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Introduction 

The Graduate School contributes to OSU's goal of achieving top ten land grant status by 

providing leadership in all aspects of graduate education, through advocacy for the critical 

importance of the graduate enterprise to the university's mission, and by providing core 

centralized services to the graduate community. In partnership with the Graduate Faculty, the 

Graduate School plays a leadership and advocacy role to ensure that OSU attracts the best 

graduate students and delivers a compelling and high-quality graduate experience that prepares 

them to create new ideas and knowledge, to educate others, to make positive impacts on society, 

and to lead innovation. 

To achieve this mission and contribute to the goals of the university, the Graduate 

School's activities are divided among six primary roles:  

1) Oversight of student progress from recruitment to degree certification (Tables 1 and 2), 

2) Offering financial assistance (Table 3), 

3) Training and support for graduate students and graduate mentors (Table 4), 

4) Increasing the awareness on campus and in the state of the importance of graduate education 

in the region and around the world (Table 5), 

5) Managing Graduate Program Reviews for all programs on a 10-year cycle (Table 6), and 

6) Administering five interdisciplinary degrees and oversight of postdoctoral services 

 (Table 7). 

 

Some of these functions are summarized briefly in the seven tables below.  Fall 2010 

enrollment was 1,260 Ph.D. students, 1,806 Master’s students, 657 non-degree graduate students, 

totaling 3,723 (Source SFC 1420, Fall 2010).  Projected enrollment for Fall 2011 is 1,296 Ph.D. 

students, 1,852 Master’s students, and 604 non-degree graduate students, totaling 3,749.  An 

additional 97 master’s students are projected for the OSU Cascades graduate programs. 

Dean Sally Francis retired in September 2010 and Acting Dean Martin Fisk stepped in as 

Interim Dean.  A search resulted in Brenda McComb, Head of the Department of Forest 

Ecosystems and Society, being selected as Dean of the Graduate School, starting April 2011. 

Table 1. 

Admissions 

Fall 2009 Fall 2010 Fall 2011 
1
 

  Appl. Admit. 

New 

Enroll. Appl. Admit. 

New 

Enroll. Appl. Admit. 

Domestic 2,105 1,005 563 2,630 1,107 675 2,496 1,039 

International 1,888 261 121 2,058 282 135 2,338 291 

Total 3,993 1,266 684 4,688 1,389 810 4,834 1,330 
 

(Source SAR 3100 reports; non-degree not included in Table A) 
1
 As of 8/14/2011 

Table 2. Degree Completion – Degrees Certified 2009-2010 
1
 2010-2011 

2
 

Doctoral 179 173 

Master’s 725 741 

Total 904 914 
1
 Source SFC1430, Fall2009; 

2
 Source SFC1430, Fall 2010 
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Table 3. Student Financial Support – Graduate School Distributions FY11 

(a) Distributions in Dollars $ % Change 

     Tuition Programs including Laurels Scholarships 2,136,450 +19 

     Other Scholarships, Fellowships, Loans 388,256 +10 

     NSF Graduate Research Fellowships 652,000 +35 

     Ford Foundation Fellowships 4,000 +100 

     Total – All Funds 3,180,706 +21 

(b) Distributions by Headcount Number % Change 

     Tuition Programs, including Laurels Scholarships 213 +1 

     Other Scholarships, Fellowships, Loans 84 +12 

     NSF Graduate Research Fellowships 23 +92 

     Ford Foundation Fellowships 2 +100 

     Total – All Funds 322 +8 

   

Table 4. Major Outreach and Engagement, 

including International Recruitment 

No. of Events No. of 

Participants* 

New Student Orientation including orientation for 

new international graduates students  

3 340 

New Student Orientation Workshops 24 240 

Ph.D. Degree Completion Workshops by contracted 

professional 

4 320 

Ph.D./Post Doc Career Placement Workshop by 

contracted professional 

1 100 

Financial Aid Workshops 2 80 

Diversity Events and Recruiting 5 260 
* Room head count. 

 

Table 5. Outreach to the Campus Community No. of Events No. of 

Participants* 

Department Chairs Meetings 11 colleges 89 

Admissions Training Events 2 80 

Divisional Meetings 4 35 

Leadership Academy Participation 1 50 

Updates for Graduate Advisors and Office Managers 1 50 

   

Table 6. Department/Graduate Program Reviews Site Visit Review Type 

Agricultural Education and General Agriculture Dec.15-16, 2010 GCPR* & UAPR 

Animal Sciences and Rangeland Ecology & 

Management 

March 14-15, 2011 GCPR, NIFA & 

UAPR 

Design and Human Environment Feb. 1-2, 2011 GCPR & UAPR 

Geosciences: Geography and Geology Feb. 27-28, 2011 GCPR & UAPR 

Nutrition May 3-4, 2011 GCPR & UAPR 

Science and Mathematics Education Dec. 5-6, 2010 GCPR 
*GCPR: Graduate Council Program Review 

 UAPR: Undergraduate Academic Program Review 

 NIFA: National Institute of Food and Agriculture 
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Table 7. Interdisciplinary 

Programs 

Students 

 

MA MS PhD PSM Total 

Applied Economics 1 13 23  37 

Environmental Sciences  14 30 14 58 

Master of Arts in 

Interdisciplinary Studies 

73  
 

 73 

Molecular and Cellular Biology  1 39 9 49 

Water Resources Engineering, 

Science, Policy & Management 

 36 
25 

 61 

In addition to the above activities, the Graduate School coordinates Category I external 

reviews, facilitates Graduate Council meetings, conducts research for the Graduate Council, and 

is streamlining Graduate School operations. 

 

2010 – 2011 Highlights 

A. Recruitment -- The Graduate School will cost share on-line recruiting efforts with the MBA 

and MPP degree programs to increase enrollment in these professional degree programs. We are 

also taking a more proactive approach to advertising degree programs which are seeking more 

students through INTO literature. Our strategic planning process in the coming year will explore 

the need for a more active recruiter for programs with identified potential for growth.  

 

B. Admissions -- Applications from degree-seeking students increased approximately 3% 

overall, with growth in international applicants (up 14%) accounting for the increase. There was 

a 10% decrease in domestic applications for 2011 (Table 1).  Since international applicants at 

OSU have historically been admitted at a less than 1 in 5 ratio, continued increases in this 

population without a proportionate increase in the admission ratio, combined with declining 

domestic applications, could endanger enrollment growth in future years. 

 The Graduate Online Admissions system that was inaugurated in 2009 underwent large 

scale improvements in a beta environment.  Programs in electrical engineering and computer 

science spearheaded and tested improvements that will be disseminated to all graduate programs 

this fall.  

 

C. Degree Completion and Degrees Certified -- There was a 1% increase in degrees certified 

in 2010-11 compared to the previous year (Table 2).  Dean McComb presided over the granting 

of graduate degrees at commencement.  Most of the Graduate School staff either helped prepare 

for commencement or volunteered in commencement day activities. 

 

D. Student Financial Support – Graduate School Distributions FY11 -- In the past academic 

year, the Graduate School provided tuition remission, other scholarships, fellowships and loans 

as shown in Table 3.  This distribution was handled primarily by one Graduate School staff 

member.  For competitive awards, evaluations were carried out by members of the Graduate 

Council, and by selected faculty and administrators.  Sources of support for these awards were 

E&G funds $2,216,430, national awards $656,000, and other institutional sources $308,300.  The 

number of recipients of awards and percent change from the previous year are shown in Table 3.  

The Provost's Distinguished Fellowship and Scholarship program was initiated and $1,064,000 
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in fellowships and $36,000 in scholarships were offered to top incoming students.  Twenty 

students accepted $502,000 in fellowships and $18,000 in scholarships.  

 For many years the Graduate School distributed Laurels tuition scholarships to 

departments and programs as individual awards to students.  In the past three years, the Laurels 

scholarships have been changed into block grants for which the departments and programs 

competed.  During the year, departments and programs requested approximately $1.87 million, a 

19% increase over FY10.  In FY11, the Graduate School awarded $1,134,652 in block grants 

that departments and programs disbursed to 130 students. 

 Laurels scholarships are used for tuition and are powerful recruiting tools, which often 

attract students from diverse backgrounds (underrepresented groups, low income, and first 

generation scholars) and therefore help the university diversify its student population.  The 

programs' proposals must explain how the funds will be used to advance OSU's diversity goals as 

well as to recruit and retain high quality graduate students.  

The Graduate School continues to provide tuition support to leverage external grant 

dollars.  One success is the new Integrative Graduate Education and Research Traineeship 

(IGERT) grant awarded by NSF to the College of Health and Human Sciences.  This several 

million dollar grant was leveraged with $750,000 of tuition remission over five years.  

 

E. Outreach and Engagement, including International Recruitment -- The Graduate School 

maintains an active calendar of student and faculty engagement events (Table 4).  These are 

designed to heighten awareness of existing and new degree requirements, graduate education 

policies, growth and development opportunities on campus, and services for graduate students.  

The Graduate School held an orientation for all incoming graduate students on September 

14, 2010.  A resource fair had representatives from 27 organizations from OSU and the Corvallis 

community.  In the five days following the Orientation, the Graduate School held workshops for 

students in mentoring, the role of the Graduate School, student persistence, funding and financial 

support, and academic requirements; as well as library resources.   

 

F. Outreach to the Campus Community -- The Graduate School provided informational 

meetings about continuing and new policies concerning graduate education (Table 5).  The 

Interim and Associate Deans met with the leaderships and program heads of each college.  Once 

on board, the new Dean scheduled divisional meetings with the leadership of each division.  The 

Assistant Dean met with the graduate coordinators to explain the improvements in the 

application and admissions processes.  Professional workshops on career choices were offered to 

both Postdocs and PhD students. 

The College of Business requested and was granted the opportunity to manage their 

Master of Business Administration independent of the Graduate School.  The transition has taken 

place over the past year.  

 

G. New Initiatives  

i. Legislative Interns -- The Graduate School working with Jock Mills, Director of 

Government Relations, established two new legislative internships for graduate students, Bayley 

Gelt in Public Health and Raquel Rancier in Water Resource Policy and Management, to be part 

of the non-partisan, professional staff of the Legislature, serving both chambers and political 

parties.     
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ii. Alliance for Graduate Education and the Professoriate (AGEP) -- The goal of the NSF 

AGEP program is to help members of underrepresented minorities become tenure track faculty.  

The Graduate School collaborated with the Graduate Schools of Washington State University, 

University of Idaho, University of Montana, and Montana State University in writing a pre-

proposal to conduct background studies needed to write a full AGEP proposal.  The pre-proposal 

was successful, which may be the first successful, competitive, NSF award in which the 

Graduate School has participated.  We are in the process of collecting graduate enrollment and 

completion data for the full proposal which will be submitted near the end of 2011. 

iii. Technological improvements -- The Graduate School has conducted an exit survey of 

all graduating master's and doctoral students for the past eleven years.  The compiled exit 

surveys are an integral part of Graduate Program Reviews conducted by the Graduate Council.  

The survey has been mailed to students and the data from the returned surveys were entered and 

analyzed by OSU's Survey Research Center (SRC).  The Graduate School, working with the 

SRC, created an on line survey, which went live on August 1, 2011. In addition, an electronic 

letter of recommendation system request has been submitted to OSU Enterprise Computing 

Services and recently assigned to a developer. The goal for release of this system is October 

2011. 

v. Travel Grant program-- A new program is being developed and will be active in the 

2011-12 academic year to allow students to apply for funds that will aid them in attending 

scientific conferences and other venues where they can present their scholarly work.  

vi. Office of Postdoctoral Studies-- Barbara Bond has been hired as the Director of 

Postdoctoral Studies, a new position for the Graduate School.  She will also serve as our liaison 

with the Research Office. She starts on October 3. 2011. 

vii. Creating value-added opportunities for our students-- We are finalizing a proposal to 

create a new Certificate in University Teaching as a value added certificate for students moving 

into academic position and those involved in teaching on campus as Teaching Assistants. We 

hope to have a Category I proposal ready to submit by the end of the academic year.  

viii. Planning for the future of the Graduate School --The Graduate School is initiating a 

strategic planning effort to be completed this year. A 15-member committee representing a cross 

section of campus and co-chaired by Theresa Filtz and Brenda McComb will develop a draft 

plan to be delivered to Provost Randhawa by the end of the academic year.  

ix. Internal and external outreach to stakeholders -- The graduate deans from the OUS 

institutions have begun meeting to coordinate efforts in the state, including the likely 

development of a Council of Graduate Deans for public and provide institutions offering 

graduate programs to the more than 15,000 graduate students in the state of Oregon.  A recent 

meeting among graduate deans from OSU, U of O, OHSU and PSU identified a number of issues 

where we can learn from one another around best practices in graduate education.  

In addition we have hired a GRA to assist the Graduate School with strategic planning 

efforts and reach out to graduate student leaders across campus to improve communication 

between the Graduate School and students. The Dean also hosts lunches for 5-6 students each 

week in an effort to learn more regarding their needs and issues.  

 

H. Ongoing Activities 

i. Student Development Workshops 

 The Seven Secrets of Highly Successful Ph.D. Students-- Due to the overwhelming positive 

feedback from the previous workshops, the Graduate School invited Hugh Kearns to present 
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two sessions of this workshop.  Mr. Kearns has helped and motivated graduate students in 

Australia and Europe who were at the writing stage of their dissertations.  He met with 185 

graduate students in two separate, two and a half hour workshops. 

 Turbo Charge Your Writing-- Upon last year’s feedback from the students, we invited Hugh 

Kearns to give two sessions of the Turbo Charge Your Writing workshop.  He met with 160 

graduate students in two separate, two and a half hour workshops. 

Outcome 

The response of the students was again overwhelmingly positive and enthusiastic.  Many 

students wished that Kearns had been here earlier in their careers. We have scheduled to have 

him return again next year. 

 Young Scientist Career Development-- The Graduate School invited Dr. Peter Fiske, to speak 

to young scientists (both PhD students and Postdocs) on current and future employment trends; 

effective career planning and job hunting; breadth of career opportunities for PhD; sought after 

skills and experiences; and developing a compelling CV, resume and cover letter.  He met with 

100 PhD students and postdocs in one two and half hour workshop. 

Outcome 

The feedback was positive and enthusiastic and we are hoping to bring Dr. Fiske again to 

campus Spring 2012. 
 

ii. Streamlining Graduate School Operations and Reducing Monitoring 

In addition to establishing the on-line application system and the initial work on DegreeWorks, 

the Graduate School initiated several of the actions identified in Strategic Alignment/Budget 

Reduction Proposal to reduce monitoring activities without compromising the quality of certified 

graduate credentials.  

Streamlining Graduate School Operations Status 

1. Online applications 
Additional improvements to online system 

slated for early October 2011. 

2. DegreeWorks In progress. 

3. Graduate Faculty Database Internet Interface 
First of two stages completed; student 

interface available on web. 

4. Elimination of one program of study audit Implemented Fall 2010. 

Outcomes  

1. Improvements in the online application process and handling were made and communicated 

to the department chairs and graduate advisors. 

2. DegreeWorks progress continues.  

3. The Graduate Faculty Database has been modified so that students can select their Graduate 

Council Representative lists on line rather than requiring the staff to print and deliver the 

lists. 

4. The elimination of the first audit of each student's program of study and moving the final 

audit to precede the final exam for master's students and to precede the oral preliminary exam 

for doctoral students appears to have reduced the monitoring workload considerably.  In 

addition to cutting the number of audits by 50% for master's and 33% for doctoral students, it 

has eliminated repeated audits that often occurred during the students' studies.  
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I. Community and Diversity 

In FY11, the Graduate School represented OSU at three national diversity recruiting 

events: the Society for the Advancement of Chicano & Native Americans in Science (SACNAS) 

conference in Anaheim, CA in October 2010; and the California Forum for Diversity in Graduate 

Education at California State University Sacramento in October 2010 and at the University of 

Southern California in April 2011.  All three of these events attracted more than 1000 students 

each. In addition to these national recruiting events, the Graduate School and OSU were 

represented at several regional events, including the Annual Biomedical Research Conference for 

Minority Students (ABRCMS) in Charlotte, NC and the Pacific West Graduate School Fair at the 

University of Washington both in November 2010. 

The Graduate Diversity Recruitment Bonus Program augmented financial support in the 

amount of $20,000 for four incoming graduate students. The Graduate School hosted ten McNair 

Scholar undergraduates from Heritage University in Topenish, Washington. They were 

sophomores and juniors from low-income and first-generation and/or from underrepresented 

communities.  These ten students were interested in attending graduate school.  

 

J. International-level activities 

Iraq.  The Graduate School is participating in a pilot program designed to bringing Iraqi 

government funded students to the United States.  The program was administered by the Higher 

Committee for Education Development (HCED).  Twenty-five applications were received and 

seven offers of admission were made for 2010-11.  Two students are enrolled, one in engineering 

and one in mathematics.  Three students are in the pathway with the intent of enrolling in 

engineering, animal science, and horticulture. 

Indonesia. The Graduate School worked with International Programs and INTO to 

facilitate admissions for 13 applicants from Banda Aceh, Indonesia.  Eleven people applied. As 

of now, two have been admitted and two are pending. The remaining applicants were denied 

admission by their proposed programs. 

 

2. What Worked and What Needs Improvement.  Major Barriers. 

A. Admissions -- After two years of electronic applications, the system is working well for most 

programs.  Based on feedback from the programs, additional major improvements have been 

made for the coming year and are currently being tested.  Staff levels are being increased to 

reflect heavy email, telephone and walk in reception contacts.  

 

B. Student Financial Support -- The Graduate School's aggressive leveraging of grants, such as 

the current IGERT in Healthy Aging, could result in the Graduate School being overcommitted if 

many of the leveraged grants are successful.  In addition, stimulus funding of more graduate 

students has resulted in more Graduate School tuition remission commitments. In the past year, 

ten new NSF Graduate Fellows joined OSU.   

 

D. Student and Faculty Engagement -- We felt that the professional development activities 

provided for graduate students and postdocs were valuable and the Graduate School will 

continue to provide them.  We will search for new activities that provide the highest return. 

E. New Initiatives -- In Fall 2010, Provost Randhawa designated $950,000 for centralized 

graduate fellowship stipends and recruitment bonus scholarships.  In addition, $550,000 was 

budgeted for tuition scholarships to complement the stipends.  The target populations for the 
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awards were newly recruited and admitted students to the highest degree offered (doctoral or 

master's) in majors that required research or a creative final product.  A total of 34 doctoral 

fellowships and nine scholarships, as well as two master’s fellowships were offered. Of these, 16 

doctoral fellowships and 3 doctoral scholarships and one master’s fellowship were accepted.  Out 

of $1,100,000 offered, only $520,000 was accepted.  This year the Graduate School will be more 

aggressive in making the campus aware of availability of the awards.  

 

F. Future Challenge -- If the OSU 2025 student enrollment target of 30,000 to 35,000 students, 

25% of whom are graduate students is met, there will be between 7,500 and 8,750 graduate 

students at OSU.  This is a growth rate of between 5.5% and 6.5% annually from the present 

graduate student enrollment.  International graduate student numbers will have to grow at an 

even higher rate from 8% and 9% to achieve the 25% international graduate student enrollment 

by 2025.  To achieve this growth, efficiency in the Graduate School will have to increase by 

more than 100%, however, we believe the streamlining and efficiency introduced in the past 

year, places the Graduate School in a good position to improve its efficiency.  We will have to be 

much more effective at targeted recruitment to those programs that have the capacity to take on 

more students.  We also will need additional space.  Our current footprint is very small for all 

that we do and we have made a formal space request of another 1000 square feet to augment our 

current space. We desperately need this additional space, organized in a more efficient way than 

the current space if we are to meet expectations for the future.  

 

3. Summary of Faculty and Student Awards 

i  Applied Economics -- Mindy Crandall was selected as the recipient of the 2011-12 D. 

Barton DeLoach $22,000 Graduate Fellowship in Economics.  

ii. Environmental Sciences -- Jenny Urbina an incoming student from Colombia received 

5 year Fulbright-Becas Caldas Award to study at OSU.  Lindsay Biga earned the Best Student 

paper Award Society for Northwestern Vertebrate Biology.  Catherine Searle won the Best 

Student Poster Award at Society for Northwestern Vertebrate Biology Meeting 2011. 

iii. MAIS-- Trischa Goodnow, Speech Communication, won the CLA Warren Hovland 

Service Award in the Fall of 2010 due to her significant service to the MAIS program. 

Jesus Jaime-Diaz graduated with his MAIS in Spring 2011, and was accepted with full tuition 

and an assistantship into a doctoral program to earn the Doctor of Philosophy in Culture, 

Literacy, and Language at University of Texas at San Antonio.  Jesus, formerly from a high risk 

environment, has been a star student in the MAIS going to becoming a Ph.D. candidate. 

iv. Molecular and Cellular Biology-- Samuel Fox received the 2010 Larry Moore Award 

from Botany and Plant Pathology. 

v. Water Resources-- Raquel Rancier, a graduate student in Water Resources Policy, was 

chosen as the OSU Graduate Legislative Intern to work with the Environment and Natural 

Resources Committee of the State Legislature in the most recent session. Ricardo González-

Pinzón, a PhD student in Water Resources Engineering in Geosciences, has recently won two 

awards namely CUAHSI Pathfinder Fellowship and HJ Andrews LTER Graduate Research 

Grant. Jay Zarnetske, a PhD candidate in Water Resources Science, is a recipient of the 2011-

2013 Gaylord Donnelley Environmental Postdoctoral Fellowship at Yale University. Mark 

Ingman received the Sasakawa Young Leaders Fellowship Foundation (SYLFF) award. 

 


