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Statement of Mission, Principles & Core Values 
 
BACKGROUND 
 
The Board of Trustees formally adopted the mission, vision, and goals for the university on March 
13, 2014. The university also has core values (http://leadership.oregonstate.edu/strategicplan) 
that were developed during its previous strategic planning efforts. Recently, discussions and 
decisions before the Board and the President have highlighted the need for a statement of 
principles that would inform the Board’s deliberations and actions.  
 
Principles inform the core values of an organization and provide a foundation for an 
organization’s thinking on how its values affect its key strategic and operational decisions. 
Principles are rules or codes of conduct that guide an organization, irrespective of changes in its 
goals, strategies, type of work, or top management, and serve as an anchor when confronted 
with conflicting issues.  
 
DRAFT STATEMENT 
 
A draft statement of mission, principles and core values was developed as a starting place for 
committee discussion. The draft includes principles that serve as the foundation for the 
university’s existing values. The principles were crafted as broad statements to guide the 
Board’s actions and serve as underpinnings for how it conducts itself and its business. Staff 
reflected on the Board’s previous meeting and retreat discussions, decisions, and closing 
comments and attempted to reflect elements of those deliberations and discussions in the draft 
principles (e.g., inclusive excellence, transparency, collaboration, efficiency, fiscal 
responsibility). 
 
KEY QUESTIONS 
 
Some of the important issues for committee discussion include: 

• Do the principles and value statements reflect what is important to the Board? What is 
missing?  

• Would the principles and value statements lend themselves in guiding at a high level the 
deliberations and actions of the Board?  

• Are they crafted in a way that will serve the Board over time and across a wide range of 
circumstances and decisions?  

 
NEXT STEPS 
 
Based on committee discussion, staff will revise the draft statement for further consideration at 
the March 16, 2017, committee meeting.  
  

http://leadership.oregonstate.edu/strategicplan
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Oregon State University 
Statement of Mission, Principles & Core Values 

 
 

 
Preamble 
 
In its governance, the Board of Trustees’ policies, practices and decision-making shall be 
informed by the University’s mission, principles and core values. As trustees, we are committed 
to upholding the mission, principles and values for the benefit of the people of Oregon and the 
students, faculty and staff of the University. 
 
Mission 
 
As a land grant institution committed to teaching, research and outreach and engagement, Oregon 
State University promotes economic, social, cultural and environmental progress for the benefit 
of the people of Oregon, the nation and the world. 
 
This mission is achieved by producing graduates competitive in the global economy, supporting 
a continuous search for new knowledge and solutions and maintaining a rigorous focus on 
academic excellence, particularly in the University’s three Signature Areas: Advancing the 
Science of Sustainable Earth Ecosystems, Improving Human Health and Wellness and 
Promoting Economic Growth and Social Progress. 
 
Principles  
 
Our principles are fundamental to who we are as a Board and how we act. We believe: 
 

• Higher education is a public good that serves the people of Oregon. 
• We are responsible for the fiscal well-being of Oregon State University. 
• We should act ethically and with the highest integrity. 
• All people should be treated with fairness and respect. 
• Diversity informs our mission, broadens and deepens our understanding, and enriches 

our lives. 
 
Our principles inform our core values, which guide our deliberations and actions when 
governing the University. 
 
Core Values 
 

• Achieving the University’s Mission 
We strive for excellence in all we do, making decisions after thoughtful and purposeful 
deliberation. Through shared governance, we realize our commitment to the ideals of 
higher education.  

 
• Accountability  

We ensure that the human, fiscal and physical resources entrusted to the University are 
used effectively, efficiently, transparently and in a socially responsible manner. We hold 
ourselves accountable for our actions and conduct our affairs in ways that promote 
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mutual trust and public confidence while respecting privacy and confidentiality, where 
applicable.  

 
• Diversity  

We create a collaborative, inclusive, welcoming and caring community, one that strives 
for equity and equal opportunity; shares fundamental values grounded in justice, civility 
and respect; and nurtures diverse people, ideas and perspectives that inspire creativity 
and achievement. 

 
• Integrity 

We carry out our responsibilities in an ethical manner and comply with all applicable 
laws, regulations and policies.  

 
• Respect  

We treat each other with kindness, courtesy and dignity. We are fair in our actions, 
preserve the dignity of others and honor their differences. 

 
• Social Responsibility 

We contribute to society’s intellectual, cultural and economic progress and well-being. We 
apply the principles of sustainability in our decision-making to foster social justice, 
economic vitality and environmental health. 
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