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Introduction 

The Graduate School contributes to OSU's goal of achieving top ten land grant status by 

providing leadership in all aspects of graduate education, through advocacy for the critical 

importance of the graduate enterprise to the university's mission, by providing core centralized 

services to the graduate community, and by enhancing the experiences of OSU’s postdoctoral 

scholars and fellows. In partnership with the Graduate Faculty, the Graduate School plays a 

leadership and advocacy role to ensure that OSU attracts the best graduate students and delivers 

a compelling and high-quality graduate experience that prepares them to create new ideas and 

knowledge, to educate others, to make positive impacts on society, and to lead innovation. 

To achieve this mission and contribute to the goals of the university, the Graduate 

School's activities are divided among six primary roles:  

1) Oversight of student progress from recruitment to degree certification (Tables 1 and 2), 

2) Support for OSU’s postdoctoral community (Table 3), 

3) Offering financial assistance (Table 4), 

4) Training and support for graduate students and graduate mentors (Table 5), 

5) Increasing the awareness on campus and in the state of the importance of graduate education 

in the region and around the world (Table 6), 

6) Managing Graduate Program Reviews for all programs on a 10-year cycle (Table 7), and 

7) Administering five interdisciplinary degrees and oversight of postdoctoral services (Table 8). 

 

Some of these functions are summarized briefly in the seven tables below.  Fall 2011 

enrollment was 1,330 Ph.D. students, 1,758 Master’s students, 701 non-degree graduate students, 

totaling 3,789 (Source SFC 1420, Spring 2011).  Projected enrollment for Fall 2012 is 1,371 

Ph.D. students, 1,695 Master’s students, and 707 non-degree graduate students, totaling 3,773.   

 

Table 1. 

Admissions  

Fall 2010 
1
 Fall 2011

2
 Fall 2012 

3
 

  Appl. Admit. 

New 

Enroll. Appl. Admit. 

New 

Enroll. Appl. Admit. 

Domestic 2,630 1,107 675 2,496 1,039 665 2,582 1,024 

International 2,058 282 135 2,338 291 185 2,453 259 

Total 4,688 1,389 810 4,834 1,330 850 5,035 1,283 

 
1
 Source SFC 1420 Fall 2010 report 

2 
Source SFC 1420 Fall 2011 report 

3
(Source SAR 3100 reports; non-degree not included in Table 1) As of 8/27/2012 

 

Table 2. Degree Completion – Degrees Certified 2010-2011
4
 2011-2012

5
 

Doctoral 173 205 

Master’s 741 768 

Total 914 973 
4
 Source SFC1430, Spring 2011 

5
 Source SFC1430, Spring 2012 
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Table 3. Postdoctoral 2011-2012 

Postdoctoral Scholars 139 

Postdoctoral Fellows 10 

 

Table 4. Student Financial Support – Graduate School Distributions FY12 

(a) Distributions in Dollars $ % Change 

     Tuition Programs including Laurels Scholarships        2,303,164 +8 

     Other Scholarships, Fellowships, Loans 381,697 -2 

     NSF Graduate Research Fellowships 823,500 +28 

     Ford Foundation Fellowships 2,000 -50 

     Provost Scholarship/Fellowship Stipends 490,000 +100 

     Provost Fellowship Tuition Support 258,756 +100 

     Graduate School Travel Award 26,945 +100 

     Total – All Funds 4,282,062 +35 

(b) Distributions by Headcount Number % Change 

     Tuition Programs, including Laurels Scholarships 218 +2 

     Other Scholarships, Fellowships, Loans 95 +13 

     NSF Graduate Research Fellowships 20 +18 

     Ford Foundation Fellowships 21 -50 

     Provost Scholarships/Fellowships 19 +100 

     Provost Fellowship Tuition Support 16 +100 

     Graduate School Travel Award 42 +100 

     Total – All Funds 411 +30 

   

Table 5. Major Outreach and Engagement No. of Events No. of 

Participants 

New Student Orientation including orientation for new 

international graduates students  

3 290 

New Student Orientation Workshops 24 1015 

Ph.D. Degree Completion Workshops by contracted 

professional 

5 495 

Mentoring Workshop for Advisors 1 50 

Ph.D./Post Doc Career Placement Workshop by 

contracted professional 

1 100 

Financial Aid Workshops 4 80 

Diversity Events and Recruiting 6 260 

 

Table 6. Outreach to the Campus Community No. of Events No. of 

Participants 

Updates for Graduate Advisors and Office Managers 1 50 

Workshops for postdocs 6 65 
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Table 7. Department/Graduate Program Reviews Site Visit Review Type 

Zoology November 6-7, 2011 GCPR, UAPR 

Exercise and Sport Science November 20-21, 2012 GCPR, UAPR 

Community College Leadership Program February 1-2, 2012 GCPR 

Master of Public Policy May 1-18, 2012 GCPR 

Physics May 23-24, 2012 GCPR 

Horticulture May 30-31, 2012 GCPR 

*GCPR: Graduate Council Program Review 

 UAPR: Undergraduate Academic Program Review 

 

Table 8. Interdisciplinary Programs Students 

 

MA MS PhD PSM Total 

Applied Economics 2 21 27  50 

Environmental Sciences  17 37 15 69 

Master of Arts in Interdisciplinary Studies 69    69 

Molecular and Cellular Biology  1 37 9 47 

Water Resources Engineering, Science, Policy & 

Management 

 43 19  62 

In addition to the above activities, the Graduate School coordinates Category I external 

reviews and works collaboratively with the Graduate Council to review policies and conduct 

Program reviews.  

 

2011 – 2012 Highlights 

A. Recruitment -- The Graduate School supported on-line recruiting efforts with the MBA and 

MPP degree programs to increase enrollment in these professional degree programs.  We are also 

taking a more proactive approach to advertising degree programs through INTO literature.  Our 

strategic plan is complete and we have begun prioritizing goals and objectives for the coming 

year which will include a more active role in facilitating recruitment for those programs with a 

capacity for growth.   

 

B. Admissions -- Although the number of applications received has increased slightly, the total 

number of admissions offers has declined.  Much effort was expended writing a request for 

proposals to replace the admissions system by Fall 2012, but the RFP was cancelled because the 

committee was unable to identify a suitable vendor.  A second plan is in development.  In the 

interim, Enterprise Computing is modifying the current online system to improve the user 

interface and allow applicants to upload unofficial documents.  The Graduate School’s 

technology manager is completing work to allow faculty members to submit confidential online 

letters of reference for applicants.  

 

C. Degree Completion and Degrees Certified -- There was a 6.5% increase in degrees certified 

in 2011-2012 compared to the previous year (Table 2).  Dean McComb presided over the 

granting of graduate degrees at Commencement.  Most of the Graduate School staff either helped 

prepare for Commencement or volunteered in Commencement day activities. 
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D. Student Financial Support – Graduate School Distributions FY12 -- In the past academic 

year, the Graduate School provided tuition remission, scholarships, fellowships and loans as 

shown in Table 4.  For competitive awards, evaluations were carried out by members of the 

Graduate Council, and by selected faculty and administrators.  The number of recipients of 

awards and percent change from the previous years, are shown in Table 4.   

 

The Graduate School administered nearly $4.3M in fellowship/scholarship and tuition remission 

awards in 2011-12, up 35% from 2010-11.  The primary sources of this increase are the NSF 

Graduate Fellowships and the second year of awards for the Provost Distinguished 

Fellowships/Scholarships.  For the 2012-13 award year, more than $1.1M will be distributed in 

Provost Scholarship/Fellowship awards, due to more aggressive promotional activities to 

departments during the award competition period and the ability to use unspent funding from 

2011-12. 

 

A Travel Grant program was initiated in 2011-12 to assist students in attending scientific 

conferences and other venues where they can present their scholarly work.  A total of $26,945 

was distributed in support of 42 graduate students presenting their work at national and 

international meetings. 

 

The Graduate School saw a marked increase in requests for tuition remission funding during the 

2011-12 award cycle (for 2012-13 awards) from training grant and Foundation fellowship 

stipend sources.  As a result, our tuition remission budgets and policy are undergoing review for 

possible funding increase and/or policy revision regarding qualification for these awards in 

preparation for the 2013-14 award competitions.  The Oregon Laurels Scholarship award process 

and policy is also undergoing review.  Although primarily designed for recruiting and retaining 

high quality and underrepresented students, it appears that the funds are instead being used as 

bridge funding for current students, with the recruitment, scholarship and diversity aspect being a 

secondary consideration.    

 

E. Outreach and Engagement, including International Recruitment -- The Graduate School 

maintains an active calendar of student and faculty engagement events (Table 5).  These are 

designed to heighten awareness of existing and new degree requirements, graduate education 

policies, growth and development opportunities on campus, and services for graduate students.  

The Graduate School held an orientation for all incoming graduate students on September 

12, 2011.  A resource fair had representatives from 30 organizations from OSU and the Corvallis 

community.  In the four days following the Orientation, the Graduate School held workshops for 

students in mentoring, the role of the Graduate School, student persistence, funding and financial 

support, and academic requirements, as well as library resources.   

 

F. Outreach to the Campus Community -- The Graduate School provided informational 

meetings about continuing and new policies concerning graduate education (Table 6).  The Dean 

met with the leaderships of each college.  The Assistant Dean met with the graduate coordinators 

to explain the improvements in the application and admissions processes.  Professional 

workshops on career choices were offered to both Postdocs and PhD students.  We developed a 

newsletter that is distributed once each term to all students to provide timely information.   
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G. New Initiatives  

i. Alliance for Graduate Education and the Professoriate (AGEP) -- The goal of the NSF 

AGEP program is to help members of underrepresented minorities become tenure track faculty.  

The Graduate School collaborated with the Graduate Schools of Washington State University, 

University of Idaho, University of Montana, and Montana State University and we were awarded 

a preliminary proposal to collect graduate enrollment and completion data which will be used to 

write a full proposal that is due October 30, 2012. 

ii. Office of Postdoctoral Programs—Dr. Barbara Bond was hired as the Director of the 

Office of Postdoctoral Programs (OPP) on October 3, 2011.  An important initial focus of the 

office was been creation of a database and mail list to keep track of and communicate with the 

highly mobile and largely invisible postdoctoral community.  Through collaborations with other 

centers and offices at OSU, such as the Center for Teaching and Learning, the Research Office 

and International Programs, the OPP sponsored a series of noon workshops and discussion 

sessions to promote connectivity in the postdoctoral community and to enhance professional 

development.  The OPP helped postdoctoral scholars, fellows and research associates create their 

own professional association, the OSU Postdoctoral Association, which now has a formal charter 

and leadership team.  The OPP is currently working with the Offices of Legal Counsel and 

Human Resources as well as the Senior Vice Provost for Academic Affairs and International 

Programs to provide family leave opportunities for postdoctoral scholars and to better define the 

professional development opportunities that should be provided to postdoctoral scholars.   

iii. Creating value-added opportunities for our students-- We are finalizing a proposal to 

create a new Graduate Certificate in College and University Teaching as a value added certificate 

for students moving into academic position and those involved in teaching on campus as 

Teaching Assistants. The Category 1 proposal is awaiting Faculty Senate approval.  

iv. Planning for the future of the Graduate School --The Graduate School completed a 

Strategic Plan.  A 15-member committee representing a cross section of campus was  co-chaired 

by Theresa Filtz and Brenda McComb. We have begun prioritizing goals and objectives to be 

addressed in this next academic year.   

v. Internal and external outreach to stakeholders -- The graduate deans from the OUS 

institutions have begun meeting to coordinate efforts in the state, including the formation of a 

Council of Graduate Deans. 

We employ a GRA to assist the Graduate School with implementation of the Strategic 

Plan and a GTA to assist with online instruction of a course guiding undergraduates in pursuit of 

a graduate degree.  We also held four open forums with graduate students to hear their concerns 

and suggestions, which we will continue annually.  The Dean also hosts lunches for 5-6 students 

each week in an effort to learn more regarding their needs and issues.  

 

H. Ongoing Activities 

i. Student Development Workshops 

The Graduate School continues to invite Hugh Kearns to present five workshops to the 

graduate students and one workshop to students’ advisors.  Mr. Kearns has helped and 

motivated graduate students in Australia and Europe who were at the writing stage of their 

dissertations.   

 The Seven Secrets of Highly Successful Ph.D. Students – Two, 2.5-hour workshops, where Mr. 

Kearns met with 146 graduate students,. 

 Turbo Charge Your Writing – One 2.5-hour workshop session with 99 graduate students. 
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 Presenting Your Research with Confidence – A 2.5-hour workshop with 100 graduate students. 

 Using Idea Maps/Mind Maps in Your Research – A 2.5-hour workshop with 96 graduate 

students. 

Outcome 

The response of the students was again overwhelmingly positive and enthusiastic.  Many 

students wished that Kearns had been here earlier in their careers.  We have scheduled to have 

him return again next winter term. 

 Young Scientist Career Development – The Graduate School invited Dr. Peter Fiske, for the 

second year, to speak to young scientists (both PhD students and Postdocs) on current and 

future employment trends; effective career planning and job hunting; breadth of career 

opportunities for PhD; sought after skills and experiences; and developing a compelling CV, 

resume and cover letter.  He met with 100 PhD students and postdocs in one 2.5-hour 

workshop. 

Outcome 

The feedback was positive and enthusiastic and we are hoping to bring Dr. Fiske again to 

campus Spring 2013. 

 

I. Community and Diversity 

In FY12, the Graduate School represented OSU at three national diversity recruiting 

events: the Society for the Advancement of Chicano & Native Americans in Science (SACNAS) 

conference in San Jose, CA in October 2011; and the California Forum for Diversity in Graduate 

Education at the University of San Francisco in October 2011 and San Diego University in April 

2012.  All three of these events attracted more than 1000 students each.  In addition to these 

national recruiting events, the Graduate School participated in the LSAMP recruiting event here 

at OSU in February 2012 and hosted a campus recruiting event in April 2012 for McNair 

Scholars from Heritage University (Washington), Portland State University and Southern Oregon 

University.  The success of the McNair recruiting event (17 students attended) has resulted in 

plans to develop this into an annual event, and to open the invitation to a larger number of 

McNair programs across the region.  The McNair Scholarship program is comprised of low 

income and first generation and/or students from underrepresented communities.   

The Graduate Diversity Recruitment Bonus Program augmented financial support in the 

amount of nearly $17,000 for four incoming graduate students.  The Diversity Advancement 

Pipeline Fellowship program provided over $65,000 in stipends and a Graduate Fellowship 

appointment (tuition plus health insurance subsidy) for four graduate students. 

 

J. International-level activities 

We have hired a Director of International Admissions jointly funded with the Office of 

International Programs to lead collaborative efforts at streamlining admissions for international 

students in INTO Pathways and graduate programs through direct admission.  

 

2. What Worked and What Needs Improvement.  Major Barriers. 

A. Admissions -- Although applications have increased, acceptances have not, so we need to be 

more strategic in identifying areas for student growth on campus.   

 

B. Student Financial Support -- The Graduate School's aggressive leveraging of grants, such as 

the current IGERT in Healthy Aging, could result in the Graduate School being overcommitted if 
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many of the leveraged grants are successful.  In addition, stimulus funding of more graduate 

students has resulted in more Graduate School tuition remission commitments.  In the past year, 

ten new NSF Graduate Fellows joined OSU.   

 

D. Student and Faculty Engagement -- The Graduate School will continue to provide and 

expand professional development opportunities for students and for faculty.   

 

E. New Initiatives -- We have completed and begun prioritizing actions from our strategic plan. 

Implementation on some goals and objectives has begun and will continue for the next year.   

 

F. Future Challenge -- If the OSU 2025 student enrollment target of 30,000 to 35,000 students, 

25% of whom are graduate students is met, there will be between 7,500 and 8,750 graduate 

students at OSU.  This is a growth rate of between 5.5% and 6.5% annually from the present 

graduate student enrollment.  International graduate student numbers will have to grow at an 

even higher rate from 8% and 9% to achieve the 25% international graduate student enrollment 

by 2025.  To achieve this growth, efficiency in the Graduate School will have to increase by 

more than 100%, however, we believe the streamlining and efficiency introduced in the past 

year, places the Graduate School in a good position to improve its efficiency.  We will have to be 

much more effective at targeted recruitment to those programs that have the capacity to take on 

more students.  We have been collaborating with the College of Liberal Arts to grow new 

programs in Psychology, Women Studies, History and Environmental Literacy and exploring a 

new interdisciplinary program in Ecology and Evolutionary Biology.  We also will need 

additional space.  Our current footprint is very small for all that we do and we have made a 

formal space request of another 1000 square feet to augment our current space.  We desperately 

need this additional space, organized in a more efficient way than the current space if we are to 

meet expectations for the future.  

 

3. Summary of Faculty and Student Awards 

i  Graduate School: The 2012 Excellence in Graduate Mentoring Award will be 

presented to Dr. Chunhuei Chi, College of Public Health and Human Sciences at the 2012 

University Day. 

ii. Applied Economics – Hongliang Zhang was selected as the recipient of the 2012-13 

D. Barton DeLoach $22,000 Graduate Fellowship in Economics. 

 iii. Environmental Sciences – Tullia Upton (2011-2012) a Canadian Fulbright Student, 

was awarded a small grant from the Fulbright-RBC Eco-Leaders program.  Jenny Urbina has 

the Fulbright Colombia scholarship and for the 2012-2013 academic year has been awarded the 

International Cultural Service Program (ICSP) scholarship.  Paul Bradley $200 COS Travel 

Grant for ESA 2012 and $500 Graduate School Travel Grant for ESA 2012.  Erin Gorsich 

received a NSF-DDIG this year.  Todd Lemein, was awarded the Pacific Northwest Chapter 

Society of Wetland Scientists Travel Scholarship Award of $1,000 to attend the International 

Society of Wetland Scientists Wetland Working Group 9/Society of Wetland Scientists 

Conference in June 2012. 

iv. MAIS – Jane Yao was awarded a Provost’s Distinguished Graduate Fellowship for the 

2012-13 academic year to conduct her research on Christianity and Chinese modernity.  Jane is 

an international student from China who will be working with the History and English 

departments in pursuing her degree. 
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v. Molecular and Cellular Biology — Student awards: Allison Creason, Oregon Lottery 

Graduate Scholarship; Daniel Coleman, National Institute of Environmental Health Science 

(NIEHS) T32 Training Grant pre-doctoral awardee; Diana Eng, Oregon Lottery Graduate 

Scholarship; Stephen Hyter, National Institute of Health National Institute of Arthritis and 

Musculoskeletal and Skin Diseases Predoctoral traineeship; Jeffrey Kimbrel, College of 

Agricultural Sciences Outstanding Student award; Galen Miller, Graduate student travel award, 

Society of Toxicology Annual meeting; Kyle Pomraning, DeLill Nasser Award for Professional 

Development in Genetics from The Genetics Society of America; Kuntol Rakshit, NSF 

IGERT/National Institute of Aging F13 Pre-doctoral fellowship 2011-2012; NIH Ruth L. 

Kirschstein F31 Pre-doctoral National Research Service Award (NRSA) declined; Judges Choice 

award, NSF IGERT Video and Poster Competition award for excellence in interdisciplinary 

research and outstanding communication of science to a general audience; Jing Sun, Targeted 

Graduate Tuition Scholarship. 

Faculty awards: Luis Bermudez, OSU Distinguished Professor; Rod Dashwood, Helen 

P. Rumbel Professor for Cancer Prevention Endowed Professorship; Steve Giovannoni, OSU 

Distinguished Professor, F.A Gilfillin Award College of Science; Emily Ho, Endowed Director, 

Moore Family Center for Whole Grain Foods, Nutrition and Preventive Health; Brett Tyler, 

Stewart Chair, Botany and Plant Pathology. 

vi. Water Resources Engineering, Water Resources Policy &Management, and Water 

Resources Science - Doctoral students Tracie Jackson (WRE) and Ricardo González-Pinzón 

(WRE) received Pathfinder Graduate Fellowships from CUAHSI; Luke Pangle (WRS) received 

a Richard Herbert Memorial Scholarship from the American Water Resources Association; and 

Peggy Lee (WRS) earned an NSF East Asia Pacific Summer Institute scholarship.  Master’s 

students and the awards they received are listed as follows: Alison Danner (WRE) received a 

scholarship from the US Society of Dams; Kim Ogren (WRPM) received a Richard Herbert 

Memorial Scholarship from the American Water Resources Association, an Emerging 

Academics Scholarship to the 6th World Water Forum in Marseilles, France, and the Williamson 

Water Prize; Mark Ingman (WRPM) received a Ryoichi Sasakawa Young Leaders Foundation 

Fellowship; Evan Miles (WRS) earned a Gates Scholarship to attend Cambridge University; 

Rachel Lovellford (WRS) received a Gray Family Travel Scholarship, and an OSU Thriftclub 

Scholarship; and Patrick Burns (WRS) was invited to a prestigious Chapman conference by the 

American Geophysical Union.   

Two Interdisciplinary Student Teams also won awards: Mark Ingman (WRPM), Tucker 

Selko (WRPM), Alison Doniger (WRS), and Kara DiFrancesco (WRE) led an interdisciplinary 

team which won both a $15,000 Phase I award (in 2011-2012) and a $90,000 Phase II award (for 

the period from 2012-2014) from the People, Prosperity and the Planet program of the US EPA. 

This team also won first prize for Research Poster presentations at the 2012 Midwest Organic 

and Sustainable Education Service (MOSES) Organic Farming Conference. Harmony Paulsen 

Burright (WRPM), Maria Lewis (WRPM), co-led a team to submit a business plan proposal 

that will be considered among six final business plans for the National Forest Foundation’s 

Barrett Foundation Prize. 

Awards Internal to the WRGP: Kim Ogren won the 2011-2012 Williamson Water Prize, 

Harmony Paulsen Burright and Julie Watson both earned WRGP Faculty Scholarships, and 

Cally Whitman and Rachel Lovellford both received WRGP Alumni Scholarships.   


