
ACADEMIC AFFAIRS 2013-2014 ANNUAL REPORT 

The Office of Academic Affairs is committed to ensuring the vitality of our academic enterprise.  To fulfill 
this commitment, and to align with the OSU Strategic Plan, we support an outstanding array of 
undergraduate, graduate, and faculty programs. This Office: 

 Enhances the academic environment for all students,  

 Supports faculty development from recruitment through promotion and tenure, diversity 
initiatives, dual career support and other targeted programs, and 

 Conducts ongoing assessment and provides institutional data to the range of OSU partners and 
constituencies. 

Highlights for 2031-14 

 Significant new programming for the First Year Experience Program 

 Receipt of two new NSF grants to advance student and faculty success in STEM disciplines 

 Receipt of 2014 AWLP Seal of Distinction for Work-Life programming 

 OSU Libraries and Press launch open textbooks initiative 

 
PROGRAMMATIC ACHIEVEMENTS:  STUDENT ENGAGEMENT AND SUCCESS 
 
Academic Affairs’ units focused particular attention on the new First Year Experience programs. 
Outcomes for this targeted group were impressive, and planning was completed for significant new 
programming in the fall of 2014. 

 First-year students who participated in an academic coaching appointment were more likely to 
be retained to their second year than a comparable cohort of similar students (85.4% vs. 76.0%). 

 UEngage enrollment increased by 10% (664 in 2012; 730 in 2013).  UEngage participants had 
higher overall GPAs and lower rates of academic warning/probation than non-participants.   

 UEngage First-Year Experience Courses 
o UEngage enrolled 638 new students (13.8% of entering freshmen) 
o Students of color constituted 25.9% of the total enrollment (compared to 19.8% in the 

total OSU undergraduate population) 
o Student surveys indicate high levels of academic engagement and high impact 

educational practices in the UEngage curriculum.  Greater than 90% of students agreed 
or strongly agreed that through UEngage they engaged in inquiry, reflected on and 
made meaning of their educational experiences, considered perspectives other than 
their own and were a member of collaborative learning environment 

 Ongoing Progress in the First-Year Experience Initiatives:  
o Pilot course-based early alert in CH 121, 201, 231 developed 
o New first-year advising syllabus completed, and required quarterly advising 

appointments begin fall 2014 
o Creation of Academic Learning Assistants for peer-led academic coaching in residences 

for fall 2014 
o Creation of course designator for FY Experience Courses; pilot in fall 2014 
o New math placement test “ALEKS,” binding math placement scores, and enforced 

prerequisites for all math courses 



o Assessment plan and goals for three-year reporting cycle designed and ready for 
implementation fall 2014 (working with APAA office) 

o Designed two new living learning communities and two expansions of existing 
communities for fall 2014 

o New orientation and FYE mobile apps created for fall 2014 
o Creation of peer mentoring program for fall 2014 freshmen housed off campus  

 
High Impact Practices are the hallmark of transformational learning for students. This year Academic 
Affairs sponsored a variety of opportunities for students to engage in undergraduate research and 
celebrated their efforts. 

 108 students presented the results of their research and creative projects at OSU’s annual 
Celebration of Undergraduate Excellence (CUE) event in the MU Quad.  This represents a 50% 
increase in participation compared to last year’s CUE event with 72 students.   

 236 freshmen, sophomore, and recent transfer students submitted 466 proposals to work with 
63 OSU faculty mentors on projects spanning 10 different colleges.  44 of these students were 
awarded $1500 each to work with OSU faculty mentors on their projects during the academic 
year.  By comparison, the URSA Engage program in 2012-13 had 174 proposals from 92 students 
for which 31 awards were made. 

 In the past two years, 288 OSU students have received a transcript honor designation as either a 
Research Fellow or as an Arts Fellow, depending on whether the nature of their work was 
investigatory or creative in nature.  A few students have received both designations. 

 OSULP continued offering numerous experiential learning activities, included internships and 
senior design projects. Notably, faculty member Margaret Mellinger supported an MIME Senior 
Design Project where students designed and built a mobile outreach cart suitable for taking 3-D 
printing and other learning activities outside Valley Library. 

 Approximately 200 undergraduate theses, posters, presentations and creative projects were 
made available and preserved in the ScholarsArchive@OSU institutional repository and led 
directly to receiving their Transcript Notation upon graduation. 

 OSU Libraries’ faculty engaged with more than 5,700 students to assist the development of 
students’ research and information seeking skills within their disciplines. Undergraduate 
research skill workshops reached 1,496 students; and 61 workshops, tailored to the OSU 
graduate students, reached 942 graduate students. 

 
The Academic Success Center provides direct student support through advising, coaching, and 
supplemental instruction. The result of these programs is a higher retention rates as well as stronger 
academic performance. 

 Students who utilized academic coaching during 2013-2014 experienced an average GPA 
increase of  .33 as compared to their GPA from the prior term (when coaching was not utilized).  

 Academic Learning Services enrolled 330 students in 17 sections this past year, which represents 
a 13% increase in students served.   Students who earned a passing grade in ALS 116 
experienced, on average, a .48 GPA increase over the term prior to taking 116, which is 
consistent with results from prior years.  

 Supplemental Instruction served 1986 students and recorded a 3% increase in student contact 
hours, with a total of 11,619 contact hours for the year.  In each of the series SI supported 
(PH20X, BI21X, and Z33X), SI student DFW rates were below 13%, compared to non-SI 
participant DFW rates ranging from 19-24%. 



 The Writing Center conducted 6,591 sessions with 3,265 distinct students during the 2014 
academic year. On average, these students each visited the Writing Center twice (2.02 visits per 
student).  Support of Grad/Post-Bacc students greatly increased, as compared to the previous 
year: 22.81% of all Writing Center sessions were held with grad students, up from 16.04% the 
previous year. 

 
ROTC Student Outcomes 

 Met targets for number of commissioned officers: 34 officers in the Navy and Marine Corps; 27 
Lieutenants in the U.S. Army; 13 officers in the Air Force. 

 Achieved higher than average GPAs: Overall average GPA at OSU is 3.03 
o Navy ROTC (3.22); Army (3.28); Air Force (3.22). 

 Scholarships support significant number of students: 47% in Army; 53% Air Force; 53% in Navy. 

PROGRAMMATIC ACHIEVEMENTS:  FACULTY DEVELOPMENT 

The Faculty Development Division provides significant opportunities for academic faculty related to 
development of their teaching and scholarship. The Division provides development funds for academic 
and professional faculty, and offers the Leadership Academy for Academic Administrators. Another 
critical focus of the Faculty Development Division is the recruitment and retention of high quality 
academic faculty.  

The Center for Teaching and Learning provided seminars/workshops/consultations to advance the 
following initiatives: integrating high impact practices into courses/programs (9 Global Learning, 28 
hybrid, service learning into Sociology degree program); creation of teaching triads (9 STEM faculty); 
teaching orientation provided to 209 GTAs (40 international) and 18 Postdoctoral scholars; effective 
teaching strategies to 6 Colleges, OSU Libraries and Press and to the OSU Cascades campus. 

The Writing Intensive Curriculum program enrolled 13 faculty the fall seminar representing 10 units 
across 6 colleges and INTO. Seven new WIC courses were approved, along with thirteen course changes. 
Total OSU WIC courses: 140. Attendance at WIC lunch seminars totaled 114, up 14%  from 2012-13. 
 
The Difference, Power and Discrimination program approved 5 new DPD courses in HIST, ES, QS and 
PHL. The DPD seminar moved from a 3-week summer program to a 1-year program (the DPD Academy), 
structured around a 2-week summer intensive, and regular meetings throughout the academic year 
immediately following. Eight faculty members representing CLA, COB, CAS, CEOAS, and OSU Libraries, 
participated in the DPD Summer Intensive in June 2014 and will be a part of the DPD Academy during 
the coming academic year. The first-ever graduate course mirroring the DPD undergraduate 
requirement was developed in collaboration with the Graduate School (offered fall 2014). The DPD 
Program co-sponsored (with the College of Education), University of Arizona Assistant Professor Nolan 
Cabrera’s talk, Race is not a four-letter word. 

 Members of the President’s Cabinet and Provost’s Council were introduced to the DPD 
curriculum in a 2.5-hour introductory session at the beginning of the academic year.  

 
The Leadership Academy hosted a variety of programs and workshops with participants from 11 
colleges, the OSU Libraries, Extended Campus and the Cascades Campus. Core Curriculum programming 
features sessions on: Budgets; Legal issues related to personnel management; promotion and tenure, 
focusing on the new faculty ranks; Developing effective mentoring for faculty, led by Kerry Ann 
Rocquemore from the National Center for Faculty Development and Diversity 



 Special Session: DPD Program: A three-part workshop was offered to assist in bringing chairs a 
deeper understanding of how difference, power and discrimination is embedded in our 
interactions, organizations and in our disciplines.  The goal was to bring culture change. 

 
The Office of Academic Affairs also offered the third annual New Faculty Orientation program 
welcoming new OSU tenure-line faculty, as well as an annual workshop for faculty and administrators on 
promotion and tenure. 
 
The Coordinator of the Office of Work-Life and Director of the Greater Oregon Higher Education 
Recruitment Consortium (GO HERC) provided: 

 Faculty candidate consultations for 35 individuals in support recruitment efforts in seven 
departments. Consultations cover the availability of university and community resources such as 
employment, networking mentoring and volunteer opportunities, dependent care resources, 
and housing.  

 Dual career assistance to 24 individuals (of which 7 successfully found employment). Services 
include identifying OSU job leads, networking, corporate networking, and resume/CV review. 

 15 presentations on work-life balance across the university. 

 Regional connections for higher education institutions, growing the GO HERC to 33 members, 
including all 17 community colleges in Oregon. 

 
The Provost’s Dual Career Hiring Initiative supported two couple-hires: 

 Steven Van Tuyl (OSULP) and Megan Ward (School of Writing, Literature and Film) 

 Kevin Osterloh and Rena Lauer (School of History, Philosophy and Religion) 
 
Professional Development Awards Given by Academic Affairs:  

 APAA continued its grants and recognition awards program to help develop university-wide 
capacity for student learning assessment. To date APAA and Academic Affairs have contributed 
$35,000 to units to support Baccalaureate Core Assessment ($5000 given this year). Three 
awards of $500 each were given to recognize excellence in Baccalaureate Core Assessment for 
the Skills and WIC Category Review.  

 WIC Culture of Writing Awards in the Disciplines were awarded to 24 undergraduate students in 18 
units across the university. 

 82 individuals received Professional Faculty/Instructor Development Funds during the 2013-14 
academic year.  

SCHOLARSHIP: RESEARCH AND ITS IMPACT 

Presentations/Publications 

 Robin Pappas and Kay Sagmiller, “Cognitive Complexity: A Theoretical Framework for Designing 
Center     Activities,” POD Conference, November 2013, Pittsburgh, PA. 

 Cub Kahn, “Faculty Development and Support for Blended Learning:  A Professional Learning 
Community Approach,” e-poster session at 10th Annual Sloan-C Blended Learning Conference 
and Workshop, July 8, 2013, Milwaukee, WI  

 Cub Kahn, “Implementation of a Blended Learning Initiative” poster session at Western 
Interstate Commission on Higher Education Cooperative for Educational Technologies Annual 
Meeting, Nov. 14, 2013, Denver, CO 



 Cub Kahn, “Going Hybrid,” keynote at Summer 2014 Institute for Blended Learning, Pacific 
Lutheran University, June 9, 2014, Tacoma, WA. 

 Korey Jackson, “Close-up on Open Access Evaluation in the Humanities.” Panel at the American 
Library Association Annual Conference in Las Vegas.  

 Shan Sutton and Amanda Whitmire. “Mix & Match: A Model for Research Data Services at 
Academic Libraries.” Poster at the International Digital Curation Conference in San Francisco. 

 Laurie Bridges and Hannah Rempel presented results from their user survey on mobile device 
use at the M-Libraries conference in Hong Kong.  

 Tom Johnson presented a paper on linked data for name authorities, and a poster session on 
metadata hierarchies, at the Open Repositories Conference in Prince Edward Island, Canada. 

 Anne Bahde co-edited Using Primary Sources: Hands-On Instructional Exercises and developed 
some pedagogical exercises within the volume. 

 Vicki Tolar Burton, “Contemplative Pedagogy for Distracted Writers,” Conference on College 
Composition and Communication, Indianapolis, March 2014. 

 Becky Warner invited to be a panelist on “Academic Leaders Who Foster Work-Life Cultures” at 
the Annual Conference of the College and University Work-Life-Family Association, Baltimore, 
MD, 2014. 

 Becky Warner invited to be a panelist at ACE National Challenge for Higher Education to 
Promote Faculty Work Life Balance Conference, Washington, DC, 2014.  

 Becky Warner, featured in Shaping Work-Life Culture in Higher Education: A Guide for Academic 
Leaders by Laura Koppes Bryan and Cheryl A. Wilson (Jul 27, 2014). 

Internal Research to Advance University Goals 
 

 APAA conducted an in-depth analysis of students who have left OSU in the previous 5 years. Results 
show that for first year students an equal number of students are leaving at the higher end of the 
GPA range as in the lower end. The data will be helpful in guiding OSU retention activities. A report 
will be completed by Fall 2014. APAA has also provided support in developing and implementing a 
broad retention assessment plan for the First Year Experience, and specific plans for units that 
support the First Year Experience.  
 

 The Office of Institutional Research: 

 Prepared data for Strategic Plan 3.0 

 Presented graduation predictor analysis to Equity Leadership Council Retreat 

 Presented at STEM Undergraduate Success Initiative retreat 

 Contributed analysis and support Widener ESTEME grant application to improve 
undergraduate STEM instruction 

 Provided first comprehensive set of program profiles for Graduate Program Review 

 Completed final data tables and metrics for Phi Beta Kappa application General Report in 
advance of site visit 

 Participated in creation of University Innovation Alliance 

 Developed key metrics for University Innovation Alliance grant application 

 Librarians and programmers at OSU and the UO collaboratively developed a new digital content 
management system (Oregondigital.org) using the new hydra/fedora commons open source 
software to provide access to digitized content from both libraries.  This project has been 
recognized for its cutting edge work related to linked data and metadata harvesting and OSULP 



is seen as a leader within international hydra community (Oxford, Notre Dame, UC-San Diego, 
Stanford, etc.). 

OUTREACH AND ENGAGEMENT 

 APAA has been leading OSU’s participation in the national Multi-State Collaborative to Advance 
Learning Outcomes Assessment. Along with 5 other Oregon higher education institutions (U of O, 
OIT, EOU, Chemeketa CC, Portland CC, and Southwestern Oregon CC) OSU is working with the State 
Higher Education Executive Officers (SHEEO), the AAC&U, and eight other states—CT, IN, KY, MA, 
MN, MO, RI and UT—to collaborate in the development and pilot testing of a different model for 
learning outcomes assessment. The model is based on the use of Essential Learning Outcomes and 
associated VALUE Rubrics developed by faculty members under the auspices of AAC&U’s hugely 
successful LEAP initiative. The primary work over the past year has been developing the overall 
methods and metrics for the pilot study, and developing an OSU-specific sampling plan. Data 
collection to assess student writing begins in Fall 2014.  

 APAA has also been leading OSU’s participation in the Degree Qualifications Profile (DQP), which 
ends this year. APAA worked closely with Linn-Benton Community College (LBCC) to review student 
learning outcomes for WR 121 courses and potentially better align outcomes, instructional 
approaches and assessment for WR 121 and other common transfer courses. On March 1, 2014 this 
work was presented at a DQP panel session at the AAC&U conference “General Education and 
Assessment: Disruptions, Innovations” in Portland, OR. 

 CAMP provides recruitment and outreach to migrant students in the state of Oregon. As a 
result, students in the 2013-14 cohort come from 22 high schools throughout the state. 

 CAMP also offered the Migrant Youth Leadership summer event serving over 150 Oregon youth.    

 EOP met with PCC-Cascades TRiO program and Self Enhancement, Inc., educational support 
units for African American youth in North Portland, to build relationships and student referrals 

 CTL participated in: 
o Oregon University System Teaching TALKS Conference: Co-directed by Kay Sagmiller and 

Sandra Bailey OIT; 112 Oregon university curriculum leaders state-wide 
o Regional Pacific Northwest Extension Faculty Pow Wow: Effective teaching 
o Washington State University Small Farms Retreat: Effective teaching 

 TED librarians provided multiple orientation activities and instruction for K-12 students from 
area schools, including engineering courses from Crescent Valley High School. 

 Among SCARC’s several outreach and engagement activities was the launch of the Oregon Hops 
and Brewing Archives, established to document Oregon’s long history with growing hops and 
the more recent history of Oregon’s craft beer movement.  

 Organized and hosted IR director’s meeting for Oregon University System institutions 

 Through OWEAC (statewide Writing and English organization), WIC director participated in 
statewide planning for/response to implementation of K-12 Common Core State Standards. 

 Army ROTC Cadets participated in the following events: the 2013 Albany Veterans Day Parade, 
Color Guard for all OSU home football games.  Hosted the Joint Service Review and coordinated 
Guest speaker Congressman Peter DeFazio.   

 AFROTC’s Arnold Air Society hosted the Veterans Day Ceremony in the MU Quad, including Joint 
Color Guard, J12-hour POW/MIA Flag Walk and 24-hour Candlelight Vigil.  Silver Talons Drill 
Team participated in the local Memorial Day ceremony and the Albany Veteran’s Day Parade. 

 Naval ROTC participated in the annual Benton County Foundation Scholarship run; raised food 
and cash to equal an equivalent of 3,909 pounds of food for the Benton County Food Share. The 
Navy ROTC received extensive sexual assault prevention training, and DUII prevention lectures. 



 
COMMUNITY AND DIVERSITY ENHANCEMENT INITIATIVES  
 

 The Tenured Faculty Diversity Initiative supported two new hires: 
o Dr. Juan Restrepo, Professor, Department of Mathematics 
o Dr. Rob Figueroa, Associate Professor, School of History, Philosophy and Religion 

 The CTL offered 4 Workshops on supporting English as second language learners in the 
classroom; served on the cultural competence task force; contributed to the production of the 
Faculty Tool-kit for teaching international students 

 OSULP’s Oregon Multicultural Archives collaborated with academic units to develop a mobile 
Social Justice Tour of Corvallis web application and publish Untold Stories: Histories of People of 
Color in Oregon, to develop the “Histories of Students of Color at OSU” campus tour guidebook. 
Worked with the Oregon Historical Society to facilitate a panel discussion on the desegregation 
of college football nationally and in Oregon. 

 OSU Press published five new books in its collaborative Mellon Foundation-funded series, First 
Peoples: New Directions in Native American and Indigenous Studies. 

 The Office of Institutional Research implemented OSU’s first Climate Survey of Faculty and Staff. 
  
Other appropriate initiatives 
 

 OSU Libraries and Press partnered with OSU Ecampus to publish open textbooks by OSU faculty. 
These textbooks will be freely available to students anywhere via the web, and will feature 
multi-media content to enhance student learning. An existing Press title, Living with 
Earthquakes in the Pacific Northwest (http://oregonstate.edu/instruct/oer/earthquake/), was 
transformed from a print book into an open textbook with upgraded interactive and multimedia 
features. 

 Submitted the Year 3 NWCCU Self-Evaluation Report on March 3, 2014. 

AWARDS 
Grants 

NSF IUSE: The Oregon State University STEM Leaders Program  ($1.5M over 5 years) 
(PI) Kevin Ahern, (Co-PIs) Devlin Montfort, Milo Koretsky, Susan Brubaker-Cole. This five-year project will 
increase the retention and graduation rates of underrepresented minorities, women, and economically 
disadvantaged individuals in STEM (Science, Technology, Engineering and Mathematics) majors at OSU. 
(http://www.nsf.gov/awardsearch/showAward?AWD_ID=1432810&HistoricalAwards=false), 
 
NSF ADVANCE: Oregon State University ADVANCE ($3.5M over 5 years) 
(PI) Susan Shaw (Co-PIs) Rebecca Warner, Sarina Saturn, Michelle Bothwell, H. Tuba Ozkan-Haller. 
ADVANCE Institutional Transformation (IT) awards focus on transforming an entire institutional setting 
to be a more equitable academic environment for women scientists. Oregon State University (OSU) will 
create an equitable work environment for women and others from traditionally underrepresented 
groups through a series of new and unique programs. 
(http://www.nsf.gov/awardsearch/showAward?AWD_ID=1409171&HistoricalAwards=false) 
 

Meyer Memorial Trust ($300k over two years). Program supports the creation of new academic support 
and engagement in the four new Cultural Centers.  

http://oregonstate.edu/instruct/oer/earthquake/
http://www.nsf.gov/awardsearch/showAward?AWD_ID=1432810&HistoricalAwards=false
http://www.nsf.gov/awardsearch/showAward?AWD_ID=1409171&HistoricalAwards=false


 
OSULP 

 Amanda Whitmire (OSULP) received a National Leadership Grant for Libraries in the amount of 
$155,464 from the Institute of Museum and Library Services of $155,464. This two-year project, 
in collaboration with the University of Oregon, Purdue University, the Georgia Institute of 
Technology and Pennsylvania State University, will facilitate a multi-university study of faculty 
data management. 

 Anne-Marie Deitering & Hannah Gascho Rempel (OSULP), received a $2500 Professional 
Development Grant from the Orbis Cascade Alliance Executive Board to develop the Alliance 
MOOC Exploratory Project. 

 Anne-Marie Deitering (OSULP) received $1600 from the Association of College and Research 
Libraries to support attendance at the 2014 FYE Conference. 

 
Other Awards 

 OSU received the Alliance for Work-Life Progress 2014 Seal of Distinction Award. Begun in 2012, 
the AWLP Seal of Distinction assesses the seven categories of work-life effectiveness that 
comprise a best-in-class work-life portfolio in today's workplace: caring for dependents; health 
and wellness; workplace flexibility; financial support for economic security; paid and unpaid 
time off; community involvement; and transforming organizational culture. Oregon State 
University is one of 66 organizations to be honored in 2014. 

 Vicki Tolar Burton, Director of the Writing Intensive Curriculum, was the recipient of the 
University’s C. Curtis Mumford Award for Faculty Service for contributions to excellence in 
teaching and learning of writing at Oregon State. 

 OSU Press books received several awards and honors including the Riverby Award from the John 
Burroughs Association, the Elizabeth Mason Award for Oral History from the Oral History 
Association, the Oregon Coast Literary Award, a Bronze Medal and a finalist selection for 
Foreword Magazine’s Book of the Year Award, Oregonians Top Ten Northwest Books, and 
finalist selections for the AAAS Prize for Excellence in Science Books, the Green Earth Book 
Award, and the Oregon Book Award. 

 CAMP Director Amas Aduviri received the Oregon’s Title I-C – Advocate of the Year Award. 

 Jeff Malone was awarded the 2014 OSU Advising Award 

 Kerry Kincanon was elected as Administrative Division Representative for NACADA (term begins 
October 2014) 

 Dennis Bennett was elected as the Pacific Northwest Writing Centers Association Board 
President 

 Navy ROTC graduate John Ailes (B.S. Computer Science, 1985) was recently promoted to Rear 
Admiral and is serving in his first billet as a flag officer after recently reporting to the Space and 
Naval Warfare Systems Command in San Diego.   

 Navy ROTC graduate Dawn (Robertson) Cutler (B.S. in Business Administration, 1989) was 
promoted to Rear Admiral.  After initially serving as a helicopter pilot she transitioned to the 
Public Affairs community where she is currently the Acting Chief of Information for the 
Navy.  She will assume the permanent position as the Navy Chief of Information. 


