
Title IX Gender-based 
Violence Prevention, Support and 
Response

TAB M



2016-17 Priorities
• Deliver effective prevention, outreach, and 

training programs

• Update policies and processes

• Conduct a Sexual Violence Climate Assessment
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Training Programs
• Haven and HavenPlus

• Bystander Intervention

• Summit on Violence Prevention and Response 

• Responsible Employees
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Greek Life/Athletics



Policies and Processes
• Significant revision of the Student Code of 

Conduct 

• Significant revision of the Sexual Misconduct 
and Discrimination Policy (for all campus 
constituents)

• Improved, Documented and Publicized an 
Investigation and Resolution Process (for 
students)
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Sexual Violence Climate Assessment
Campus Climate

70% stated that the institution would “likely” or “very likely” take their report 
seriously. 

80% stated that it would be “likely” or “very likely” that the institution would 
maintain the privacy of the person making the report.

Consent

95% “disagreed” or “strongly disagreed” that consent for sex one time is 
consent for future sex.

Reporting

Of those who had experienced an incident of stalking, dating violence, or sexual 
violence, 63.9% had not told anyone about the incident prior to the survey.

Safety

84% “agreed” or “strongly agreed” that they felt safe on campus at OSU.
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Climate Assessment, continued
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2017-18 Priorities
• Institute Greek Life enhancements

• Implement Critical Employee Training

• Finalize Improvements to Investigation and 
Resolution Process (for employees)
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