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Research Office Annual Report FY14 
 

Programmatic Milestones and Achievements 
The Research Office continued to provide mission critical services to the OSU community in order to 
enable success in competitive funding from the public and private sectors and in delivering impacts from 
research results.  The fiscal year ended with the departure of former VPR Rick Spinrad to become the 
Chief Scientist of NOAA.  Ron Adams, former Executive Associate Vice President, will serve as Interim 
VPR, Rich Holdren will serve as the Institutional Official while continuing as Associate Vice President, and 
a national search for the next VPR will commence this fall.  The following are notable achievements. 

 OSU faculty members were awarded in excess of $202 million in sponsored program awards and 
total research dollars from all sources exceeded $284.6 million. Total research revenues 
represent OSU’s second largest year on record. It is noteworthy that OSU received 29 different 
awards valued at more than $1 million.  These projects engaged topics as diverse as human 
health and nutrition, marine studies, sustainable biomass, and advanced genomic studies.  In 
addition, the top 10 FY14 awards were made to 6 different colleges, came from 6 Federal 
agencies and one State agency and exceeded $30 million.   Through the breadth and depth of 
awards, OSU investigators continue to demonstrate the impact that OSU brings to the citizens 
of Oregon, the Oregon economy, and the national research mission.  Total industry R&D was 
$37 million or a 50% increase vs. five years ago. 

 A full time director, Dr. Martin Storksdieck, for the university Center for Lifelong STEM Learning 
was appointed.  The search for the Director for Oregon Sea Grant was successfully concluded, 
with the new director, Dr. Shelby Walker starting on July 7th. 

 The OSU Advantage Accelerator launched supporting twelve OSU-affiliated and community-
based companies, and bringing real world concepts into OSU business classes that touched 
over three hundred students. 

 The Regional Accelerator Innovation Network (RAIN) launched and will be providing $1.125M in 
capital in support of the OSU Advantage Accelerator and $500k in operational support through 
FY15.  

 The OSU Advantage Partnerships initiated a matching fund to support new faculty engaged in 
industry research or with companies new to working with OSU.   

 The Office of Sponsored Programs continued refinement of Cayuse 424 and Cayuse SP, the web-
based proposal development and submission system.  In FY14, the Cayuse “Data Mart” became 
available, and OSP staff is working with the RO Programmer Analyst to design customized data 
reports.  One such report is an extraction of proposal abstracts that can assist the Office of 
Research Development  

 The Office of Sponsored Programs continued its use of two functional teams that are assigned to 
specific colleges/units.  OSP has received very positive feedback from faculty on the launch of 
these functional teams, and the re-structuring has continued to facilitate the management of 
the increasingly complex proposal submissions.   
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 The university’s Diving and Small Boating Program established a formal agreement with the 
Oregon Dept. of Fish and Wildlife, and continues to collaborate with other regional 
organizations, such as Oregon Sea Grant and the Oregon Coastal Aquarium, creating 
opportunities for qualified scientific divers and fostering a safer and more supportive 
environment for research involving scuba diving or use of small watercraft. 

 A specification for an electronic research administration (eRA) to serve the requirements of the 
ORI and Environmental Health and Safety compliance units was finalized, and procurement of 
the eRA system was initiated. A stakeholder community engagement effort was undertaken. 

 An Export Control unit has been taken from the planning stage to the formation stage. The ORI 
Director has registered ORI on the US Dept. of Commerce Bureau of Industry and Security’s 
SNAP-R system and the Automated Export System (AES), and has secured the first export 
license for biological agents. Expanded capabilities for export control compliance have been 
secured through expanded licensing for Visual Compliance.  

 The Office for Research Development (ORD) was established on December 1st, 2013 with the 
mission to assist OSU researchers to be successful in winning research and educational funding, 
support the creation of initiatives that establish OSU faculty as leaders in their fields and 
generate opportunities for funding that previously did not exist.  The efforts of ORD are 
focused primarily on the early stages of research team development, stimulating interest and 
enthusiasm with researchers who may be considering responding to a funding opportunity, and 
providing relevant and audience-targeted information about funding opportunities.  

 

Student engagement and success 
The OSU research enterprise provides remarkable opportunities for student experiences in research at 
both the graduate and undergraduate level.  In addition to helping the faculty secure funding for 
research including students, other specific actions include: 

 The Research Office provides funds for the Undergraduate Research, Innovation, Scholarship 
and Creativity (URISC) program. During FY2014 the program received a total of 133 requests for 
$211,743, including 11 International Program requests. Of these, the Research Office was able 
to support 43 proposals, including 11 International Program proposals, in the amount of 
$62,197. 

 Through the Advantage Accelerator, an estimated 300 students have been provided real-world 
entrepreneurial projects in their classroom to conduct market and competitive analysis and 
alternative paths forward. Additionally, nominators have been identified to review and 
propose student-developed concepts to help foster more student-launched companies.  

 The Venture Intern Program grew to a total of 12 students. The interns learn how to evaluate 
inventions and perform market assessment of innovations created at Oregon State University 
and community startups or. .  

 The OSU Venture Development Fund (OSUVDF) provided $30,000 to the College of Business 
Integrated Business Projects, a cornerstone of the MBA Program to evaluate select-OSU 
inventions. The OSUVFD also funded the Venture Intern Program. 

 Student lectures and discussions were presented within multiple colleges, student clubs, and 
extension on industry research, startups, intellectual property issues, licensing, confidentiality 
agreements, and impact, reaching 375+ students. 

 The IRB staff provided training and informational resources for students through scheduled 
advising hours, virtual meetings, class presentations, workshops, and formal courses.  

 The IRB staff conducted 226 student advising appointments in FY’14. 

 A second IRB was created specifically to review the high volume of student-driven research. 
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 Administrators, ORI Director and staff guest lectured at graduate student courses, GRAD520 
Responsible Conduct of Research and MCB557 Scientific Skills and Ethics.  

 Although students cannot be the principal investigators, students comprised a large percentage 
of the researchers in both of the IRB and IACUC supported programs.   

 The OSU Scientific Diving Program facilitated scientific diver training (academics, pool training 
and open water dives) for almost 30 graduate and undergraduate students and post-doctoral 
staff; CY 2013 training activity increased over 17% from CY 2012. 

 The Office for Research Development (ORD) sponsored a one-day Lens of the Market Stage 1: 
Research2Innovation workshop training workshop on May 21, 2014 for twenty graduate 
students and five faculty members to explore opportunities and develop technology/research 
roadmaps.  As a follow on to this workshop, the Graduate School is now looking to create a 
Certificate Program to credit students participating in future workshops of this type. 
Additionally, in collaboration with the Center for Lifelong Stem Learning, and News and 
Communications, a section of the Grantsmanship e-newsletter will be reserved to showcase 
student writing as it relates to OSU research. 
 

Research and its impacts 
The following are highlights of major activities where engagement by the Research Office has been 
critical to success. 

 In 2012, OSU qualified as a “Specialty Subcontractor” to the US Department of Energy (DOE) 
National Energy Technology Laboratory (NETL), the research and development unit within DOE’s 
Office of Fossil Energy.  In FY14, OSU was able to capitalize on this status, with 14 OSU 
investigative teams capturing more than $1.4 million in collaborative research projects.  In 
addition, OSU teamed with Battelle and five other universities in pursuit of the technical support 
contract for NETL laboratories. If successful, this could potentially open the door to wider 
collaborations with NETL. 

 The transparent transistor technology is being implemented within a growing list of flat screen 
display manufacturers around the world; formaldehyde-free adhesives continues to significantly 
increase its market reach; wheat licensing has declined slightly but continues to be a robust 
presence in the PNW in terms of the acreage grown and revenue generation; NuScale closed a 
$217M award with the DOE and plans to add 105 jobs to its current 194 jobs in Oregon. 

 Industry research continues to grow. For example: an international corporation increased its 
engagement threefold this year, executing three research contracts with OSU.  

 OSU received an award from the National Science Foundation to design the next generation of 
Regional Class Research Vessel.  In FY14, OSU successfully passed its conceptual design phase.  
Early in FY15, OSU will receive results of the preliminary design phase review.  OSU expects to 
receive Phase II and Phase III of this award as well, which will allow OSU to select builders for 
these vessels and operate one of the new vessels. 

 OSP processed 2,091 proposals in 2014, with a total proposed value exceeding $738 million. The 
university was awarded more $202,224,763 as a result of those proposal submissions. The office 
handled 2,364 incoming awards and transactions, and completed 386 outgoing transactions.  
OSP continues to execute more than 67% of its award transactions (contracts, or similar 
vehicles) in one month or less. Given federal budget cuts, it is a testament to our faculty that 
federal awards continue to hold strong, particularly in light of budget reduction pressures. 

 The diving safety office supported OSU researchers in the following diverse environments: 
Oregon coasts, rivers, and lakes, Pacific US kelp communities, reef environments in the tropical 
western Atlantic, Caribbean and Australia, and Antarctic polar habitats. Research diving activity 
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in CY 2013 totaled over 2200 dives, an increase of over 20% compared to the previous year. The 
basic elements of the scientific small boat program were established. The Diving and Small Boat 
Safety Office also provided basic CPR and First Aid training to research staff and students.  

 During the seven months of operation within FY14, ORD assumed responsibility for the Limited 
Submission Process.  Over FY14, approximately 30 limited submission opportunities were 
promoted, of which twenty-six opportunities received letters of intent from interested 
faculty/student teams. ORD has implemented a process to track the submission of approved 
applications and their subsequent award status.  Of the above twenty-six opportunities, five 
awards have already been made, NSF – SNM, two from NSF-MRI, NSF-STEP, NSF-Advance, and 
several are still pending.    

 ORD developed strategies to engage OSU faculty to write bigger and better grant proposals, and 
be more successful in winning awards.  In this process, ORD identified time and effort hurdles 
that represent high opportunity costs for faculty to pursue funding.   

 With the departure of the federal relations officer from the university, ORD has served as the 
primary point of contact for the OSU contract with Strategic Marketing Innovations, Inc. (SMI) 

 ORD seeks and provides background information and insights from SMI about these agencies 
and their various funding programs. Information is funneled to faculty to reduce opportunity 
costs and increase the likelihood of preparing responsive proposals. 

 ORD assisted in the identification of resources and approaches that enable faculty to integrate 
their research with broader goals including education, technology transfer, outreach and 
diversity enhancement, and workforce development and to make the connections early on in 
their proposal development activities with appropriate offices.   There are also numerous 
collaborative research opportunities that OSU does apply for either because no effort is made to 
establish a team before a RFP or FOA is announced (and then it is too late) and/or because there 
is no team leader to coordinate effort.  In order to overcome these hurdles ORD has begun a 
process to host subject specific forums that facilitate team science in both response, and more 
importantly in anticipation of the external funding landscape. 

 Helping Faculty to decipher which funding opportunity (or agency) to pursue ORD developed a 
process that encourages faculty to develop relationships with Program Officers together with an 
understanding of the metrics of success used by the agencies or sponsors.  

 ORD facilitated proposal development. Winning proposals require research initiatives that 
appropriately address the intellectual merit requirements of an opportunity and the other 
requirements such as data management, institutional support, educational and community 
outreach, women and minorities, and assessment and evaluation.  Coordinating all the 
components for a successful, on-time submission of a proposal requires planning and a 
commitment from the team.  In this role, ORD assisted faculty to find funding opportunities and 
connecting teams; coordinated pre-submission peer reviews of proposal drafts; managed “Red 
Team” reviewers; and analyzed proposal reviews and provided feedback.  

 Communication of Research and Research Opportunities was an additional role of the ORD. 
There is a vast amount of information daily of various funding opportunities.  An ongoing effort 
is to communicate which of these myriad of opportunities align with the Research Agenda and 
OSU Strategic Plan. As a first step, ORD has created a ListServ to distribute information in a 
weekly digestible format.  
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Outreach and engagement 
Following are examples of actions by the Research Office intended to increase effectiveness of faculty 
engagement in the various research services and OSU’s engagement both regionally and nationally. 

 The Advantage / OCCD staff organized, presented, and led multiple outreach and engagement 
efforts. Examples include: Co-sponsored a Lens of the Market workshop for teams of 
engineering faculty and graduate students; Participated on the early stage screening committee 
at the Bend Venture Conference; Presentations to the Corvallis and Albany chambers about the 
OSU Advantage; Served as an exhibitor at the Precision Farming Expo; “Supporting Minorities in 
Academia: Communicating Through Research.”  

 OSP participated in both Finance & Administration’s and Extension’s Training Days again this 
year. This year OSP focused the majority of its training and outreach activities around Cayuse 
424 and Cayuse SP training. Sponsored Programs staff offered Cayuse training monthly, and 
training for college-level proposal staff.  OSP staff has participated in multiple training sessions 
at multiples colleges, the pre-award staff in colleges and the Postdoctoral Association. 

 Research Office staff participated in multiple search committees for positions outside the 
Research Office.  Several staff members have taken the Search Advocate training. Research 
Office representation on the Faculty Senate has facilitated greater understanding of academic 
issues outside of the research arena.  

  The Director of OSP served as the President of the National Council of University Research 
Administrators (NCURA) through December 2013, and began a one-year term as Immediate Past 
President through December 2014.  In addition, the Director presented a workshop on U.S. 
Funding at the Association of Research Managers and Administrators (ARMA) in Great Britain, 
was invited to teach a workshop on financial research administration at Qatar University, and 
was invited by delegates of the European Commission to discuss increased participation 
between U.S. and European institutions of higher education, representing NCURA and Oregon 
State University.   

 ORI engaged with OHSU, PSU and other regional institutions to obtain a full suite of licenses for 
Visual Compliance, including previously unlicensed modules, in order to meet the University’s 
requirements for broad-scope export control compliance. The Director negotiated individual 
bilateral MOUs between OSU compliance units and OHSU. 

 In his interim role as Institutional Compliance Director, the ORI Director established a structure 
for compliance reporting between the constituent units of the university and the Compliance 
Executive Committee, chaired by the Provost. The Compliance Office was actively engaged in a 
number of responses associated with federal and state inspections and university responses to 
inspection outcomes. 

 ORI was active in laboratory safety audits across campus, as well as participating in the Chemical 
Safety and Biological Safety Committees within Environmental Health and Safety. ORI continued 
to meet monthly with their counterparts in Environmental Health and Safety to develop better 
lines of communications and coordination across the compliance organizations. 

 The IRB and COI Administrators meet quarterly with regional IRB and COI administrators to 
discuss best practices, policies and procedures, changes in regulation, and better ways to 
collaborate among institutions.   

 The OSU Scientific Diving Program gave multiple presentations on scientific diving to OSU 
recreational diving classes, and once again participated with an interactive display at the annual 
Marine Science Day at the OSU Hatfield Marine Science Center (HMSC). The OSU Scientific 
Diving Program provided support divers for the 2013 MATE ROV Competition, and the Small 
Boat Safety Program conducted no-cost Boat Oregon certification classes for student groups and 
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OSU staff. The Scientific Diving and Small Boat Safety Office continued to offer CPR, AED and 
First Aid classes to a wide range of departments, labs and groups across campus and at HMSC.  

 Efforts to engage and support researchers continue to be a priority for the IRB.  Last year, the 
Administrator gave a dozen presentations to students and faculty members on the OSU main 
campus, - campus, and multiple off-campus locations for distance learners.  The IRB continues to 
host meetings online so that all IRB resources are available to faculty and student researchers 
who do not reside on the main campus.  The IRB staff and Board members toured several 
research labs to become better acquainted with the sites. 
 
 
 
 

Community and diversity 

 The OSU Advantage Accelerator continues to accept non-OSU, community-based entrepreneurs 
and companies as clients and matches community-based mentors to all clients.  Three 
community startups were included this year: 

o Bauer Labs: software for paging emergency personnel in rural areas 
o Fan Together: helps sports fans find places that are broadcasting their favorite events, 

connecting them with other like-minded fans 
o Carts and Tools: develops and manufactures sustainable small farm and garden tools 

 

 Twenty-two Active community mentors provide volunteer counseling, expertise, and industry 
knowledge to clients of the Advantage Accelerator.   

 Both the IACUC and IRB are each required to have at least one member not affiliated with OSU.  
Two community members are currently members of the IRB; the IACUC has one community 
member.  IACUC staff actively participates in the President’s Commission on the Status of 
Women, promoting pursuit of balancing job requirements with the ability to attend university 
classes for self-improvement or completing higher education degrees  
 

Other initiatives 

 OSU continues to pursue opportunities to expand the scientific diving program through the 
development of collaborations with regional partners in need of scientific diving support to 
facilitate completion of research objectives. A formal collaboration was established with the 
Oregon Dept. of Fish and Wildlife for long-term fish and benthic monitoring of Oregon marine 
reserves, and OSU joined in an effort by the Port Orford Ocean Resources Team (POORT) to 
secure grant funding for a scuba air fill station associated with OSU’s leased field facility in Port 
Orford.  

 The COI Committee reviewed and revised the standard COI management plan to focus on key 
aspects of managing the conflict and to provide clear instructions and explanations for 
investigators with conflicts. 

 The IRB created four subcommittees to address specific programmatic issues, such as data 
security requirements and minimum safeguards for exercise testing.  The IRB co-sponsored a 
successful and well-attended conference lead by Public Responsibility in Medicine and Research. 
OSP assisted the following offices with export control related issues: (1) Procurement and 
Contract Services by creating technology control plans for software/hardware purchases and 
licenses (2) Review of H1 visa applicants for the International Programs Office. OSP reviews 



7 

 

foreign travel approvals on research projects to ensure that faculty is aware of export control 
issues when traveling overseas for field work or conferences 

 

Assessment of Efforts 

 OSU affiliated startup companies have received over $400 mm in funding over the past ten 
years and are making progress towards commercialization and creating jobs within the state of 
Oregon. Licenses previously executed have significantly raised the licensing income (which is 
now 2.5x the national average), resulting in the ability to invest in and grow the office in 
strategic areas core to OSU’s mission, such as the Advantage Accelerator and Advantage 
Partnerships. 

 In addition to an increase of 5% in industry research, key contracting and process changes have 
been implemented and are showing positive outcomes. Sponsored Programs’ re-organization 
into functional teams has proven to be very successful.  Not only has it improved tracking of 
proposals, it has allowed OSP staff to become more familiar with the types of research in their 
respective units served.  

 Approximately 1,720 individuals completed annual COI disclosure forms and associated training; 
at the end of FY14, 99.8% of COI disclosures were up-to-date and 45% of training had been 
completed.  Caseload under review by the COI Officer and COI Committee had increased from 
previous years; 42 reviews had either been completed, closed or were pending at FY14 end as 
compared to 25 cases in FY13.  Part of the increase is accounted for by the review of potential 
conflicts of interest held by graduate students.  

 The IRB rolled out an in-person review process in May 2013.  The IRB staff has conducted over 
280 in-person reviews, and the process has significantly reduced the turnaround time for 
approvals.  The success of this initiative is likely correlated to the greater than 20% increase in 
new submissions.  

 The IACUC functions and activities undergo assessment annually from the United States 
Department of Agriculture Animal Plant and Health Inspection Service (USDA-APHIS). In 
addition, the animal care and use program is subject to semi-annual facility inspections and 
program review  

 The Incentive Programs Office is responsible for overseeing the General Research Fund (GRF), 
Faculty Release Time (FRT), the Research Equipment Research Fund (RERF), and the 
Undergraduate Research Innovation, Scholarship and Creativity (URISC) fund.  The GRF provides 
small (up to $10,000) grants to conduct pilot studies on emerging, strategically important 
research concepts, or for emergency needs. The FRT funds provide release time for a faculty 
member from one course for one academic quarter for the purpose of enabling the individual to 
pursue their scholarly interests. The RERF is a competitive, internal program for the acquisition 
or repair of field and laboratory instrumentation. The costs for the majority of acquisitions fall 
into the range of $10,000 to $100,000. This is a highly competitive program and there remain 
many unmet needs across the campus.  The URISC program is one of a number of programs 
across the university to engage undergraduate students in the scholarly efforts of their mentors. 
In some instances, the students pursue self-defined and independent projects under the 
mentorship of their selected faculty member, and in other instances, the student activities are 
discrete projects within the larger framework of their mentor’s laboratory. The goals for this 
program are to provide quality research experiences for students, and through those 
experiences to promote retention and increase graduation rates. 
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FY15 Goals 
The broad goals for FY15 include setting the stage for development of a research strategy in 
alignment with SP3.0, continuing to improve services including those that cross units within the 
administration, helping to advance the research enterprise funded by the public and private sector, 
and engaging in statewide efforts to evolve Oregon’s innovation and entrepreneurship ecosystem.  
Specific planned actions include the following: 

 Improve office environment through acquisition of expanded office space appropriate for 
accommodating the growth in several ORI areas, as well as to address long-standing 
insufficiencies in office space and quality 

 FY15 will see the issuance of the new Uniform Guidance for all federally supported awards, 
which will be a huge challenge for grants and contract administration.  These changes will 
require a review of all policies and procedures related to these awards.  OSP, with the Office 
of Post Award Administration and Internal Audit, will deliver training to faculty and staff.   

 FY14 was a transition year in intellectual property and licensing with the lead of this area 
moving to a new position at OSU, training for a new hire and hiring another licensing 
manager. This led to a decrease in invention disclosures received and outreach efforts. 

 Conduct critical review of staffing needs within the Research Office, including a review of 
PDs and anticipated staffing needs. Develop a staffing plan for the office to respond to the 
growing research portfolio. 

 Industry relations staff are being hired at Department levels and are not integrated into the 
core industry relations strategy, nor tapping into the central resources for agreement 
execution. This is creating a centralized / decentralized model of growth that is not well 
connected, and needs to become better aligned within OSU. 

 To complete recruitment of the Export Control and International Compliance Director, to 
complete last step in establishing a fully functioning office in that area 

 To complete acquisition and begin the rollout of the electronic Research Administration 
(eRA) system for research (and E&HS) compliance. To work with the Institutional 
Compliance Office on evaluation of ORI’s eRA system as the basis for a university-wide 
electronic compliance administration system 

 Retain a proposal writer to support the needs of faculty to become more competitive for 
multi-investigator, trans disciplinary proposals 

 Begin the implementation of a selection process and Program tied to the Venture 
Accelerator to launch more faculty and student startup companies 

 Establish sustained support for proposal development 
 Continue working with the Faculty Senate Research Council on center and institute reviews, 

evaluations of incentive proposals, and institutional policy issues 
 Continued training and outreach on sponsored programs with the Business Centers and new 

grant proposal specialists in the Colleges of Agricultural Sciences, Earth, Atmospheric and 
Oceanic Sciences, Engineering and Public Health and Human Sciences.   

 Continue training enhancements for the Cayuse 424 system and Cayuse SP proposal 
development and submission systems to campus.  In addition, Sponsored Programs will 
automate data collection processes in Cayuse that are now manual, i.e., proposal data entry 
into Banner 

 Create a customer service policy after completing the self-assessment process and move 
forward to bring the best customer service to our client 
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 Develop a program to facilitate and support the independent evaluation of conflicts of 
interest, which is a standard technique for managing conflicts of interest in research. 

 Create guidance and other supportive resources for investigators who must implement COI 
management plans. 

 Create a policy to specifically address the review and management of conflicts of interest 
held by graduate students. 

 Revise University policy on research misconduct, including establishment of revised Policies 
and Procedures for misconduct investigations. To coordinate this effort with the IRB, IACUC 
and COI units so unit-specific and University-wide policies and procedures in this area are 
harmonized to the greatest degree possible. 

 Increase the number of invention disclosures by 30% 

 Increase the number of new agreements (industry research, licenses, and gifts) by 10%. 

 Increase the number of new faculty engaged in commercialization, industry research, and 
industry-related gifts by 10% as indicated through new invention disclosures, new industry 
proposals for research and gifts  

 Total Industry R&D Investment of $38.5M 
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APPENDIX A:  Office of Commercialization and Corporate Development and 

the OSU Advantage Program 
 

Assessment of Efforts: 

o New Invention Disclosures: 62 

o Options/Licenses with existing companies: 83 

o Options/Licenses with startup companies: 5 

o Confidentiality Agreements: 97 

o Material Transfer Agreements: 117  

o Industry Contracts: 65 

o Total License Revenue: $5,938,264   

 

 

Metric FY 12 FY 13 
FY14 
Actual 

FY14 
Goal 

FY15 
Goal 

FY16 
Goal 

FY17 
Goal 

 
        

Total Industry R&D 
Investment  $35M  

 
$36M 

 
$36.8M  

$41M $45M $49M $53M 

Target & Stretch Goals 
  

$46M $53M $61M $70M 

Potential Market 
Disruptive Innovations 

1 3 1 1 1 1 1 

Number of Fundable 
Startups 

3 4 2 3 4 4 5 

Private giving related to 
advancing industry 
partnering & 
commercialization 

$0.2M 
est. 

$1.2M $729k $2.0M $2.5M $3M $4M 

OSU investment in central 
office for Industry 
Partnering & 
Commercialization (E&G 
Funds) 

$1M $1.7M $2.0M $2.0M $2.3M $2.4M $2.5M 

Leverage/ROI:  
Accumulative total of 
Revenue and Gifts divided 
by accumulative OSU 
investment in central 
office:  based on Target & 
Stretch Goals 

  

21.2 18.4 22 22 22 22 

  
24 24 25 26 
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APPENDIX B: Office of Sponsored Programs 

 
 
 
Office of 

Sponsored 

Programs 

(OSP) 

FY 2010
1 FY 2011 FY 2012 FY 2013 FY 2014 

Proposals 

Submitted 2,001 1,844 1,857 

 

1,782 

 

2,091 

Awards/Agr

eements 

Executed 

1,926 1,914 2,455 2,427 2,364 

Outgoing 

Sub-awards 

Executed 

308 351 374 399 386 

1
ARRA Proposals were submitted in FY10. 

APPENDIX C: Incentive Programs 

 
 FY2014 Incentive Programs Funding Summary (7/1/13 - 6/30/14) 

  

  
  
  
  

            

Program Term 
Total 

Proposals 
Total Budget 

Request 
Funded 

Proposals 
Total 

Funded  

            

FRT Fall (Winter/Spring) 5 $26,500.00 5 $26,500.00 

  Winter (Spring)         

  Spring 
(Fall/Winter/Spring) 

        

  Totals 5 $26,500.00 5 $26,500.00 

            

GRF Fall 23 $226,879.00 5 $48,551.00 

  Spring 29 $280,238.00 6 $59,782.00 

  Totals 52 $507,117.00 11 $108,333.0
0 

            

RERF Fall  36 $1,907,185.00 6 $386,240.0
0 

  Spring 16 $684,237.00 7 $266,826.0
0 

  Totals 52 $2,591,422.00 13 $653,066.0
0 

            

URISC Fall 27 $46,704.00 9 $13,407.00 

  Winter/Spring 43 $60,656.28 10 $13,452.00 
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  Summer 52 $92,383.00 13 $23,338.00 

  Totals 122 $199,743.28 32 $50,197.00 

            

Sub-Totals   231 $3,324,782.28 61 $838,096.0
0 

            

Building Use Credit           

  Colleges & CI 
formulaic 

    10 $844,148.0
0 

  Special requests     7 $494,139.0
0 

Totals   0 $0.00 17 $1,338,287.
00 

            

International 
Degree (URISC) 

          

    11 $12,000.00 11 $12,000.00 

            

Totals   11 $12,000.00 11 $12,000.00 

            

CLA Research 
Grants - No fund 
request to RO for 
FY14 

          

            

URSA ENGAGE           

  Totals 0 $0.00 0 $10,000.00 
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APPENDIX D:  Office of Research Integrity 
 

Institutional Animal Care and Use 

Committee (IACUC) 

FY 

2014 

FY 

2013 

FY 

2012 

FY 

2011 

FY 

2010 

Received New 111 106 134 140 133 

Received Amendments 229 198 215 192 174 

Received Annual Renewals 177 209 191 182 194 

Received Close-outs 148 112 143 111 153 

Days processed 40 36 37 N/A 39 

Certificates of Education 356 323 265 336 340 

Full/Executive Committee Meeting 30 24 42 42 39 

Institutional Animal Care and Use 

Committee (IACUC) 

FY 

2014 

FY 

2013 

FY 

2012 

FY 

2011 

FY 

2010 

Received New 111 106 134 140 133 

Received Amendments 229 198 215 192 174 

Received Annual Renewals 177 209 191 182 194 

Received Close-outs 148 112 143 111 153 

Days processed 40 36 37 N/A 39 

Certificates of Education 356 323 265 336 340 

Full/Executive Committee Meeting 30 24 42 42 39 

 

Institutional Animal Care and Use 

Committee (IACUC) 

FY 

2014 

FY 

2013 

FY 

2012 

FY 

2011 

FY 

2010 

Received New 111 106 134 140 133 

Received Amendments 229 198 215 192 174 

Received Annual Renewals 177 209 191 182 194 

Received Close-outs 148 112 143 111 153 

Days processed 40 36 37 N/A 39 

Certificates of Education 356 323 265 336 340 

Full/Executive Committee Meeting 30 24 42 42 39 
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Additionally it should be noted that 91 semi-annual inspections, as required by USDA, OLAW 

and AAALAC accreditation were conducted of animal-related areas. 

 

Institutional Review 

Board (IRB) 

FY  

2010 

FY 

2011 

FY 

2012 

 

FY 

2013 

FY 

2014 

Change 

from FY 13 

to FY14 

Received: New 

Protocols 

308 329 313 373 416 43 

Received: 

Amendments/Revisions 

220 287 264 318 342 24 

Received: Annual 

Reviews 

325 299 145 166 188 22 

Received: Close-outs 196 169 27 151 160 9 

Received: Reportable 

Events 

Not  

tracked 

Not 

tracked 

15 
45 

32 
(13) 

Received: Human 

Subjects Research 

Determinations 

Not  

tracked 

Not 

tracked 

40 
99 

116 
17 

Total Submissions* 1049 1084 804 1080 1254 174 

Average # of Actions 

Per Month 

87.4 90.3 67 90 102 12 

Days Processed: New 21.4 18.7 32.8 48 23 (25) 

Certificates of 

Education 

1433 873 845 894 993 99 

Full/Executive/Sub 

Committee Meetings 

27 19 13 13 50 37 

Presentations/Outreach 13 16 13 22 12 (10) 

E-mail 

Communications 

20,061 22,034 17,157 22,458 24,641 2183 

 

Conflict of Interest (COI) FY10 FY11 FY12 FY13 FY14 

Submitted Declarations 973 976 1,148 1,748 1,826 

COI Management Implemented 3 9 9 8 10 

Active Case Reviews (at fiscal yearend) 11 2 13 15 19 

Closed Case Reviews   35* 14 7 2 13 

Non-Compliance Reviews - - 1 1 0 

Full/Executive/Sub Committee Meetings 30 27 21 9 21 

Presentations/Outreach to OSU 8 6 9 18 12 

Email Communications 5,693 4,182 4,231 5,846 6,185 

*Includes clean-up of 21 older files 
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OSU SCIENTIFIC DIVING PROGRAM ACTIVITY-CY 2013
1
 

Category Total Dives 
2012 

Dive Time 
(min) 2012 

Total Dives 
2013 

Dive Time 
(min) 2013 

Research Dives 1739 86701 2284 87389 

Training and Proficiency 203 7097 288 8611 

 

 CY2012 CY2013 

Scientific Divers 

(Research/Training) 

47/22 35/29 

Scientific Diving Projects 16 17 

 

 Attended the OSU Center for Genome Research and Biocomputing (CGRB) Fall 

Conference 

 The Scientific Diving Program gave multiple presentations on scientific diving to OSU 
recreational diving classes, and participated with an interactive display at the annual Marine 
Science Day at the OSU Hatfield Marine Science Center.  

 OSU provided support divers for the 2013 MATE ROV Competition 

 The Small Boat Safety Program conducted no-cost Boat Oregon certification classes for the 
OSU Fisheries and Wildlife Club, and for staff and students form other departments 

 The Scientific Diving and Small Boat Safety Office provided low cost (materials only) CPR, 
AED and First Aid classes to a wide range of departments, labs and groups across campus 
(over 20 certifications in 2012).  

 From May 2013 to May 2014, a total of 356 people completed animal welfare training, and 
an additional 352 optional CITI training modules were completed.  Both Animal Welfare 
Education & Orientation lectures held by IACUC staff, and online CITI training modules were 
offered to investigators. OSU ACUP participants working with agricultural animals complete 
animal welfare training modules produced by the Federation of Animal Science Societies 
(FASS). 

                                                 
1
 Scientific diving activity is reported by calendar rather than fiscal year, following AAUS (American Academy of 

Underwater Sciences) protocols. AAUS databases are used for generating annual reports. 


