advancement of Chicanos and Native Americans in Science, 

and Graduate Horizons. 

o Nagwa Naguib serves on the University Commencement Committee. The 

Graduate School managed essential Graduate School commencement 

responsibilities including graduate degree certification and worked with Kent 

Kuo on operational and logistical improvements particularly in regard to the 

awarding of doctoral degrees.  

o The Graduate School hosted a booth at University Day.  

o Rosemary Garagnani participated on a panel presented by the OSU Career 

Services Office titled: Exploring the Possibility of Graduate School. 

Approximately 50 current OSU students attended. 

o With Patrick Osmer, The Ohio State University, Sally Francis co-presented a 

pre-meeting workshop on program review at the December, 2008, annual 

meeting of the Council of Graduate Schools in Washington, DC. 

o Francis was a member of a panel on exit surveys at the December, 2008, 

annual meeting of the Council of Graduate Schools in Washington, DC. 

o Mary Strickroth co-chaired the planning committee for the Western 

Association of Graduate Schools preconference workshop held in Las Cruces, 

New Mexico in March 2009. 
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o Rosemary Garagnani co-presented two sessions at the Pacific Association of 

Collegiate Registrar’s and Admissions Officers (PACRAO) Annual Meeting 

in Portland ,OR. The topics were 1) Document Management and 2) Emotional 

Intelligence. The Emotional Intelligence presentation was also presented for 

the Oregon Independent Colleges Association (Registrars) fall meeting upon 

their invitation. 

 

B. Assessment of Effort (what worked, areas to be improved, major barriers)  

o There is consensus regarding the need across campus for delivery of education 

in the area of responsible conduct of research (RCR); the barrier is funding. 

This need will become a mandate with new NSF requirements. Again, the 

barrier is lack of adequate resources. For the short term, the Graduate School 

partnered with the Research Office to develop a proposal for a one-credit RCR 

seminar.  However, sufficient resources do not exist to offer enough sections 

to meet the anticipated need and demand. 

o Carol Mallory-Smith was selected as the 2009 winner of the Excellence in 

Graduate Mentoring award. This award program has proven to be very well 

received as evidenced by the quality and quantity of nominations received 

every year. 

 

IV. Community and diversity  

A. Programmatic Achievements (initiatives and outcomes) 

o The Graduate School took the lead in organizing a recognition luncheon for 

OSU Gates’ Scholars. The luncheon was co-hosted by the President’s Office 

and the Office of Community and Diversity. 

o The Graduate School continues to receive central support under the Provost’s 

Diversity Initiative program. During FY09, five Diversity Advancement 

Pipeline Fellowships were awarded. Three fellowships were made for the 

purpose of recruitment and 2 were made for the purpose of retention. These 

fellowships leveraged additional graduate student support in excess of ¼ 

million dollars. 

 

DIVERSITY ADVANCEMENT PIPELINE FELLOWSHIPS – FY09 

Graduate 

Program 
Masters Doct M F 

Native 

American 
Hispanic White 

Botany & Plant 

Path 

 1  1   1 

Chemical Engr  1  1   1 

Entomology  1  1   1 

Range Ecology 

& Mgmt 

1   1 1   

Wildlife 

Science 

1   1  1  

Total  2 3 0 5 1 1 3 

 



 12 

o The Graduate Diversity Recruitment Bonus program augmented financial 

support packages offered to 4 incoming graduate students from underserved 

populations with the goal of broadening participation at the graduate level. 

Bonuses of $5,000 each were provided, with the relevant graduate program 

providing half time support for each recruit. 

 

GRADUATE DIVERSITY RECRUITMENT BONUSES – FY09 

Graduate Program Masters Doct M F Hispanic White 

Botany & Plant Path  1  1  1 

Human Dev & Family Sc 1 1 1 1 1 1 

Pharmacy  1  1 1  

Total  1 3 1 3 2 2 

 

o The following centralized recruitment efforts focused on broadening student 

participation in graduate education at OSU continued to be undertaken by the 

Graduate School during the reporting period. Application information and 

contact data were shared with graduate programs across campus and those 

units were encouraged to make direct contact with applicants and recruits who 

expressed interest in their programs. 

 

      APPPLICATION INCENTIVES: 

PROJECT 1000 APPLICATION PROCESS 

Applications 

Received 
Admitted Denied/Cancelled Pending/Incomplete 

6 1 4 1 

 

MCNAIR SCHOLAR APPLICATION FEE INCENTIVE 

Applications 

Received 
Admitted Denied/Cancelled Pending/Incomplete 

16 8 6 2 

 

      NAME EXCHANGE & OTHER RECRUITMENT LISTS: 

NATIONAL NAME EXCHANGE 

OSU Undergrads Invited to Participate in NNE FY09 766 

OSU Undergrads Enrolled in NNE FY09 71 

Total NNE Enrollees Nationwide  FY09 5,936 

 

CALIFORNIA FORUM FOR DIVERSITY 

November 2008 – UC Berkeley April 2009 – Cal State, San Marcos 

1,250 1,116 

 

McNair Senior Scholars Directory 

Total McNair Scholars Enrolled FY09 2,200 
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PERSONAL CONTACTS AT EVENTS: 

Society for the Advancement of Chicanos & Native Americans in 

Science (SACNAS) – Salt Lake City  

In-person Contacts Made 60 

 

Graduate Horizons – UC Berkeley 

In-person Contacts Made 10 

 

 

B. Assessment of Effort (what worked, areas to be improved, major barriers) 

o We continue our efforts to make an impact in the area of diversity recruitment. 

However, with limited staff and resources, our program is significantly under-

developed when compared to other institutions nationwide. This prevents 

greater success in cultivating and encouraging applications beyond our initial 

contacts. While we strive to measure the success of our ongoing participation 

at recruitment events, the responsibility for entering recruitment data in 

Banner has just shifted from the Office of Admissions to the Graduate School 

effective July 1, 2009. Data captured prior to this time has proven unreliable 

for measuring the impact of each recruitment activity. Now that this function 

is handled by the Graduate School, we anticipate being able to get a better 

handle on the effectiveness of each program in which we participate in the 

future. 

o While our Diversity Recruitment Bonus Program attracted 4 new graduate 

students for FY09, one Hispanic male left the university to return home to the 

Southwest and a second white female left to follow her major professor to a 

new institution. This level of attrition is unique to FY09 and does not 

represent a trend. All FY09 Diversity Advancement Pipeline Fellows are 

continuing in their programs. One was recruited to Botany & Plant Pathology 

but has since transferred to the doctoral program in Zoology. Another is 

nearing completion of her MS degree and is expected to continue as a doctoral 

student upon completion of the master’s. All others have approved programs 

of study on file and are continuing to make degree progress. 

 

V. International-level activities and accomplishments 

A. Programmatic Achievements (initiatives and outcomes) 

o As of fall term 2008, 616 international students were enrolled at OSU, up 

from 606 in 2007. This number was 19% of total graduate enrollment, down 

from about 21% in 2004. 

o Martin Fisk was appointed to the INTO Steering Committee. The Graduate 

School continues to work with the Graduate Council and others on matters 

related to the launch of the INTO initiative. More than 30 applicants have 

applied to OSU graduate programs as the result of INTO agent contacts. 

o Graduate School leadership participated in the campus wide orientation for 

new international graduate students on January 2 and March 27, 2009. 

o Sally Francis continued to participate as a member of the International 

Council.  
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B. Assessment of Effort (what worked, areas to be improved, major barriers) 

 

 

VI. Other appropriate initiatives 

A. Programmatic Achievements (initiatives and outcomes) 

o Martin Fisk served as a member of the University Management Team that 

negotiated the most recent collective bargaining agreement with the Coalition 

of Graduate Employees.  

o Sally Francis has served as Institutional Coordinator for the National Research 

Council Assessment of the Research Doctorate.  The Guide to Methodology 

was recently released and is being studied. The Steering Committee will meet 

in August to discuss next steps. Data comparing U.S. Ph.D. programs are 

expected to be released in the coming months.  

o The Graduate School worked with the Graduate Council to establish policies 

and programs for graduate education such as: (1) establishing a concurrent 

degree program in law and water resources policy between University of 

Oregon and OSU, (2) establishing minimum English language test scores for 

entry into OSU graduate programs, (3) expanding the foreign language 

requirements for the Master of Arts to include proficiency in American Sign 

Language, and (4) creation of a certificate in Management for Science 

Professionals.   

o The Graduate School coordinated the review of four graduate programs 

(Environmental Sciences; Counselor Education and Teacher Education; 

Biological and Ecological Engineering; and Master of Agriculture) and four 

follow-up reviews of graduate programs (Forest Science, Genetics, Molecular 

and Cellular Biology, and Nuclear Engineering and Radiation Health 

Physics).  

o Search for a Director of the Applied Economics graduate program resulted in 

the appointment of Gopinath Munisamy.  

 

B. Assessment of Effort (what worked, areas to be improved, major barriers)   

o We continue to administer the Exit Survey on a regular basis. However, our 

capacity limits our ability to deeply analyze and disseminate the results. 

o Progress in the area of assessment has been slow. Modifications to the 

Graduate Council Program Review Guidelines that were meant to lead to 

changed practice in this area have not produced anticipated results. A more 

aggressive approach appears to be needed.  

 

VII. Brief summary of major faculty and student awards 

a. The Excellence in Graduate Mentoring Award was awarded for the fourth year. Carol 

Mallory-Smith, Department of Crops and Soil Science, was selected. Going forward, a 

smaller award and a new funding mechanism will need to be identified. 

b. Sarah L. Eddy was selected as the 2009 Herbert Frolander Outstanding Graduate 

Teaching Assistant. Eddy is a doctoral student in Zoology. 
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c. OSU’s nominee for the 2009 WAGS/UMI Distinguished Master’s Thesis Award is 

Brittany B. Cline, MS recipient in wildlife science March 20, 2009. 

d. Four Oregon State University graduate students were selected to receive an OUS 2009-

10 SYLFF Graduate Fellowship for International Research, representing $36,000 in 

combined support for the coming year. Recipients included Jason Frohmayer, an MAIS 

student in Speech Communications; Kathleen Guillozet, a PhD student in Forest 

Resources; Alejandra Juarez, an MPP student in Public Policy; and Linda Richards, an 

MS student in the History of Science.  

e. During 2008-09, OSU was the affiliate institution for 9 National Science Foundation 

Graduate Research Fellows, 2 NASA Fellows, 4 EPA STAR Fellows, 1 NIH NRSA 

Fellow, 1 Office of Civilian Radioactive Waste Management Fellow, 2 National 

Sciences and Research Council of Canada Fellows (NSERC), and 1 Gates Millennium 

Scholar. In addition, 1 student received a Fulbright-Hays Fellowship to conduct 

research in Norway. 

f. Sally Francis continues to serve as a member of the national Professional Science 

Master’s Advisory Board. 

 

Results and Outcomes 
I. Performance on college-level metrics 

 Certified 659 master’s degrees and 178 doctoral degrees. 

 Processed 1,200 newly admitted graduate students, an increase of 5% 

 Monitored progress of more than 3,000 graduate students and considered numerous 

petitions relative to administrative and Graduate Council policies.  

 Processed several incidents of academic dishonesty. 

 Worked with programs in making changes to graduate curricula. 

 Maintained the online Graduate Catalog. 

 Achieved total graduate enrollment of 3204 in fall, 2008. 

 Of the total 3204 graduate students 196 were enrolled in the graduate programs that 

are housed in the Graduate School:  

 Environmental Sciences  48 

 MAIS    45 

 Molecular & Cellular Biology 45 

 Water Resources   46 

 Applied Economics  12 

 Administered $2.15M in institutional graduate student financial support, a 

13.2% increase over FY08. 

 

II. Initiatives to leverage E&G and other base resources and to improve administrative 

efficiencies  

 

 The Graduate School continues to leverage funds through strategic investment of our 

tuition resources. During FY09, more than $260K in tuition support was distributed 

among 20 graduate fellows from 11 academic programs housed in 4 colleges and 1 

interdisciplinary program whose stipends were generated through private donations. 

These tuition funds leveraged more than $312K in private support designated for 

graduate fellowships through the OSU Foundation. 
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 More than $387K in tuition support was distributed among 43 graduate fellows whose 

stipend support was derived from nationally competitive fellowships and federally 

sponsored training grants with educational allowances that were unable to provide 

full tuition support.  

 The Graduate School continues to pledge tuition support to enhance the 

competitiveness and successful outcomes of OSU’s training grant proposals. See 

details in II.A. Research and Its Impact (above.)  

 The imaging project begun in 2007 is complete. All student files are maintained 

electronically except that paper format will continue to be used for specific admission 

documents as required by state law.  

 

III. Technological initiatives to improve operational efficiency and service 

 

 Graduate Student Self-Service: A project to create the means to distribute 

admissions application and supporting documents as images via authenticated web 

log-on was undertaken.  This program is in the final stages of design and testing. 

Campus forums and training will be conducted prior to the start of fall, 2009. 

 Program of Study Automation: This project will automate and web enable the 

hundreds of programs of study submitted by graduate students each year. Analysis 

began during spring 2009. A limited duration programming position has been posted 

and requirements gathering and programming will begin in fall 2009. 

 Graduate Faculty Database Redesign: Analysis of the existing database began 

early summer, 2009. This analysis and programming will be conducted by existing 

Graduate School staff with Ernie Colantonio as lead. February 2010 is the target date 

for full implementation of the rewritten database and web interface for students and 

faculty. 

 NOLIJ work flow redesign: The document management work flow is being 

redesigned by the Graduate School and programmed by the OSU Document 

Management team to reflect current Graduate School business rules. Target 

completion date is October 1, 2009. 

 

IV. End Note 

As is the case for every unit on campus, limited resources are a major barrier to our 

ability to provide the services appropriate to the graduate enterprise at a major research 

institution. It is not possible for us to offer a comparable array of services at similar level 

of quality as is typical of land grant universities and it is extraordinarily challenging to 

take advantage of new opportunities or to develop new initiatives when operating with 

virtually no degrees of freedom despite focusing our efforts strategically. Ultimately, this 

situation seriously hampers OSU’s goal of becoming a top 10 land grant institution.  

 

Nevertheless, we are proud of and amazed at our success! The successful transition of the 

graduate admissions process to our office was complex and will require continuing 

refinement in the coming years. That we could achieve a high degree of excellence is 

evidence of the talent, skill, and dedication of the Graduate School staff.  

 


