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2/10/21 
  
Meeting Notes  

• Objective: Engagement Conversation: President’s Commission on the Status of Black 
Faculty and Staff Affairs (PCSBFSA) 

o Conversation goals: 
§ Build relationships between PCSBFSA and the PPLC 
§ Identify how we can work together to advance actions within the Moving 

Forward Together initiative 
§ Envision future collaboration 

o Guests on behalf of PCSBFSA 
§ Tenisha Tevis 
§ Bridget Jones 
§ Dorian Smith 

o Materials shared: 
https://oregonstate.box.com/s/ex018xrd86dv0l1m52ja5qcmdton3dow 

o Conversation notes 
§ PCSBFSA creation was a collaborative effort. The organization is in the 

process of finalizing organizing documentation, with the group’s mission. 
§ PCSBFSA goals 

• Partnering with Athletics, BCC, EOP, and representation on the 
Provost’s Lecture Series 

• Onboarding and engagement activities 
• Recruitment, retention and community building 

o Identified potential work with Bill Weber, Director for 
Talent Acquisition in the Office of Human Resources 

§ Challenges to the PCSBFSA’s goals 
• Corvallis livability 
• Unit and department culture 
• Data needed from an exit survey of all employees from 

underrepresented groups who’ve left the university 
§ Potential areas of influence 

• Importance of connection of faculty to students 
• Working with PPLC to facilitate healing 
• Outreach to professional networks 
• Black Minds Matter course 
• Ensure Black voices are involved in decision-making and 

leadership 
• Include faces of students and employees of color in marketing 

§ Exit survey development 
• Recommended priority 



• OID can support the survey/study with the sharing of institutional 
data and the Diversity Dashboards 

• Bill Weber is overseeing the development and execution of an exit 
survey for all current employee departures 

o Human Resources is taking responsibility for the 
distribution and collection 

• Recommend survey data for employees of color 10 years back 
• President Alexander is particularly interested in the data for 

women and people of color in senior leadership 
§ What’s needed moving forward 

• Clear plan for action 
• “Fix it while you’re in it” (quote from Tenisha) 
• Identify immediate steps that can be taken 
• Develop structure for the great ideas to stick and persist 
• Share PPLC’s next steps going forward (end of year report?) 

• Understand Communications and Engagement Plan for Moving Forward Together  
o Communications and Engagement Plan draft presented 
o Note: Erin Rook is interested in representing OSU-C on the Core Group for 

communications 
o Proposed that the Core Group report to PPLC 
o Feedback 

§ Short term goals should highlight work that is happening 
• Aspirational goals, even with commitment, can feel disingenuous 

§ Recommended that another structure not be created; needed changes 
are already known 

§ Need to clearly identify resources needed 
 
Next meeting: March 17, 2021 
Guests: OSU Latinx community members 

 
 


