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FY2016-2020 Presidential Employment Agreement 
 

BACKGROUND 
 
Under ORS 352.096, the Board of Trustees is charged with the appointment and reappointment 
of the President, including prescribing the President’s compensation and terms and conditions 
of employment.  
 
Over the course of several meetings, the Executive & Audit Committee has developed a 
presidential assessment policy for consideration by the Board at its May 29, 2015 meeting. As 
part of those discussions, the Committee discussed options for transitioning to the new policy 
and how to best align the timelines for annual and comprehensive assessments with the current 
presidential employment agreement, which expires on June 30, 2016.  
 
As a result of the discussion, the Committee requested that staff move forward with a new five-
year employment agreement with the President and agreed to conduct a comprehensive 
assessment in 2016 using the process outlined in the proposed assessment policy.  
 
PRESIDENTIAL CONTRACT 
 
A proposed Employment Agreement and Notice of Appointment is provided in Attachment 1. 
The proposed agreement carries forward elements and terms of the existing agreement. 
Changes from the existing agreement are shown in blue, underlined text and strikethrough. 
Presidential compensation approved by the Board of Trustees at the October 17, 2014 Board 
meeting is incorporated into the proposed agreement. The proposed agreement is from July 1, 
2015 through June 30, 2020.  
 
RECOMMENDATION 
 
Staff propose that the Executive & Audit Committee recommend to the Board that it approve the 
Employment Agreement and Notice of Appointment as provided in Attachment 1.  



TAB F 

 May 28-29, 2015 Board of Trustees Meetings 
Executive & Audit Committee  Page 2 

Attachment 1 
 

EMPLOYMENT AGREEMENT AND NOTICE OFAPPOINTMENTOF APPOINTMENT 
 
This Employment Agreement and Notice of Appointment (“Agreement”) made and entered into 
by and between the Oregon State University Board of Trustees (hereafter referred to as the 
“Board”) and Dr. Edward J. Ray (hereafter referred to as “Dr. Ray”) is effective July 1, 
20142015 (“Agreement”). The term “parties” hereafter refers to “Board” and “Dr. Ray.” This 
Agreement replaces and supersedes the agreement between the Oregon State University Board of 
Higher EducationTrustees and Dr. Ray dated June 24, 2013July 18, 2014 by last signature for the 
period July 1, 20142015 through June 30, 2016.  
 
1.0 Reappointment of President; Term of Agreement 
 
The term of Dr. Ray’s employment as president of Oregon State University (“University”) under 
this Agreement is from July 1, 20142015 through June 30, 2016,2020, subject, however, to prior 
termination as provided for in this Agreement. Prior to the expiration of this Agreement, but no 
later than December 31, 2015,2019, the Chair and Dr. Ray will meet to discuss the Board’s intent 
regarding Dr. Ray’s future reappointment as president. The Chair’s intent or recommendation 
communicated in this meeting in no way binds the Board, with which the sole power of 
appointment, reappointment, and compensation rests. Should the Chair and Dr. Ray fail to meet, 
this Agreement will extend for an additional term of one year upon the same terms and 
conditions set forth herein. 
 
2.0 Academic Rank 
 
While appointment as president is independent of academic rank, the Board acknowledges 
Dr. Ray was awarded indefinite tenure at the University. Upon the termination of employment as 
president for any reason other than his death or disability, Dr. Ray may elect to return to the 
University’s faculty. Upon Dr. Ray’s return to the University’s faculty, Dr. Ray will receive the 
equivalent of the salary of the then highest paid member of the instructional faculty, consistent 
with University rule and policy. Dr. Ray will be subject to the current Board and University 
administrative rules and policies governing faculty employment, including award of indefinite 
tenure and other conditions of employment, including, but not limited to those conditions of 
employment which are customarily set forth in a letter of appointment. 
 
3.0 Duties and Responsibilities 
 
As president, Dr. Ray is the executive and governing officer of the University and president of 
the faculty pursuant to Oregon Revised Statutes 352.096. Dr. Ray is supervised by and is 
responsible to the Board for all matters concerning the University and is an advisor to the Board 
in matters of inter-institutional policy and administration. Duties include, but are not limited to: 
 

(a) Institutional, faculty, and educational leadership; 

(b) Long-range planning, budget formulation, management of institution buildings, grounds 
and equipment controlled by University; administration of the affairs of the University 
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as best serves the institution consistent with University and Board rules, policies, and 
directives; 

(c) Student recruitment and services; faculty recruitment; 

(d) Appointing, supervising, promoting, and dismissing employees; 

(e) Preparing rules, policies, regulations, and procedures useful to the University’s welfare; 

(f) Fundraising, development, and public and alumni relations; and 

(g) Addressing and documenting compliance with Board-identified outcomes for each year. 
 
4.0 Devote Best Efforts to the Work as President 
 
4.1 Dr. Ray agrees to faithfully, industriously, and with maximum application of experience, 
ability and talent devote his full business-time, attention and energies to the duties as president of 
the University. 
 
4.2 Such duties will be rendered at the University’s main campus in Corvallis, Oregon and at 
such other place or places as the Board or Dr. Ray deem appropriate for the interest, needs, 
business or opportunity of the University. 
 
4.3 The expenditure of reasonable amounts of time for personal or outside business, as well 
as charitable and professional development activities, will not be deemed a breach of this 
Agreement, provided such activities do not interfere with the services required to be rendered to 
the Board under this Agreement. Dr. Ray may serve on boards for for-profit or non-profit 
corporations, to the extent permitted by law, rule, and policy, and after obtaining the Board’s 
written approval. The Board will not consider any income in connection with any of Dr. Ray’s 
outside activities in setting his compensation under this Agreement. 
 
4.4 Other than activities or services permitted by Board or University rules or policies, and 
under Section 4.3 of this Agreement, Dr. Ray will not render services of any professional nature 
to or for any person, firm, or entity for remuneration other than to the Board or University and 
will absolutely not engage in any activity that would cause a conflict of interest with his duties to 
the Board and the University. The making of passive or personal investments and the conduct of 
private business affairs are not prohibited by this section. 
 
5.0 Salary and Benefits 
 
5.1 Unless increased by Board action, Dr. Ray’s monthly salary is $22,812.0024,865.08 
based on an annual base salary of $273,744298,381 at 1.0 FTE. 
 
5.2 For the period July 1, 20142015 through June 30, 2015,2016, the Board has accepted a 
base salary supplement for Dr. Ray, funded by the University’s recognized foundation, of an 
annual amount of $211,338.230,358. The Board may approve an increase in the base salary 
supplement during the term of this Agreement if it is made available by the University’s 
recognized foundation.  
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5.3 Unless increased by Board action, Dr. Ray will also receive $138,303150,750 in deferred 
compensation, funded by the University’s recognized foundation, to be credited to Dr. Ray’s 
account in the Board’s Supplemental Retirement Plan or, if necessary, to his account in a tax-
qualified excess benefit plan that would be excess to the Supplemental Retirement Plan, to vest 
on each June 30 of this Agreement on which Dr. Ray is president. 
 
5.4 Dr. Ray will receive the same benefits as those provided to other University employees, 
subject to applicable changes, currently including, but not limited to, medical, dental, disability, 
life, and retirement benefits, accrual of vacation and sick leave, and staff fee privileges. 
 
5.5 Dr. Ray will accrue 1.7 months of sabbatical leave for each contract year of service he 
has completed as president of the University, to be used in a manner consistent with the terms of 
this Agreement and Board and University rules, policies, and procedures governing sabbatical 
leave. All sabbatical leave will be forfeited in the event that Dr. Ray is terminated for just cause. 
The sabbatical leave may be taken at the conclusion of Dr. Ray’s service as president of the 
University on the condition that he returns to the Oregon State University faculty at the 
conclusion of his sabbatical leave. Sabbatical pay will be at the rate of Dr. Ray’s salary as a 
member of the faculty at the time he takes sabbatical leave. 
 
5.6 In lieu of Dr. Ray taking residence in the official university residence provided to the 
president, the Board and Dr. Ray agree on a monthly housing stipend of $2,500. 
 
5.7 University agrees to provide Dr. Ray with a vehicle (and coverage of all operating costs 
of the vehicle, including routine maintenance, fuel and insurance) to be used for University 
business, as permitted by law and applicable rules and policies. Dr. Ray may elect acceptance of 
a University-provided vehicle or an equivalent value as a vehicle stipend. The provision of a 
University-provided vehicle is inapplicable in the event Dr. Ray accepts a vehicle or vehicle 
stipend from an outside entity, including the University’s recognized foundation. To the extent 
required by law, rule or policy, Dr. Ray will account for any incidental personal use of a vehicle. 
 
6.0 Evaluation 
 
6.1 The Board will evaluate Dr. Ray’s performance under applicable Board guidelines or 
policy. 
 
7.0 Travel Expenses 
 
University will reimburse Dr. Ray and Dr. Ray’s spouse for reasonable travel expenses, hotel 
bills, and other necessary and proper expenses, consistent with the Board and University’s rules 
and policies governing travel reimbursements, when Dr. Ray is travelling on Board or University 
business, except that payment will be made on behalf of the spouse only when the presence of 
the spouse is of benefit to the interests of the University. 
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8.0 Expense Receipts and Documentation 
 
Dr. Ray agrees to maintain and furnish an accounting of expenses provided for in this Agreement 
in accord with Board and University policies and in reasonable detail. 
 
9.0 Termination 
 
9.1 The Board reserves the right to terminate Dr. Ray’s employment for just cause. Just cause 
termination eliminates any obligation of the Board to pay Dr. Ray beyond the effective date of 
termination of employment as president. Any termination of this Agreement for just cause will 
not automatically eliminate Dr. Ray’s eligibility for continuation of an academic, tenure-related 
appointment or appointment to a fixed-term professional appointment. Just cause means conduct 
by Dr. Ray including, but not limited to the following: 
 

(i) A deliberate or serious violation of the material duties set forth in this Agreement or 
Dr. Ray’s failure to perform such material duties in good faith; 

(ii) A violation by Dr. Ray of any of the other material terms or conditions of this Agreement 
which causes substantial harm to the Board or University and is not remedied after thirty 
(30) calendar days’ written notice thereof to Dr. Ray; 

(iii) A plea of guilty or nolo contendere by Dr. Ray to a felony or any crime of moral 
turpitude; 

(iv) A prolonged or serious violation of any law, rule, regulation, Constitutional provision, 
Board bylaw or directive, or local, state, or federal law which causes substantial harm to 
the Board or University and is not remedied after thirty (30) calendar days’ written notice 
thereof to Dr. Ray, if curable; or 

(v) Prolonged absence from duty for a period of thirty (30) calendar days or longer without 
Board or University consent and which absence is not due to illness or disability. 

 
9.2 The Board reserves the right to terminate Dr. Ray’s employment and this Agreement 
prior to its expiration, without cause, upon thirty (30) calendar days’ of prior written notice to 
Dr. Ray. In the event the Board terminates this Agreement and Dr. Ray’s employment as 
president without cause, the University will pay Dr. Ray the current, annual base salary, which 
excludes any supplements from the University’s recognized foundation, for one year from the 
effective date of the termination. This obligation will be paid on a monthly basis. If in the 
interest of the Board or University, Dr. Ray may be reassigned to other duties until the effective 
date of the termination of this Agreement without cause. Dr. Ray will also be entitled to continue 
the health insurance plan at Dr. Ray’s expense under current rules and regulations governing 
COBRA coverage from the effective date of termination, but will not be entitled to any other 
benefits except as otherwise provided or required by applicable law. Under no circumstance will 
the Board be liable for the loss of any collateral business opportunities or any other benefits, 
perquisites or income from any sources that may ensue as a result of the Board’s termination of 
this Agreement without cause. The parties have bargained for and agreed to the foregoing 
provision, giving consideration to the fact that termination of this Agreement by the Board 
without cause prior to its expiration may cause loss to Dr. Ray which is extremely difficult to 
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determine with certainty. The parties further agree that payments made based on the foregoing 
by the Board and acceptance thereof by Dr. Ray will constitute adequate and reasonable 
compensation to Dr. Ray for any loss and injury suffered and are not intended to be a penalty. 
Any amounts payable to Dr. Ray under this section will be reduced by the amount of Dr. Ray’s 
earnings from other employment during the period which payments under this section are paid, if 
applicable. 
 
9.3 This Agreement and Dr. Ray’s appointment as president may be terminated by Dr. Ray’s 
resignation, upon Dr. Ray providing the Chair with thirty (30) calendar days’ advance written 
notice of such resignation. Upon the effective date of Dr. Ray’s resignation, Dr. Ray will not be 
entitled to any further compensation or benefits as president, except as set forth in the 
University’s various benefit plans with respect to vesting and rights after termination of 
employment. 
 
9.4 In the event of Dr. Ray’s death during the term of this Agreement, his employment and 
this Agreement will immediately terminate on the date of his death. Dr. Ray’s estate will receive 
all benefits to which it is entitled pursuant to the University’s various insurance plans. 
 
9.5 If Dr. Ray becomes permanently disabled during his employment as president, this 
Agreement and his employment will terminate effective on the date of his permanent disability 
and Dr. Ray will receive all benefits to which he is entitled pursuant to the University’s various 
insurance plans. For purposes of this Agreement, “permanent disability” will mean that in the 
opinion of a qualified medical professional jointly selected by the University and Dr. Ray (or in 
the event of Dr. Ray’s incapacity, the person designated in his power of attorney or other duly 
authorized representative) that Dr. Ray is unable to perform the essential functions of the job for 
a period of six (6) continuous months, with reasonable accommodation (as such term is defined 
in 42 U.S.C. § 12111(9), as amended, and in the common law interpreting the same). 
 
10.0 Severability 
 
If any provision of this Agreement is determined to be void, invalid, unenforceable or illegal for 
any reason, it will be ineffective only to the extent of such prohibition and the validity and 
enforceability of all the remaining provisions will not be affected thereby. 
 
11.0 Modification 
 
This Agreement may not be modified or extended except by written instrument signed by 
Dr. Ray and authorized by the Board. 
 
12.0 Entire Agreement 
 
This Agreement contains the entire understanding of the parties, and there are no representations, 
warranties, covenants, or undertakings other than those expressly set forth herein. 
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13.0 Indemnification 
 
The Board will indemnify Dr. Ray and hold him harmless against legal fees, expenses, 
judgments and other financial amounts incurred while serving in the course and scope of his 
employment as president of the University, except in the case of malfeasance in office or willful 
or wanton neglect of duty. Dr. Ray will continue to be indemnified subsequent to the termination 
of his employment as president with respect to acts or omissions occurring while he served as 
president. 
 
14.0 Waiver 
 
No delay or failure to enforce any provisions of this Agreement will constitute a waiver or 
limitation of rights enforceable under this Agreement. 
 
15.0 Governing Law; Forum 
 
This Agreement will be interpreted and construed in accord with the laws of the State of Oregon, 
without regard to the principles of conflicts of laws. Any lawsuit or claim arising from this 
Agreement will be brought and conducted solely and exclusively within the Circuit Court of 
MarionBenton County for the State of Oregon; provided, however, if a lawsuit or claim must be 
brought in a federal forum, then it will be brought and conducted solely and exclusively within 
the United States District Court for the District of Oregon. 
 
16.0 Counterparts 
 
This Agreement may be executed in one or more counterparts, each of which will be deemed an 
original but all of which will constitute but one of the same instrument. Signatures delivered by 
facsimile and by email will be deemed to be an original signature for all purposes, including for 
purposes of any applicable Rules of Evidence. 
 
17.0 Applicable Laws and Regulations 
 
Except as otherwise provided in this Agreement, all provisions of this Agreement are subject to 
the laws of the State of Oregon and, unless otherwise stated, the policies of the Board and the 
University. 
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IT IS SO AGREED: 
 
DATED this ____ day of July____, 20142015: 

  
Dr. Edward J. Ray 

  
Patricia J. Reser, Board Chair 

  
Meg ReevesDebbie Colbert, Board Secretary 
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